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Abstract

The objective of this research was to study the level of inclusive leadership of small
and medium enterprises entrepreneurs. Buriram Province and to study the relationship of
inclusive leadership to business success during the Covid-19 situation. This is a survey
research. A specific sample of 207 people was selected. The research instruments were
unstructured questionnaires and interviews. The statistics used in the research were
frequency, mean, standard deviation. and correlation coefficient. Buriram Province Has a
leadership behavior level according to the concept of Inclusive Leadership with a statistically
significant high average score of 0.05 and a high level of business success during the Covid-19
situation. with the success dimension in people management more than the performance
dimension In addition, the leadership behaviors according to the concept of Inclusive
Leadership, all 6 components have a positive relationship to business success. by the

element of curiosity have the most positive correlation with business success.

Keyword: Inclusive Leadership, Small and Medium Enterprise Entrepreneurs, COVID-19
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wAnssudl nspvinuniian fe atuayuliaindn
lunguldnane wandsu AruAnuas
Torausuuzdaiu (4.47) se9a91 Ao yjasiuilay
asnmeihanudungy wasliaundnlunguuans
AT ULaE Ay (4.36) daungAnTsud
nsgvindeniian fe Wohausnadauazuinis

nauAuNiAIuAnNwans1aiule (4.20)

A15197 1 NMInndeUALaiedie s One Sample ttest Tawusarasfusznau (X >3.51)
Test-value= 3.51 LAY
Auds _ Mean Sig. e
X SD T df Y.
Difference (2-tailed) Ayl
supuBnsiusie 437  0.388 0.86 20.258 207 .000* R
wRagealniLuy
ATUNAT
AUALN 420 427 69 14.854 207 .000* R




10 19eNTaINGINITINNTT UATINEIRETIBAUITNE

o o

Uit 6 atiufl 2 nsngeu - Sunau 2565

aTefl 1 MsnpaeuALRAssiels One Sample t-test vsuraznIAUsEnaU (X >3.51) (fe)
Test-value= 3.51 SEAU
Auds _ Mean Sig. ae
X SD T df -
Difference (2-tailed) Ay
Aunshifiend 4.26 433 5 15.864 207 .000* 6N
AUALBLINT 428 448 77 15.686 207 .000% 4
suaadlatieny 3.86 560 35 5742 207 .000* 6N
wAnFinsveiine
FUAINTINED 432 448 81 16.467 207 .000* a9

P37: INNITAUIN

NaAUFUNUSVaIN1EEUIMUY
Inclusive Leadership Giaﬂ'nuﬁ'll,%ﬂ‘mﬂﬁqiﬁﬂ
Tudnsaarunisallada 19

NANISANYY WUI1 B9AUTENDUATIE
E1UWUU Inclusive Leadership dnnudusiugid
UINeoANd 115991953579 (Business Success)
Tngfarsulaanardulssdndandunusves
ey Fauanslunsnedt 2 wud funisesn

v 6

5 (Curiosity) Aaudunusizauan (r = .296)

[ - Y a

AUULEINYNINED

£

'
a

Nse .01 Fadoidu

1Inian
ANUFURUsHulusTAULBY (r < .30) T098911

Ao Aruntsidnlafianinuunnd19e 1 ings

v &

(Cultural Intelligence) fiAuduRUSITIUIN (r

o o aa

dnpgunNdnn

7

— 275) iszuile .05 FafeLfu

AMUFURUsAUlUSEAULBY (r < .30) 5998911

v '

AD A1UAITNIINT B (Collaboration) HA31u-

U v ¢

AUNUSTIUIN (r = .249) BTy

o w

dAyneanan

seeu .05 Feiaidumnuduiusiulusesution (r
< .30) $9989UHANYINAU AB ATUAIIUNAT
(Courage) way anunslaiiond (Cognizance of

bias) TANUFUNUSLTAUIN (r = .228) NNSEAU

v o w a

WodrAgneana .05 Fedaifuaudusiusiulu

SEAULBY (r < .30) @3UAUANUEALUABDLUIAN

o v o &

ANKUUATUIAT (r = .179) TAnuduius

Wy

v

W
Y

o

Fauandeaudnianiegsia egaludfided)

Y9ADR
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M19197 2 AduUsEANSanduiussenintesdusenaungdiuuy Inclusive Leadership #om3

ﬁﬁﬁﬁ]mdﬁjﬁﬁ] (Business Success)

< b4 Y o
E]ﬂﬂﬂigﬂE]Uﬂ’IUﬂ']’JSQU']LLU‘U

ANNENTINIgIialaesw

Pearson Sig.
Inclusive Leadership
Correlation (r) (2-tailed)
1. wodnssu: Avwdasiudeuundndihealvsiiuuasuiees 179 106
2. WeANTIU: AIUNAT 228 038*
3. weAnssu: M3skidond 228 038*
4. WO ANTIU: N1508IN3 296 007*
5. WeANTIN: NM9d1lafenNULANAIIYRIN VA 275 .012*
6. WEANTIU: ANTINLD 249 .023*

P37: INNITANUIN

n15aAUsIENa
n13¥elundeiiodustonaldin
HUSENOUNITIAMAIVUIANALAL YN DY
JamTayIsud AngAnssua1ieiliniy o9A-
Usznou Inclusive Leadership @anAdadnu
Aflsunneiildannisdsslussivaina
Deloitte Global Millennial Research (2013)
\flesa1n wan1sAnya wudn nguiedied
WeANIINN1IEHUT Inclusive Leadership Tu
széquqﬁg& 6 p3AUTZNOU BY1luudAYNISEDA
\dlonmaauanaiedie3s One Sample t-test 3
AaAARBITUNANITANYI8IAUTENDUAIZEUN
w99 Wi lyguia (2555) Wuin naudiegIs
HUsENaUNSNgu Generation Y Tuusewnalned

SEAUNOANTIUAIZHUINIUULWIAA Inclusive

Leadership dA1AzLuuIadesEAUgIad19dl

o w

Hod1Agyn19adfin 0.05 9 6 p3AUIENOU 1nY

a

weAnssun1IEEn : M3lifiend (Cognizance of
Bias) dANAzUUUGIEA BNVIaNgANTIUAIEHIN

Wu2An Inclusive Leadership %3 6 83AUTENOU

v v ¢

flianuduiusidsuinseniudnianiegsie lng
fifaudnse AunsuImsaugininaudsa
AMURAUTENBUNIT IaengAnITungyin :

AU TUsBWUIAA IL (Commitment) 3N

v &

ANUFURUSITIUINgsdnsie 2 37 dwmiunns

v
a o

FASILYDNTNG VBN 6 BIAUTENBU WU 1l 3

'
Aaa a a

aafUsENaUNTavEnaLdauIn denudniams
5313 ag19lifudAgyn19atian 0.01 uag 0.05
Laua weRnssunzdul « Anudaiudowuifn

IL, n15s 07 lanuIAna 1 uTmusSsSY way N5kl

11



12 195e5aINeINITINNTT WATINeIaeTBiguIsud

Ui 6 atuil 2 nsngiaw - Sunau 2565

v a a

AR AiszAudNENA 0.350,0.212 uaz 0.160
AUEAY

dofiasanandeyadiuyana waznis
dunwalognsliflaseains amnsaidenlesdoya
Ihdusenounsandlugtuflengerlutag 40 -

49 ¥ Fadudendanundoun1eswiusnaniswas

nla dnsfnwluszaudiggifuazdsgiln 8n

v
o '

vundudulugdunengsiaseunainaseunss

'
=

FeenadananoseiunIzgiNaduyned-
UIENoU INsIEA899918 SEAUNITANYY LA
NSAINLUUEEIINITUTMTULIINATOUAS?

Yrazillutadendlrvdaasudneninos

Ausznaun1slusesniefuilad duiusiuna

Y

a v

Wedinudn 3 duduusnidiazuuuiaiogs Ao

1599ANN TR UR B UNAREUNALALLUUATUINRT

U 9

1%

, ANUTdlE, AINREINS

MnuaIFedanuinesdusznounTviin
WUV Inclusive Leadership fAuduwusidsuan
somnudnIansgsislunnesdusznou uslile
finnsananarnnuduiusdu aznudiian
anuduitusiisziuiesnnesdUszney (r < 30)

99 {UTENoUMTIAMNIVUIANANLAZ YA

ADCE

au Faniny3suduy daArszdungAnssuniie

q

(a8

Ya o

UrnedluszdugaluynesAadsenau {383

e

ngrgmnvanaUsEnau lneule1deyanis

U

=

dunrwaluuulidlassadiawndmsensan 39
osueldinananiunisallaia 19 Aididsszuin
WAL TULIIDY dINANTENUABNAUTZNBUNITVDY
gafaaqduegiann Geaenndesfudiszsiu

ANUA590g3AY “Aunauszneuns” Tuga

anun1salladn 19 AlanadsuAsziuluna
(2.97) auansei 2 uagideRansanidusede
agnuin 3 Sufuiifidadedi Ao 1Feardils
(2.81) B9AY1Y (2.71) S1UGNAN (2.65) Tne
Al “sunalszneunts” Sdifesziues
v3eteuiign eradumszneutuuasuniy
drulngifufanisdnvugidivesnuiioanay
U3Endin JeaannsayseAulseaasgsialula
uAvgnUIgUsEneuM A IiuAansEnua
"“;amﬁﬁlsqmuﬁy'u wdunguilldsunansenuge
wn Tneeusiaunazdssfuaudnia “du
waUsznaun1s” fiseiutesfedeniian Jeaguld
’iﬁﬂ’]iﬁixﬁumwﬂﬁ’nwu Inclusive Leader-
ship fauduiussaninudniavesgsialu
seiuitlige szidesnainaniunisainisilal

Uni 91nlsaszunaladn 19 NERIUNITEUINDY

JolauBLUL
;ﬁ%’waLauaLLu’mmﬁaﬁﬂUU%’usL%'LLas
Wiy 3 5e9 Ao
1. A1sAnwIn1ein Inclusive Leader-

ship lunquingsiveigiessulu vesdwin

q q

o

y3sud

2. psdnwdadedug Ysynaulunism
ANUENRUS AuanudnSavesgsia wu fu
N13ARA10 AUGNAT ATUAKYY ATULATYIND WAz

PUFIINADY
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