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Empowerment to Develop Instructional Competency of
Teachers That Promote Happiness Learning of Students
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Empowerment to develop instructional competency of teachers that promote happiness
learning of students focus firstly on need analyzing the present circumstances and develop
instructional competency of teachers. The second phase is an interactive empowerment planning
between empoweror and empoweree through data processing, prioritize for need analyzing, plan
to drive empowerment process efficiently. Continue empowering is the third phase, it helps to
support and promote the self-efficacy of teachers in instruction through motivating, informative,

increasing and developing them. The last is an evaluating phase of empowerment to develop
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