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Abstract 

The purpose of this study was to examines the effects of work development on work success of 

finance and accounting analyst of  Mahasarakham University. Questionnaire  were  used for collecting data 

and distributed to 93  finance and accounting analysts at Mahasarakham University. The data were analyzed 

by using multiple correlation analysis and multiple regression analysis. Results showed job enrichment work 

process development, on the job training and has positive impact on overall performance positive impact on 

overall performance. There fore, finance and accounting analyst can bring the results from research to used  

as a guidline  plan, for improve organizational performance. This is the way to work in various aspects will help 

to streamline the work and prepare to deal with various situations. The potential in the future in a timely manner. 

And they can adapt to the present situation more efficiently and efficient development. Keywords: Work 

Process Development, Work Success, Finance and Accounting Analyst. 
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(Discriminant Power)  Item – total Correlation   (r) 

 0.5380 – 0.8150    (r)  0.5410 – 0.8070  
 Nunnally, (1978   0.4    

  (Alpha Coefficient)  
    0.8090 – 0.8770  

  0.8150 – 0.8780 (    Nunnally, (1978   
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4.  

  1   

   
 JOS COA OJT JEN FED VIFs 

X  4.23 4.12 4.26 4.17 4.06  

S.D 0.46 0.49 0.51 0.51 0.53  

JOS  –    0.515* 0.650* 0.633* 0.703*  

COA  – 0.587* 0.470* 0.465* 1.618 

OJT   – 0.597* 0.539* 1.981 

JEN    – 0.618* 1.945 

FED     – 1.788 

*    0.05 

   1      Multicollinearity  

  Multicollinearity  VIFs   VIFs 

  1.618 – 1.981  10   
  Multicollinearity  (Black, 2006    585) 
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  2   

   

 
 JOS) 

t p-value 
 
 

 

 

  (a) 0.737 0.310 2.380* 0.019 

  (COA) 0.075 0.079 0.946 0.347 

 (OJT) 0.254 0.085 2.992* 0.004 

 (JEN) 0.163 0.084 2.036* 0.048 

 (FED) 0.352 0.077 4.579* 0.000 

F  =  35.445    p  <  0.0001    Adj R2  =  0.620 

 *    0.05 
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