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Abstract

The purposes of the research were to 1) study the problems; 2) design and construct
the model; 3) evaluate the model; 4) compare the result of practice between pre and
posttest and; 5) study the result of implementing model on efficiency, effectiveness and
value. The population includes 68 medium-sized schools. The sample was 59 schools. Key
performants were purposive sampling from each school, totally 118 respondents. The
instruments were the opinion questionnaire, opinion questionnaire evaluation form, AA-RR-IE
Model, evaluation model form, experimental action plan, evaluation form for before and
after experiment and evaluation form for efficiency, effectiveness, and value of the model.
The instruments were developed by 5 experts to verify content validity (I0C), and the
reliability of Cronbach’s method. The statistical analysis with frequency, percentage,
arithmetic mean, standard deviation, content analysis, t-test and content analysis. The
results revealed that; 1) the problems of motivational promoting for teacher performance
was low levels 2) the model created by the researcher include: AA-RR-IE model; 3) the result
of evaluation of the model by I0C was between point 0.80-1.00; 4) the posttest was higher
than pretest as the statistical significant at .01 level and 5) the result of implementing model

for efficiency, effectiveness and value were the highest levels.

Keywords Motivational promoting model Teacher performance Medium sized school under

the Nakhonpathom Primary Educational Service Area Office 1
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AA-RR-IE Model
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Paired Samples Statistics
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16.276 0.00
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"~ p-value < .01
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TssSeunanans dsindinauniiuiinsfnuussoufnuuasugs e 1 lunmsweglusedy
tloy WoRiansansedu Besdwumuaiadeainuinlulies lou sunisairsmnuduiug funns
LU AUNMIRTERTnAMATIERILEY AUNSHEINTINAUBIANT AUNITUBUNNIEITU LaAIUNIT
adsanuandeniivngan ildosnmaaiveruduiusvesyaanslulsadoudiauddytu
mstasuaiiusegsle wagilviagnseninlunuawesmuies siliiAnanue nddiusauiunud
¢¥uneumng nvisfuimssiiuasdosinanmundonfimganiledoron1sufoRnuvesns
deliirganusaufifnuldogiadui feaenadostusmuisoves qaild qniamsy, gan wemam
LAEI53350 aualaa (Ritthaprom, Phromtha & Ubonlert, 2557) vA9 duUsen wgwus
(Simpraditphan, 2560) 1883 3uf (Irwandy, 2013) weutien, neosads wazaouulsh (Ponnock,
Torsney & Lombardi, 2018) 831, Agdl uazfis (Orina, Kiumi & Githae, 2021) 1usiu

2. fAseoonuuunazaiisguiuulnednuinguiiifeatesdunisiauaiiansegsle A
AOIN1TUALAIINAIANTIvEINYEE L naulusigelavesasadsn (Herzberg’s motivator-
hygiene theory), mqngngﬂﬁ]mmumma%ma% (McGregor's Theory of Motivation), wqwﬁmm
Aodn1svakNALAaLaus (Mc Celland’s need theory), N¥A1UFA BINITVOILBALADS LNDS

(Alderfer's Theory of Needs) UagngufAnumanisvedzu (Vroom’s expectancy theory) $3ufiu

a a

NuITeAgesiunIsaSuasawsapdlalun1suufinuvesas taun 9uideresnnaut i
waran3Tevesujnna wnsea ysanisiunseuanufnidmguilunisidelimunzfuusunves
Tsadsuruianans ddndinnuaiuiins@nudssoudnuuasisy we 1 dumaszmlugviuy
maasuaiaussglalunisufifnuueans Ussnauludae 6 duneu el 1) nanseniinauely
$7109 (A: Awareness) 2) N1SUBUNNIEIIU (A: Assignment) 3) N13LE3ULTE (R: Reinforcement) 4)

NN5E319AUFUARUS (R: Relationship) 5) N1sild@1usunAUesAns (I: Involvement) wag 6) A15a579

=

anmwingeuiivinza (E: Environment) Wlaasnaguiuuniunszuiun1saangnd Jasesuiuull

-149-



NIASANNFNENS WINededauIng VY5IY m?@ag UagAae

Uil 22 atudl 2 (N AN-Suna 2567)

71 AA-RR-IE Model Wailiflosannguuuudsnandmnuduiusivuszsiulgmieituniseasuasng
599419 aenpdeaiuenla JYINEWLS waziy1ll wiuly (Rungwittayaphan & Kaewmano, 2560)
wiligie aneiue uazSste Instiuni (Saimek & Chittanan, 2563) WuRu

3. nan13UszdlugUiuuINEMSInandidnn 5 au lngnisldrnuaennaeswesgiiuuny

(3

TngUszasA (I0C: Index of Item Objective Congruence) U351n4319 910188 AINABAAE 091U

9
[

Taguszasrnaald lnaAiauaenaged (I00) AN58131 0.80-1.00 @enAdRIULLIAAYBILTIUAE

[

(Rovinelli, 1977) Aiszy31A1 10C LumsmiAtmuaenadedsenitsdomauiuingussasiluiuy

9

a1 W

Uszilulag Il v useiiunnuaennaosenindemauiuing UssasAdenyainlunwuy

9

Uszilu dueivgavasanuivlunaasdodiou lneliazuuudu 1 mnwiuindediaiudangny

annsainlanssnuinguszasdteny azuuwdu 0 vnliduladdemaudinanialinsaniy

e

v o b4 < 3 1Y o [ 1 (9] 1 [ sy &
noUszasAdeny uwagliazuuudu -1 mnvuidemaudinaniinlalinsinuingussasadeliu

[
v v v 1

annadsaenndasivkuiAnvosThug Uraus (Buason, 2563) N158Ui1n153tAT189MIARYHAIY
v a o Aoy o J v D a ¢ 1

ARSI NAUAALTILY 0N LTIy NTineTernuudazde IneldgnsiiasigsiAl 10C nan1s
a & 6 Y @ I Ay o IS a ﬂy dyﬁ-’ aa

ATRTNI 1I0C  0.50 wandliiuinidemauianunsudaiont uenanignsiaandidainy
Aniunguwuunstasuadausgddalunisujifnuresaslsassusuinnan dadndninnuiuaiiug

=2 =2 o P2 Y o a v

nsfnwUszaudnwuaslgy we 1 Adumeasddlddanumuganiunsiluldlunsesuaie
wsegdlalunisuiRauveses dlaseadne esduseney uazsgaziduausiazasrusenouiidaiay
Wladremreniwiininzan diunsunisufuindaauaunsaiiluldlaasduaaudnwnseny

sl o

Y v ! < ¢ 1 = ¥ a wva ! b4
ngUszasanivualy dauAue wazdudsslevddensiasuasiousselalunsuifan dewale

e

R Y AT BT e e Rl R TR T A R R W R o
4. wan15t3UluU lunaaedld dnanounvmaasuwagndsn1snaaes WUl HaNdIN1sNAaDs

ldsunuunisiasuasisusegalalunsuuiauuesag dan t - test @i nanaunnaodag 1l

Y

'
v o w aadqd LY

o & A N ' = v v a wva
Weddyneadanseau .01 Meililesnin agiilungunaassiaiiug anudila aunsauus
AanssulaussaaudngUszasd daunseulunisiienusiuiie Aanssuniunufifnaassitunau
o = ¢ a a % a wa a < =
AN nann1svaasiiusslevil [Wunadsensiasuasausegelalunisufifnu Snnsguuuud

v ] Ty v 1Y) = fu o a o = =t
anudlaiglidudou gnaswmurannis suufadudseloniduinEeu gunases waglsauseu &
Annsiseuduazimu vibiasiiusgalalunisufiRnuau sudunaunannsldguuuu AARR-
=% o9 v d 1 & o T = v Yy |

IE Model Fevilviiuindusuuuidanuyidedie wazgnaod mzay aanAfediuaw dasku
(Muangnam, 2560) wandbiiniingunaastlaiinisiseusainnisuuffanssumuunud jufinig
wsuasusgdlalunsuiinuvesans 6 A vilakan1sveaedldndinismaassgenitneunis

Y Y [y

vnaetegRiided 1Ay veaianseiu .01 Jsaenndesiuauufgiuniuall

>

-150-



NIASANNFNENS WINededauIng VY5IY m?@ag UagAae

Uil 22 atudl 2 (N AN-Suna 2567)

5. wan1shignuvlunuysedansamainsiuseaunisuseiliveglussdvanniign el

a va

= & A v 1Y) = IV 2 ¢
Wesnndugduuuimineitesiunisuunauvesnsiaenss danuquei iWudselovd dainy

o/ [ '
LY & @ a

WzauiuuIuneeslsuiou 8nedilingussasd Junauiidaaunazainnsaufuailaas d

9

¥ (v a a o 1 a a L3 a
A9AAAOINUKUIAAYDITITYT 1uazdau (Ngamlamom, 2558) LABIANIY aaNsusd sy
(Udomthanatheera, 2562) Wagsiunsns $AuULs 098 (Rattanaruangyot, 2564) AMuUszaNswa
amsmsyaunsUssdiuegluseivainniian Meilidesannsatuainwsgddadudsddglunisasis
L3N UANEEINTIUEIAg Tawnsaildsunnudnaindilavinduaudaiuleri 8nvi
N3¥UIUNNTVDIFURULINSNANSTEINTIN0903ANT N1TUNATRIRIUIIS HaTainisiuag

Y v U caAag va &£ = =3 P v & YR v a a '
wazadauduiusnalviadululsaseu fanszviunmstienududadendwmaliusednsuang Tu
sEAUNINTIgn daudenndasiukfnvasiesined gausuessy (Udomthanatheera, 2562) 1151
f Junsaian (Chansawas, 2562) fUSIUATAT $AULTBdEA (Rattanaruangyot, 2564) WAEATUANAT
asmszaunsUssidueglussavuiniian veiidesaniduguuuuiawisaduiwddyninis
iesuaansgelalunsyuReuvedsaioulaase ilifaausiulienfseninemg gusms uay
yAaNshunNsuIMsanuUAnY uillesainnszuiunsnisiasuauseslatuliiissitsmeass
Iiesog1amen deradlafisnnudenisvesudazyana tosnuaainstuaniudneiliaiunse
1435n1sla3smmiaiieasiussgdaliiunnauld deluuimsaseminfeanuuansinasendng

~ v a ! ! ¢ B o A O o v o ¢ ¢
yAAa LialilinAuegdaroanIudny a3 dunAses waziniseu Snvididasimided admuneves
anufney) JemsUsgnmaduuleviaiiounnndgnsuion aseenunseutn audile anusuie
[y} 1 d' d‘ 14 d‘ o 6 a % :1" ¥ % a U % =l a 3
AuynawuiliieItes ieusTaingUssaiAdufeniu Fedenndodiuwnfnrasiudy Ussvseing

(Pracharuangwit, 2556) a3eyqyn 141280 wag#ineu (Chaowalit and team, 2563) Wazan1iusuTos

AMAMNANTUNEIUIA (BIANITUMITL) (ATN.) (2561)

dalauauug

Totauauuglumsinanideluld

1. Mnwan1sdsadynineriunsasuaiiausegslalunisifnuvesaslsaseuuin
nae dindtinaueiiuiinsfinuussaudnuiuasugy wa 1 gusmsaisiinisengeaselisieda

- Y - = - a va o & A A \ a v @ €

wauszmatleUnsidensiinanuvionan1sufiinudssauanudniavseneiu duasuauduiug
uAsyyIaiuyaaInstulsaseu waranuduiusdufseninaasiutdnsey Bnnsmisatuayulvng
a1 ! a va a
Tehuulunsufufnuvedsasey

2. ANFUUUUNTWUITUAD AA-RR-IE Model mslasunisusuussimuniuadu fell A
msnszrinauattudies msduasulingiinmnudilalugauds gefimsiuuIvesmuemazdu
AUNITUBUNNIEIU AITUOUNINB UL AUAUANAINNTVBILAATYAAS LAUN1TARUDN

ANadasla Aunsasuwse AvsAndedauuane1esendeuanalulsuseu A1un1sas e

-151-



NIASANNFNENS WINededauIng VY5IY m?@ag UagAae

Uil 22 atudl 2 (N AN-Suna 2567)

Auuus msdasuemuduiussuiliAntutunndielaensdnRanssungusaniu funisd
dsuiuesans asduasulvinnisildiusy
Tumnusuiinveufudsiifntululsadou Welfaguazyrainafinanudandiddulsndou uasdung
asanmundeulvivingan aslalatugunimdnvesngiasyaains $QﬂaiﬁwgﬂLLuuﬁﬁwuwﬁuuw
Duwianssulunmsuimsaoufinw

3. NAMTUsTLEUMUUTEAEA W Usedviine uazAua wdinazeglusedu
unfigaudy widianansaiannguuuulvinaneiduuia nssundensujuana (Best Practice) 109

o

AUMTANUANY TIU9ATHRILY AA-RR-IE Model Tiienndasiuuleuny
a = Y a a a a a ) 1 Ao =2 =
NSUIMSNUYAAR LivelANUSEAVEA N warUseaning [Wuluuegifdeanufnwau
Tolauauuglunmdenswialy

1. msfnwiimuinszuiunsvseduneulumsiasuaiiwsepdlalunisugdfiauves
YAANTBUNUONUTLRIINUAAINTAT VisoanURNYIDY

2. msAneIdenan1sihsukuunsastaiausepdlalunisufiinuvesasinluld
AUMURE9IU @010udY 9 NHUTUNLANAI99INLTUTEUTLIANAN d9AAEITNNULIANUTINITAN®Y)
Uszaufnwiuasugu e 1

3. asfnynIdeuaviauisliuunmsiasuaiusdalunisuiinuveasedis
oA o v q' e X 1Y 1y o o
sotleruiilasuuuunauysaldadu Tnglameiunisasennuduiug

WALANUNISUEIUTINAUDIANT

References

Ministry of Education. (2022). Policy and focus of the Ministry of Education, fiscal year 2022.

Kanyu Petcharaporn. (2020). Learning theory. Unpublished document, Faculty of Education,
Suan Sunandha University, Bangkok, Thailand.

Kiattipong Udomthanateera. (2022). BA Participative Management (The Participative
Management). Retrieved 5 September 2023, from https://www.iok2u.com/article/
business-administrator/ba - the-participative-management

Thanettri Rattanaruangyot. (2021). How are efficiency and effectiveness different - what are
the KPIs? Retrieved on 12 September 2023, from https://thaiwinner.
com/efficiency-effectiveness/

Niraphai Chansawat. (2019). Efficiency (Efficiency) VS Effectiveness (Effectiveness). Retrieved 6
August 2023, from https://th.linkedin.com/pulse/efficiency-efficiency-vs-effective-

effectiveness-niraphai-jansawat

-152-



NIASANNFNENS WINededauIng VY5IY m?@ag UagAae

Uil 22 atudl 2 (N AN-Suna 2567)

Patiphan Hetrakul. (2018). Motivation model for teachers' work performance in private
kindergartens in Bangkok. (Doctoral degree thesis). University of Phayao, Phayao.

Pattana Thongkam. (2019). How do 4.0 teachers increase their potential? Retrieved on 27
August 2023, from https://www.phatthalungl.g¢o.th/teachers-4-0-enhance their
potential/

Rattana Buasan. (2020). Research and development of educational innovation (2). Bangkok:
Chulalongkorn University Press.

Wachirawat Ngamlamom. (2015). Concept of efficiency theory. Retrieved 12 September 2023,
from http://learningofpublic.blogspot.com/2015/09/blog-post_51.html

Wanchai Pracharuangwit. (2013, 21 July). The word Value, which means "value".  [Facebook
post]. Retrieved on 6 August 2023, from https://web.facebook.com/
coachwanchai/posts/570773702980427/

Wassana Muangnam. (2017). Model for enhancing motivation for effective work performance
of civil servant teachers under the jurisdiction of the Secondary Educational Service
Area Office, Area 11. Journal of Educational Research, Faculty of Education,
Srinakharinwirot University, 11(2), 136.

Sawet Simpraditpan. (2017). A study of teachers' work motivation in schools under the office
Surat Thani Primary Educational Service Area 1. (Master's Thesis). Surat Thani Rajabhat
University, Surat Thani.

Healthcare Quality Accreditation Institute (Public Organization) (Public Organization). (2018).
19th HA National Forum

Nakhon Pathom Primary Educational Service Area Office, Area 1. (2022). Retrieved on 24 July
2023, from https://sites.google.com/esanptl.go.th/online-train/

Office of the Secretariat of the Education Council. (2019, 7 September). Important problems
of teacher professional development today. [Facebook]. Retrieved on 24 July 2023
from https://www.facebook.com/TEPThaiEDU/photos/a.514488165619031/
873888976345613/7type=3

Suwanee Ritthaprom, Urasa Promtha and Worawan Ubonlert (2014). A study of teachers'
performance motivation in schools under the Maha Sarakham Provincial

Administrative Organization. M.M. (Humanities and Social Sciences), 8(1), 181.

-153-



NIASANNFNENS WINededauIng VY5IY m?@ag UagAae

Uil 22 atudl 2 (N AN-Suna 2567)

Nuengruthai Saimek and Thatchai Jitnan. (2020). Development of guidelines for enhancing
motivation in the work of teachers under the Yasothon Primary Educational Service
Area Office, District 1. Mahachulana Nakornrat, 7(7), 332.

Aranya Chawalit and team. (2020). Find your own value and the value of others. Retrieved
12 September 2023, from http://wachira.ppho.go.th/web_wachira/knowledge
file/20200908101129 16.pdf

Anas Rungwittayaphan and Chaowani Kaewmano. (2017). Guidelines for enhancing
motivation in the work of civil servant teachers in small schools. Under the Songkhla
Primary Educational Service Area Office, Area 1. Hat Yai National and International
Academic Conference, (13), 1628-1629.

Alderfer, C. P. (1972). Existence relatedness and growth. New York: Free.

Herzberg, F. (1967). The motivation of work (2nd ed.). New York: John Wiley.

Irwandy. (2013). Assessing the Role of Motivation on Teacher Performance: Case Study in
Indonesia. International Journal of Education & Literacy Studies, 2(2), pp. 90-95.

McCelland, D. C. (1962). Business drive and national achievement. Boston: Harvard Business
School.

McGregor, D. (1960). The Human side of Enterprise. New York: McGraw-Hill.

Orina, J. Kiumi, J. and Githae, P. (2021). Determinants of teachers’ motivation and
professional development in public secondary schools in Kenya. International
Journal of Educational Administration and Policy Studies, 14(1), pp. 46-52.

Ponnock, A. Torsney, B. and Lombardi, D. (2018). Motivational Differences Throughout
Teachers’ Preparation and Career. New Waves Educational Research & Development,
21(2), pp. 26-45.

Vroom, H. H. (1964). Working and motivation. New York: John Willy and Sons.

-154-



