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Development of Maternal and Child Health Care Model at the District Level
Related to the MCH Board’s Mechanism at the Provincial Level
Aiming at Improving Access to Maternal and Child Health Care Services
and Reducing Maternal Mortality in Pathum Thani Province

for the Fiscal Year 2020-2021

Abstract

The purpose of this research was to study the MCH Board’s mechanism at the
provincial/district level, including strengths, weaknesses, facilitating factors and barriers in the
performance of the MCH Board, as well as the guidelines for promoting and developing the
MCH Board at the district level in order to link up with the MCH Board at the provincial level
and lead to the development of maternal and child health care model through the MCH
Board’s mechanism at the district level aiming at increasing access to maternal and child health
care services and reducing maternal mortality in Pathum Thani province. This mixed methods
research combined both quantitative and qualitative approaches to create a model for testing
in the province. The model was re-analyzed and concluded into the development model for
maternal and child health care through the MCH Board’s mechanism at the district level to
increase access to maternal and child health care services and reduce maternal mortality in
Pathum Thani province.

The results revealed that improving the work system and structure of the
provincial/ district committees including consistency in meetings helped improve
communication between provinces, districts, and local collaborative networks, while
information systems provided the staff with ease and convenience and enabled service
recipients to access more information. Simple and uncomplicated reporting information system
and returning information to Pathum Thani province made the staff feel less burdensome and
be able to provide more comprehensive postpartum care. The important element was
collaborative networks as a successful implementation of maternal and child health care was

not limited to medical and public health personnel. The cooperation of the District Health
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Board (DHB) was also considered to be significant hard power that could attract cooperation
from all departments in Pathum Thani province, while interpersonal relationships, especially
among small working groups within the district committee, were soft power that connected
the minds of the staff without having to wait for government orders and procedures that may
take a long time.

The research aimed to monitor two indicators: the percentage of pregnant
women who had started their first antenatal care at a gestational age of less than 12 weeks
and the percentage of pregnant women who had completed five antenatal care visits. There
were also other factors discovered during group discussions and not covered in this research
framework, such as false beliefs about substance use during pregnancy. For example, some
pregnant women believe that using methamphetamine can help promote the health of their
unborn babies and make delivery easier. This is an issue that needs to be understood better
at both the local and macro levels. Another issue is about the linkage of service information
across departments/ministries, such as in the case of those receiving service under the
universal health coverage scheme or the social security program at hospitals under the Ministry
of Higher Education or private hospitals. When they later received service from an agency
under the Ministry of Public Health in Pathum Thani province, it turned out that information

about the previous service they received has not been returned to the province.

Keywords: Maternal and child health care, MCH Board
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