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Abstract 
 The purpose of this research was to examine the relationship between work motivation factors 

and job effectiveness of accountant and finance officers in Mahasarakham University. This study used a 

questionnaires for collecting data from 92 accountant and finance officers in Mahasarakham University. 

The statistics used for data analysis were mean, standard deviation, multiple correlation analysis, and 

multiple regressions analysis. The results of research indicated that work motivation factor in term of 

achievement, recognition, work itself, responsibility, and advancement had a positively relative relationship 

with job effectiveness. 
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    JOE  =     ACH +  REC +  WOI +  RES +  ADV +  
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 JOE ACH REC WOI RES ADV VIFs 

X  4.30 4.21 4.26 4.25 4.31 4.27  

S.D 0.47 0.52 0.58 0.58 0.49 0.57  

JOE – 0.737* 0.930* 0.898* 0.851* 0.913*  

ACH  – 0.663* 0.620* 0.763* 0.638* 1.068 

REC   – 0.772* 0.727* 0.741* 4.253 

WOI    – 0.665* 0.756* 1.505 

RES     – 0.699* 2.364 

ADV      – 3.196 
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     Multicollinearity   



Multicollinearity  VIF  VIF   –            
 Multicollinearity  Black (   VIF    

    
 

    

                

 

 

t p-value  
 

 

 

  (a) 0.713 0.126 5.653* < 0.0001 

 (ACH) 0.148 0.054 2.743* 0.007 

 (REC) 0.261 0.081 3.238* 0.002 

 (WOI) 0.250 0.051 4.875* < 0.0001 

 (RES) 0.308 0.066 4.675* < 0.0001 

 (ADV) 0.166 0.075 2.229* 0.028 

F  =  204.551    p  <  0.0001    Adj R2  =  0.918  
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