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Abstract

Peer coaching is the approach which enhances good teaching skills and leading to
achieved development. This approach is managed by two teachers in the same group in order to
develop teaching technical or solving challenged problem in the classroom. Moreover it also
enhances organization’s teamwork and leading to the school studying revolution which come from
peer’s trust conducting to professional group. Therefore supervisor’s reflection is an important
approach to develop the participants because the supervisor observation will reflect his best
practice and improved behavior which is needed to chance. To enhance the supervision, we have
to use important strategies to move the supervision’s system efficiently by the following seven
steps include 1) Co-building awareness 2) Co-searching and analyzing 3) Co-perception of target
4) Co-development activities 5) Co-learning and solving problem 6) Co-organizing knowledge

7) Co-appreciation and socia Icommunication.
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(Motivate)

ﬂﬁﬁ%ﬁ@uﬂﬁﬂﬂ?ﬁﬂ’lﬂ
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