mmauwusm'a“wmquas'mn'mﬂaﬂuuﬂmLLaUﬂ'mJ
wnwumamﬂnswmawamsﬂgummmmwumm inwam
aﬂnsmmanmaunmmmm 1uuﬂuammwnﬁuaumvezm
JWINYAYI

o

vunAy 10/06/2567 a1 LLf’hfﬂuaﬂl’* ARY VIAULUTIIS

Sudt
SufuBlouneny  22/08/2567
il

JunneusuunANu 27/08/2567

unAnge

mfonsiiliiinguszasd 3 Ussmsio 1) Anwsedunngiiuuuadnsddeundag
YDIHUIAUTRY AVIUKNITUHEBIANT Uasnan1sURURNUemiinaIu 2) nsennnuduiug
sewinanmgdihuuvaiamsiasuuiastunnugnitusiessdns 3) Jnsiesinggiuuy
afumaUdsunlacazmnugnitusiensdns AfidenansufRnuvemiingny ngudeens
mMsideuszneufeninauszdufiing luuddvnangunsaldidnmsetinduwimis S1uau
310 A Tuuuaeuaw (Questionnaire) Tun1sifiudoyalneldiBuuuntsdu (Proportional
stratified random sampling) ¥ siiAsgsiteyansafinuszneuse mnud dandeauy
1nsgIu dulssansanduiuduuuiiiosdu uarnisonnesBaudunvan MIAnvINUI
fanudusiudideuinszninanneiinvuadisnisiudsundasazanugniiusioosdns

Y

nanIuNansenuluduINveInEiLuuaianisWisuwlamilrenanisuuRauves

Wiina1u YanaNtl ANUKNITUABRIANT SidwralsuinsenisuiReuremineu lagd
oAy ananszeiu 0.01

AEA : MzEihuuuaamsuasuLlas anuyniusieasAns nan1sufuRnu

L EUINNSUITINSRASTRIVIEAAMNT TN UNTINEIFENUATAERS IMe1NURAIIY Jminvays

Bua : Itsara.k@ku.th

L EUIYNSUTINSRASTRINIEAAMNT TN UNTINGIFUNEATAERS IMeNURATIY Janinvays



The Relationship Between Transformational Leadership
and Organizational Commitment Affecting the
Job Performance of Employees in an Electronics
Manufacturing Company Located in Amata City
Industrial Estate, Chonburi Province

Received  10/06/2024 ltsara Kaewcunok"" Kitiya Tassanabanjong’
Revised 22/08/2024
Accepted 27/08/2024

Abstract

The purposes of this study were 1) to study the perception of transformational
leadership, organizational commitment, and job performance, 2) to analyze the
relationship between transformational leadership and organizational commitment,
and 3) to analyze the impact of transformational leadership and organizational
commitment on Job performance. The research sample consisted of 310 operational-
level employees from an electronics company. The data was collected through
a stratified questionnaire survey. Statistical analyses included frequency, standard
deviation, Pearson correlation coefficient, and multiple linear regression. The study
found that there was a positive correlation between transformational leadership
and organizational commitment, as well as a positive impact of transformational
leadership on employee performance. Additionally, organizational commitment
positively influenced employee performance, with statistical significance at the 0.01

level.
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