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Abstract 

This study aimed to investigate the effect of job adjustment and work values on constructive 

organizational culture of intern students in a private company. The sample group used for this study is 

consisted of 400 people. Questionnaires were used as the instrument for collecting data. The data 

analysis methods included percentage, standard deviation, Pearson’s correlation, and multiple 

regressions. The results showed that the job adjustment in the dimensions of ablility to learn tasks, 

ability to demonstrate interpersonal adaptability, ability to demonstrate cultural adaptability, and ability 

in problem-sloving in creative way as well as work values in the aspects of openess to change, 

conservation, self-enhancement, and self-transcendant have impacted on constructive organizatinall 

culture in the dimensions of achievement, self-actudizing, humanistic-encouraging, and affiliative at 0.05 

significance level. The implications of the finding, and suggestions grounding on the results of the study 

can be used as a gudeline for ploicy implementing in order to achive the organizational goals. 
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 2 3  4  (Rating Scale) 
 (Likert Scale) (Likert, 1961)  5  

 (index of Item-
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