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Education Supervision Skills is important to Professional Development
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Abstract

Educational supervisionskills that the supervisor is to be successful that it is necessary
to have the skills of the following: 1. Supervision as skill in Leadership 2. Supervision as skill in
the Human Relationship 3. Supervision as skill in the group process 4.Supervision as skill in
the Behavior Management 5. Supervision as skill in Personnel Administration6. Supervision as skill
in Technical 7.Supervision as skill in Conceptual and 8. Supervision as skill in Evaluation. In which
each skill in the Educational Supervision also has the variety skills. They are important and need

for Supervisor very much.
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1. vinszauanaTiugun (Supervision
as Skill in Leadership)
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4. nuelunIsasEsNNIRdla (Supervision as skill in Behavior Management)

CONTEXT

Law and gov't
policy
Authority and
school

policy

expectation

PERSONALITY

Individual teaching style
Product of own experiences

COMMON
VALUES

What every-
one wants for
children and

young people

#1989aN ; http://mww.thinkinclusive.us/wp-content/uploads/2015/10/Behaviour-Management-Style.png

nisafraasnniaelaiinonandnysie
o - vy =
nsidaguulasnginssnaesgiunisiiinadu
2t 9NN wndsAannsa1aaIin1alaudn
- s Xy ~ - X

woAnssnludaziinulden wrannaziinau
Aazifluniaiasdansiawintdu Tauugiinig
aFagsunacla audlugedrAyuazaniueding
NInguiunnsimanisAnmn Anenilnart uaz
Y a L4 o 9 dl ¥ a o o v | Yo
JuUTusfeinninaivasunnaslaliungsy
nstna Inensliruanlaenlaldsientsdfom
NuataiaNe uazftANaiala §UTuNIvn
winaduayunistima Jdoudosvinyiingasog
38019619 7 wazdunRdauiunsauniavineu
29angNet 19 INATA

\Wasannaiginaianasladiunssuou
nsiaiuayunisilaauutlasngAnssneediy
nstina luldniaunaiandsld waziilesann
wWasnulasginssuaediunisiiinaaziiaaiy
Aanun1a9iieale azauagiuriynidslaes
PR Aeiuninasundslaasidoudidny

42

AI % o Yo a d‘ U
atisivlunisaiierdyesdiunistimea el
gamalduasundasnginssuidunisniag s
Wuduuneaean1simAnIsAnETies

5 NNHEAIUNITUTUITIIULAAR
(Supervision as Skill in Personnel Administration)
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