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Abstract

This paper aimed to study with essential competencies for accounting professionals in
the 21 century are to explore the knowledge, skills, and attributes necessary for accountants in
this era. This aims to identify what aspects comprise these competencies in each dimension. The
findings from this study can be applied to accounting professionals in adapting to the changing
environment of the present, based on relevant theoretical concepts, related research works, and
data analysis obtained from the study. The aspect of knowledge & essential specialization such
as specialization of accounting standards & accounting audit standards, preparation of financial
reporting based on financial reporting standards, financial analysis, accounting digital software,
accounting information system usage, knowledge of taxation and relevant commercial and trade
laws, Personal Data Protection Act. (PDP) also, Regarding the necessary foundational skills, such
as communication skills, language usage skills, digital & numerical and computational skills,
critical thinking skills, problem resolution skill, team work, and digital technology literacy. As for
the essential attributes, they consist of leadership qualities, ethics & social responsibility, sood
governance & legal compliance, and professional ethics in accounting. The new knowledge
gained from this study can be applied by both public and private organizations in managing
personnel involved in accounting roles within the organization. This applies to various aspects
such as recruitment and selection processes, human resource development planning to enhance
potential and effectiveness, performance evaluation, and motivating compensation systems for
organizational personnel. These efforts aim to inspire and encourage employees to contribute to

the organization's success in achieving its vision and established goals.
Keywords: Competence, Professional Accountant, The 21% Century
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