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Abstract

Subject analysis study Leadership in Thai society It is a study of what a leader means about the
leadership potential that exists in terms of status, ability, influence, life and behavior so that it can direct the
followers to the same goal. One role of a leader in supervision Behavior and actions of group followers. Leaders
are also group representatives who are the leadership model that drives the human resource management
process. And corporate management to achieve a balanced and sustainable development especially in the
present era of Thai society and modern leaders need to understand the present environment and the changes
that will occur in the future.
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