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Abstract

The objective of this research was to study the level of inclusive leadership of small
and medium enterprises entrepreneurs. Buriram Province and to study the relationship of
inclusive leadership to business success during the Covid-19 situation. This is a survey
research. A specific sample of 207 people was selected. The research instruments were
unstructured questionnaires and interviews. The statistics used in the research were
frequency, mean, standard deviation. and correlation coefficient. Buriram Province Has a
leadership behavior level according to the concept of Inclusive Leadership with a statistically
significant high average score of 0.05 and a high level of business success during the Covid-19
situation. with the success dimension in people management more than the performance
dimension In addition, the leadership behaviors according to the concept of Inclusive
Leadership, all 6 components have a positive relationship to business success. by the

element of curiosity have the most positive correlation with business success.

Keyword: Inclusive Leadership, Small and Medium Enterprise Entrepreneurs, COVID-19

Situation, Business Success
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Abstract

The objectives of this research were to study and assess the knowledge about the
richts and duties of employees towards employers in accordance with labor law and to
study and manage the knowledge about the rights and duties of employees towards
employers in accordance with labor laws in order to increase the efficiency of working for
private agencies in the Muang district Buriram Province. The sample groups used in the
research were a group of 100 private employees in Mueang Buriram District. The tool used in
this research was a questionnaire. The statistics used in the research were percentage, mean
and standard deviation. The results showed that Respondents assessed their knowledge of
the law on the rights and duties of employees under labor law at a low level. Operational
processes should be organized in format the game for playing and arrange for an exchange

of knowledge about labor law.
Keyword: knowledge management, rights and duties of employees, private employees
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Abstract

The research study on Social innovation in managing and adding value of community
waste to support tourism in Buriram Province, In this research aimed to study community waste
management and related legal measures, study the value added of community waste to
support tourism. By using qualitative research include with Document Research and
Comparative Law Method, In-Depth Interview, Focus group. The research result found that
although Thailand has many laws related to waste management such as Public Health Act B.E.
2535, Cleanliness and Orderliness Act, B.E. 2535, National Environmental Quality Promotion
and Conservation Act, B.E. 2535, Municipality Act, Subdistrict Council and Subdistrict
Administrative Organization Act. But that law focuses on waste management at its destination.
Therefore, it has the characteristics of defining the duty to the state and local gsovernment
solely on waste management from collecting, transporting and disposing of waste. But there
is no law that clearly defines the duty for people to separate waste from the source as in

other countries. Despite the Ministerial Regulation on General Solid Waste Management, B.E.
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2560, Article 5, which requires the solid waste builder to separate the solid waste and
empowers the local government to issue local regulations for solid waste separation. But found
that most localities have not yet issued local regulations on solid waste separation under the
law. Therefore, it results in no waste sorting at the source until there is residual waste in
communities and tourist sites, especially helping various tourism countries. Therefore, this
research proposes a legal approach to community waste management. By requiring the locality
to issue legal measures to encourage households and business establishments in various
tourist attractions to sort waste before disposing by type and create incentives for waste
separation by reducing community waste collection fees. However, if there do not comply,
there must be penalties. In addition, there must be a measure to promote at the same time
by means of disseminating the public to know the value of each type of waste, when sorted,

can be sold at a price. or promoting recycling and reuse in various ways.
Keyword: waste, garbage sorting, adding the value of solid waste
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Abstract
The purpose of the study 1) to examine sleep deprivation and fatigue among hazardous
chemical transportation drivers, 2) to determine an appropriate work-rest model for reducing
fatigue among hazardous chemical transportation drivers, 3) to determine an appropriate work-

rest model to prevent the road accident. It was a quasi-experimental study in a liquefied
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petroleum gas plant in Chonburi, which has a route between Sattahip district Chonburi and
Mueang District Samut Sakhon Province. There were 5 samples of all chemical transport drivers
on this route. Data on sleep deprivation were collected using questionnaires of mental fatisue
scale. Fatigue was assessed by using the flicker fusion instrument (CFF) was based on the
International Labor Organization (ILO) guidelines for calculating rest time allowances. The other
factors included demographic factors, the basic fatigue and working environment factors.
Statistical analyses were performed by Z-test of proportion difference between CFF values. It
was found that the rest period was 24%, or 173 minutes. Excluding the gas loading time, which
took about 2 hours, there would be 53 minutes of rest time left. Hence, there were three
developments of work-rest model for reducing fatigue. Three driving modes: Model 1, which
is independent of the route, resting point, and rest time; Model 2, defines a safe route
(Motorway No. 7) and defines breakpoints and break times. By taking 2 breaks for the sub-leg
and 2 resting for the return leg, approximately 13-15 minutes each. Model 3 sets a safe route.
(Motorway Road No. 7) and set breakpoints and break times. Take a break for the legs to rest
1 time and the return leg to rest 1 time, about 25-27 minutes each. The resting pattern test
found that the round trip for each trip was approximately 240 kilometers and the average
working time per day was 719.31+87.71 (609-947) minutes, or approximately 12 hours. The first
model showed the most fatigue that the sample of fatigue as assessed through CFF analyzer
and mental faticue question were 60% and 20%, respectively. The second and third models
showed that the prevalence of fatigue only as measured by the CFF was 40%and 20%,
respectively. However, the Z-test for proportion difference showed no statistically significant
difference between CFF values in Models 1, 2 and 3 in chemical transport drivers. Output /
Outcome. The rest time was obtained for driving with a distance of approximately 240
kilometers and an average working time of approximately 12 hours per day, equal to 53
minutes. It was found that the resting model 3 had the least fatigue, which defines the route
on the motorway route number 7, continue with Kanchanaphisek Road. A total of 2 breaks

were included, one on the way and one on the return trip, at the Motorway Service Center.
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Abstract

The objective of this research was to set up a model law for the development of the
Bangkok municipal officer to become the Bangkok Metropolitan Police. Be local police
according to the principle of decentralization. The data collection and analysis were qualitative
research consisting of documentary research; in-depth interview; participatory design, co-
design; and hearing. The research results found that Bangkok is a special form of local
government which have problems of crime, traffic and the violation of the provisions and laws
within the authority of Bangkok Metropolitan caused damages, insecurity in life and property
of Bangkokian, while the National Police which is an organization with direct authority to
prevent and suppress crime must have responsibility for areas throughout the Kingdom, but
with the limitation of personals and budgets affecting the effectiveness of crime prevention
and suppression. Causing the problems of crime and illegal acts increase every year. Under the
concept of the principle of decentralization with a democratic regime of government to
maintain the peace and order of Bangkok, therefore, the development of the municipal officer
under the Bangkok Metropolitan Administration to be the municipal police which will alleviate
the burden of the Royal Thai Police. The Royal Decree is a Model Law of the research which
will support the establishment of the Municipal Police consists of 5 Chapters 28 Sections.

Chapter 1 General provisions, Chapter 2Structure of Bangkok Metropolitan Police Organization,
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Chapter 3Bangkok Metropolitan Police Commission, Section 4 Bangkok Metropolitan Police,

Chapter 5 Privileges and transitional. The research recommends that this drafted Royal Decree

present to the Cabinet by virtue of the State Administration Act 1991, Section 8 bis, for

enactment as an applicable law.

Keyword: local police, municipal police, decentralization, Bangkok metropolitan
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Abstract

The objective of this research was to set up a model law for controlling diving business.
Data collection and analysis was done by using qualitative research methodology consisting of
documentary research; in-depth interview; participatory design, co- design and hearing. The
research results found that diving is a popular marine tourism activity, but there were problems
that endanger the lives and resources of the sea. In which the diving business has problems
that affect diving from many parties, namely problems from entrepreneurs, problems from the
Diving Teaching Institute without standards and not accepted by international. Problems with
diving equipment without standard integrity checks. Problems from diving instructors, problems
from guides that lack knowledge and understanding of diving well enough. Problems from
boats that take divers to dive that lack complete equipment for initial treatment in case of
diving accidents, including the problem of boat drivers who do not have a license to drive
boats. Lack of knowledge and skills to drive boats and poor anchoring can damage coral reefs
and the problem of not having a diver's health check before diving. These problems are the
responsibility of diving business investor, which do not have specific law to control them.
Therefore, with foreign guidelines, the research has created a model law for controlling the
diving business. The model law has a legal structure consisting of 5 Chapters and 36 Sections.
The research suggests a draft model law for the controlling the diving business to enacted to

be a law according to the legal structure of this research.

Keyword: diving business, sea tourism, control, model law
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Liability problems of motorcycle hire purchasers in case of loss

which is not the fault of the hirer
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Abstract

The purpose of this research was to study the liability problems to the motorcycle hire
purchasers in the case of a loss caused from the others according to the Civil and Commercial
Code Laws on Unfair Contract Terms and Consumer Protection Laws, and to suggest the
guidelines for improvement, amendment, and addition of legal provisions. Qualitative research
methods have been applied to this study consisted of research papers and in-depth interview
to collect and analyze data. The results show that the Civil and Commercial law on the hire
purchasers are still ambiguous in many aspects. As the two laws are different, therefore, the
application of leasing laws is sometimes inappropriate and creates problems with leasing
whether the hire purchasers’ responsibility, the suspension of the hire-purchase contract, the
duty and liability of the lessor in the case of the hire-purchase contract is terminated, refund
issue, how to calculate, and the contract terms that are contrary to public order. Therefore,
this research recommends (1) to increase the provisions on the obligations of the hire
purchaser to be explicit; (2) to specify the suspension of the hire-purchase contract, for
example, in case of loss of the hire-purchase property, the hire-purchase contract shall be
suspended; (3) to declare the obligation of the lessor to refund (if any) in case of the hire-

purchase contract is suspended because the hire-purchase property is lost from the others
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and to determine how to calculate the refund amount; and (4) to regulate the contract that

is contrary to public order, such as the hire-purchase contract requires the hire purchaser to

be liable for the loss, which is not cause of the hire-purchaser but from the others.

Keyword: hire purchase, motorcycle, loss
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Abstract

The purpose of this research was to study the relationship between financial ratio and
stock prices of listed companies in the Stock Exchange of Thailand: SET100. According to the
Securities and Exchange Act B.E. 2535. Collects secondary data from annual financial reports
(Form 56-1) since 2017 - 2021 of listed companies in the Stock Exchange of Thailand: SET100.
Data analysis was a quantitative analysis. Using descriptive statistics, including mean and
standard deviation. Hypothesis testing Pearson Correlation statistical analysis was used at a
significance level of 0.05. The results of the research showed that current ratio, debt to equity
ratio, receivable turnover rate, and the return on total assets is related to the stock price of a
listed company on the Stock Exchange of Thailand: SET100 in the same direction at the level
of statistical significance 0.05. Indicates that financial ratios are information that can be used

for decision-making in investing in securities of interest efficiently.
Keyword: financial ratio, stock prices, listed companies, stock exchange
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Abstract

The objective of this research was to establish a model law on military disciplinary in
compliance with the Constitution of the Kingdom of Thailand B.E. 2560 and International public
law. The data collection and analysis for this research was qualitative research consisting of
documentary research; in -depth interview; participatory- design, co — design; and hearing. The
research results found that the scope of duties and powers of the military had been further
developed from the original according to the Constitution of the Kingdom of Thailand B.E.
2560, but soldiers still lack of the protection of human dignity and fundamental rights under
the principles of public international law causing the Military Discipline Act B.E. 2476 to be out
of date The research repeal this law and created a new model law on military discipline. The
legal structure were military ethics, Military Discipline, Military Disciplinary Proceedings, Military
Disciplinary Committee, Appeals, Prosecutions; and Transitional provisions. The research
recommends that this bill present to the Parliament for enactment as an applicable law and

the Military Court established Military disciplinary division in the Military Court.

Keyword: military discipline, military ethics, military disciplinary proceedings, human dignity,

model law
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Abstract

The objectives of this research were to : 1) to study the condition of the ecosystem at
Surin Vocational College 2) to setup strategic planning for college administration with an
information system to cope with problems 3) to enact the information system for college
administration at Surin Vocational College and 4) to evaluate the operational results of the
strategy. The methodology starts with a study of the condition of the ecosystem at Surin
Vocational College. Then, strategic planning was used to interview the academic dignitaries
who make-up the vocational college administrators. Finally, a summation of the interviews
was conducted and corrections made to use in further group discussions. The result obtained
is the strategy, which was used to conduct the five projects that followed. Finally, the
representatives were involved in and aided execution and evaluation of the operational results
of the strategy. The research results revealed the following results. 1) The ecological condition
of Surin Vocational College is as a resource for academic services, that can aid continual

development of a career for the community and for society. The college community has a
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chance to participate and develop academically, and consequently to assist students with
educational opportunities, knowledge, and professional skills. They should do this by doing
research in the classroom and applying that research to develop teaching and learning
processes, to improve general administration, and to develop information technology system
more efficiently, 2) The college administration gave the overall results of evaluation to be at
the “most” level in the use of the strategy which includes (1) The development of an
information system to help administrate the college in times of VUCA World. (2) The promotion
of a learning management strategy called “Team Learning” to be a continual learning
organization. (3) To promote, or let, the teachers and personnel have effective operational
methods (best practices). (4) To promote and support job creation in the community, 3) the
results obtained from the execution of the information system have an overall evaluation at
the “most” level in every project and 4) the results of evaluation show an overall evaluation

at the “most” level in every project.

Keyword: the strategy of college administration, volatility uncertain complex and ambiguous
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