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Guidelines for potential development of the Swamiji community involvement of the Tam-
bon Administration Organization Muang District, Buriram Province

Udassau fhelangs’

UNANED

v
SN

mi’m&Jﬂ%’nummﬂivmﬂLwaﬂmsnﬂﬂaﬂﬁwwmumawmumwan F1UAENEAN BLNDLLBY
iU wasAnwinwImeansiauAnenmesuuaedn Tnemsidiuiuvedaanisunases
daudua aedn Jmiayssud WumAdeuuunan (Mix Method) Tneldsunuunsidedenmuninuas
WauSuned mimuaiunmﬂusausamauaﬂimauma Lmuaumwm WUUALNA UAZNITAUNUINGY N3
LaE]ﬂﬂaﬂJGl’JEJEJNLUULLUUmeﬁN oun Juiguau ﬂiﬁmmiummum 19 wgjtnu ianﬂ,ﬂm inmﬁmmu
Wmthiifiieados Sruau 100 AU LAZNSAUNU 1Lﬂi%‘Vi‘U@?AﬁIﬂEJ’JﬁﬂWi’JLﬂi%‘MLﬂNL‘L!E]‘Vi’] LALIATIZA
SWOT AnaLy5|s ez mthiiesdnisusmsaruiivaaedn mwaaummmLmaaasuawauamamﬂuﬂ
LUUAINLET Wagilauanan1s98lngnsnssuningen

HAMTITENUINANENINYLTUYRIYNTUAIEIN MuAEEIN B uneLiies JiTay3iug Jlaunay
Imqaiwwumu Frudawnde mumimm muﬂmmwm’m uaz mumimmiﬂamimumm agluszau
UINAWAIRAU Imamuimﬂaiwwumu 1 #ifu wvdeth drudannden Taud Funadew aruavein fo
EWMNAYUYU HANEANNNITNYAT TINYLRIANVDIATAUTIUNGUDITN ANUAMN TN AD nuﬁmmmaqau
wazdumsuimsAansthudies o msfldausiuvesszsulumsiatndeuardnlastouiman
USiasugianeiiies vy yaanswazesans uazuleunevessy wumnenisiandnenmees
YUYUAIIN Temsfidusumesasdnsunasesdiusiua anedn Jandny5iug 7 leun o MULATEENY Ao
mLaiaﬂmumiwﬂamuawwamvhﬂuﬂivm%u finsiunsruuNsHEn Lwaaﬁwuammmmmmam
gunanaraduiismminenandn duady auuauumiwmﬂauawmmuavmLaimuuauumimmawam
VNSINYAT ATUAMAINTIN AD mLaimammuﬁﬁmaamuaamaam U FURZIR (S19290) [FUDULT
(57810) WINAUAT NABIL waznsaziauiutiy aummﬂmaﬂawm wiasieafienilusuadianunse
U dunus Lagaun1susmsnanisuiuiios As wmvﬂmmﬁmmi‘qmu NaWuazUTUUTI NSUINNS
mssfiunuvesnaznssuntsgusl wasiihgurududiunuesesdnsuimsdiusvaanednlunisih
YEswazuinIsgyusy saluisaieanuduudeliguyy daeusuenivy

o

AFARY : ANEAIN YUYY WUINNTIRLIANEAIN N15HldUI
ABSTRACT
The purpose of this research was to study the community potential of Sawai Ngak commu-

nity, Tambon Sawai Neam, Amphoe Mueang, Buriram Province. Study the potential development
of the Swamiji community. The participation of the Tambon Sawai Yak district in Buriram.
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It is a mixed method using quantitative and qualitative research. The instrument for collecting
data consisted of an interview form and group discussion The sample selection was specific to
community leaders, village councils, 19 villages as well as villagers. 100 people involved and dis-
cussion on data analysis by SWOT analysis and SWOT analysis. Verify data reliability by triangulation
technique. The results were analyzed by descriptive analysis.

The research found that community potential of Sawai Ngak community, Tambon Sawai
Ngam, Muang District, Buriram Province. Infrastructure Environmental quality of life. And the man-
agement of the business. At the high level, respectively. Infrastructure includes land, water resourc-
es, telecommunications, public water supply, electricity, environment, environment, cleanliness,
landscaping, economic pollution, community enterprises. agricultural product professional skills
of households One Tambon One Product The quality of life is local wisdom, morality, ethics, local
culture. Community Welfare Local Wisdom Promotion The main theme of Sufficiency Economy
Philosophy and the management of the business is the participation of people in urban devel-
opment and society by introducing the principles of sufficiency economy, community leaders,
personnel and organizations. And state policies State guidelines for potential development of the
Swamiji community. The involvement of the sub-district administration of Sawai Jeek in Buriram
province, namely the economic aspect, is to encourage independent vocational training for the
people. Development of production system. To create value, to supply the middle market, to sell
products, to promote the establishment of cooperative groups, and to promote the promotion
of agricultural productivity. The quality of life is to promote arts and culture of Sawai Jag Such
as herpesvirus (herpes), herpes simplex (swollen), long-legged drumming and folk games. Unique
Products The tourist attraction in the district can be public relations. And the administration of
the business is to establish a community committee. Develop and improve Management of the
operation of community committees and Community leaders are representatives of the Sawai
Jeek District Administrative Organization in bringing information and services to the community.
To strengthen the community. Youth Training

Keywords : Community Potential Development Guidelines participation
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