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Abstract

This study aims to examine the role of pageant activities, the processes through which

sustainability concepts are communicated, and the construction and communication of masculinity
through the Mister Landscape Thailand pageant. Employing a qualitative research approach, the study

utilizes in-depth interviews with four groups of key informants, totaling 15 participants. These include
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the pageant license owner, provincial license holders, mentors responsible for preparing contestants,
and titleholders.

The findings indicate that the pageant functions as a public sphere in which social meanings
are negotiated and advanced, serving as a powerful communicative mechanism capable of generating
awareness and facilitating social transformation. At the same time, the pageant operates as a social
event that converts symbolic capital derived from the winner’s title into a value-based marketing
instrument, whereby titleholders assume roles as social spokespersons and role models. Furthermore,
the pageant plays a significant role in communicating masculinity through the discourse of the “eco-

4

conscious handsome man,” reflecting a shift from conventional notions of masculinity centered
primarily on physical appearance toward a more integrative paradigm that emphasizes social
responsibility and environmental consciousness. This transformation underscores the dynamic

reconfiguration of masculinity within contemporary Thai society.

Keywords: Eco-conscious handsome man; Male beauty pageant; Communication of sustainability
ideology; Mister Landscape Thailand
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