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ABSTRACT

The research aimed to: 1) study the level of teacher empowerment of school
administrators; 2) study the level of quality of working life of teachers; and 3) analyze
the teacher empowerment of school administrators affecting the quality of working life of
teachers. The research sample was 274 government teachers in schools under the Nakhon
Pathom Primary Educational Service Area Office 2, derived by proportional stratified random
sampling distributed by district. The research instrument used was a questionnaire constructed
by the researcher with content validity between 0.67 and 1.00. The internal consistency
reliability coefficients were 0.98 for teacher empowerment of administrators and 0.90 for
quality of working life of teachers. Statistics used for data analysis were frequency, percentage,
mean, standard deviation, Pearson’s product-moment correlation coefficient analysis, and
stepwise multiple regression analysis.

The research results were as follows: 1) Overall and in specific aspects, the teacher
empowerment of administrators was at a high level. The aspects were promoting and
developing cooperation in organizations, leadership development, motivation building,
organizational climate building, and team building, respectively. 2) Overall and in specific
aspects, the quality of working life of teachers was at a high level. The aspects were development
of human capacities, social relevance of employer, human relations, employees’ influence
over decisions, rights and equity, advancement opportunities, safe environment, total life
space, and adequate and fair pay, respectively. 3) The teacher empowerment of school
administrators in the aspects of organizational climate building (Xs), team building (Xs), and
motivation building (X;) were factors affecting the quality of working life of teachers (Y and

they collectively predicted the quality of working life of teachers at the percentage of 55.70
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with statistical significance level of .05. The regression equation was: Yo = 0.88 + 0.33 (X5) +

0.22 (Xs) + 0.19 (Xy).

Keywords: empowerment, administrator, quality of working life
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