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Abstract

The efficiency of teacher’s job performance is important for reflecting educational quality
and outcome of students. It's must be fair and continue. There are varieties of method, source, and
dimension of teacher’s job performance appraisal. However, there're the different between teacher
’s job performance appraisal in normal and research context. Choosing the appropriate appraisal
in research context is interesting, that the reason why this academic article written in “Teacher’s

job performance appraisal: Instrumental and dimension in research context”.
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