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Abstract 

 The purpose of this research was to test the relationship between information technology excellence 

management and organizational success of auto parts manufacturing businesses in Thailand by using 

questionnaires to collect data from 146 information technology executive of auto parts manufacturing Businesses  

in Thailand. The statistics used for data analysis were analysis of multiple correlations and multiple regression 

analysis. Results showed that information technology excellence management technology strategy, operational 

plans, information system infrastructure and human resources development positively affected and correlated  

with organizational success. Therefore, information technology executive of auto parts manufacturing businesses  

in Thailand must undergo priority to the information technology excellence management for excellence in 

information technology. 
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  Organizational Success = �0 + �1 ITS + �2ITO + �3ITI + �4ITD+ � 
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																48.&�����9( ��!��/�/+�������!�-	'��
��4+��5� ���(���������
����!�-6�� 

&��/�� WTT ITS ITO ITI ITD VIFs 

�  4.09 4.17 4.17 4.19 4.12 - 

S.D. 0.53 0.51 0.60 0.58 0.64 - 

WTT - 0.675* 0.683* 0.744* 0.777* - 

ITS  - 0.633* 0.686* 0.554* 2.038 

ITO   - 0.760* 0.618* 2.610 

ITI    - 0.662* 3.123 

ITD     - 1.920 

* ������0���@����������$����&	0.05 
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����,�������9-"	

��&�0�	 

�(�����$		(a ) 0.405 0.204 1.987  0.049* 

�.��
��
0����
+���'������!�- (ITS) 0.213 0.066 3.254  0.001* 

�.��
��
0����74����
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�.��
��"�=�����"��
�&���+ (ITD) 0.375 0.051 7.365  0.000* 

F = 93.879 p = 0.000  Adj R2= 0.719 

* ������0���@����������$����&	0.05 
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