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Abstract

The concept of development according to the King's science has been mentioned as
a way for His Majesty the King Bhumibol Adulyadej (Rama IX). Granted a royal initiative, Royal
speech, His Majesty's Principles Philosophy and Theory to be a guideline for sustainable
practices by focusing on the development of "people" so that people can live in harmony
with the environment and geographic society. While applying the King's science to educational
administration, it can be considered an important process in human development. By
introducing the 6 principles of knowledge, 23 principles of work and the royal strategy of

"understanding, access, development" to work and solve problems in various matters.
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