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Abstract

This study aimed to (1) study and compare the innovative work behavior of the
personnel classified by gender, marital status, and employment period, (2) study the
relationship between positive psychological capital, organizational climate, and innovative
work behavior, and (3) predict innovative work behavior with the positive psychological
capital and organizational climate as predictors. The research sample consisted of 314
personnel in the Banking Property Transportation Operations Division. The research
instruments were questionnaires on (1) demographic factors, (2) positive psychological capital,
(3) organizational climate, and (4) innovative work behavior. Data were analyzed using a
computer program in the social sciences to determine the mean and standard deviation.
The hypothesis test was conducted using t-test, analysis of variance, and Pearson's
product-moment correlation coefficient to determine the variables' interactions. The findings
showed that 203 subjects (64.6%) were male, while 156 subjects (49.7%) had single status,

and 180 subjects (57.3%) had employment periods of more than five years. The average
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of subjects' innovative work behavior, positive psychological capital, and organizational
climate were high. Also, positive psychological capital and organizational climate positively
correlated with innovative work behavior at a statistically significant level of 0.05. The
levels of positive psychological capital and organizational climate were able to predict the
innovative work behavior of the subjects at 58.8 percent with a regression coefficient of

0.439 and 0.423 respectively.

Keywords: innovative work behavior, positive psychological capital, organizational climate
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