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Abstract

This research aimed to study 1) the level of innovation climate among
employees in the electrical and electronics industry in Thailand, 2) the level of
innovative work behavior among employees in the electrical and electronics industry
in Thailand, and 3) the relationship between innovation climate and innovative work
behavior among employees in the electrical and electronics industry in Thailand.
The sample consisted of 385 employees working in the research and development
department. A questionnaire was used as the research instrument. Data were analyzed
using descriptive statistics including frequency, percentage, mean, standard deviation,
and Pearson’s correlation coefficient. The findings revealed that 1) the overall level
of innovation climate among employees in the electrical and electronics industry
in Thailand was high, with resource support being the most prominent factor.
Similarly, 2) the overall level of innovative work behavior among employees in the
electrical and electronics industry in Thailand was high, with idea support rated
the highest. Furthermore, 3) there was a strong, statistically significant positive
correlation between innovation climate and innovative work behavior at the 0.01

level.

Keywords: Innovation climate; Innovative work behavior; Electrical and electronics

industry
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