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Abstract 
 The purpose of this study was to verify the effects of continuous learning excellence on job 

efficiency of employees Provincial Waterworks Authority Region 8.  A questionnaire is as an instrument  

for collecting data from 229 employees of Provincial Waterworks Authority Region 8. Respond rate of the 

study was 91.6%. The statistics used for data analyzing were mean, standard deviation, multiple correlation 

analysis and multiple regression analysis. Results found that continuous learning excellence in the aspects 

of knowledge development and continuous work competence, excellence knowledge integration, job 

knowledge sharing had positive relationship and effect on overall job efficiency. Thus, the employees  

in organization have to give priority to continuous learning excellence. In the aspects of knowledge 

development and work competence, the knowledge integration would be as guideline for working and 

sharing gained experiences in order to get effective, standard and reliable working. As well, this could  

lead to lower operating costs. In addition, that also increases the capacity of organization that enhance 

organization success and sustainable growth. 
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 (Discriminant Power)  Item – total Correlation  

   0.464 – 0.853   
  0.430 – 0.776    . (2553  :  35)  

  0.40  

 (Reliability Test)  (Alpha Coefficient) 
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  (2552  :  90)  Cronbach 

 0.70 

3.4   
  

 8 
 

Job Efficiency = 0  1EKA + 2KDC + 3EKI + 4JKS +   

 

4.  
 1  

               8 
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