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Abstract

This paper aimed to investigate the influence of corporate governance on common stock
returns of listed SET100 companies on the Stock Exchange of Thailand. The samples used in this
study were SET100 companies listed on the Stock Exchange of Thailand from 2017 to 2019.
The secondary data were collected from the Stock Exchange of Thailand and companies’ financial
statements. The statistics used to analyze the data comprised: maximum, minimum, percentage,
mean, standard deviation, and multiple regression analysis. The findings revealed that most of the
sample companies had a corporate governance rating at the excellent level, followed by the levels
labeled very good, good, and lower than good, or no score. The average of common stock returns
was 3.07%. Additionally, companies in the sample group with excellent corporate governance,
very good level, and good level all had positive influences on the common stock returns.
The companies in the sample group with excellent corporate governance had the greatest positive
influence on stock returns, followed by the group with very good corporate governance and
companies with good corporate governance at a statistically significant level of .05. The results of
the study are beneficial to business executives and investors. The business executives should
focus on and encourage the company to have better corporate governance in order to increase

both the business value and the return on investment in ordinary shares.
Keywords: Corporate governance, Common stock returns, SET100 companies
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duveadvesiia Mammauaiyesianstufsdfingsty vlifamuniadiveshanisldsu
KamauwuIINNsasyulufugely
NNMINUNIUITIUNTIUAINGT AUl man1s@nuaruduiussenitnmsiiiuguaianis

Aunamsatiuauvesfianisdadanudandeiu nanfe vanuddelinuanuduiusseninnisifiu
@LLaﬁﬁ]miﬁﬁﬁwamuLquﬂﬂﬂﬂﬂiadnuiuﬁuaﬁﬁzg (Alanazi Wwag Alhodail, 2019; Turnacigil, Guler Way
Dogukanli, 2019; 1im29151 Jauwus3ad Lagnsiion wasiden, 2564) LANan19398989 Owala (2010) way
fMINA 193YA913NT (2560) ndunuinsiiugiananisiauduiusiunanauinuannsamuly
sy ansnesuieyargafald dafu fAnvTauladnwifiofuduinisiituguananisiinanss nude
HanauwnuNNsasuluuaiyvseld TngdnnisimiuguaianismeasiuuranIsuseliun1siiy
guafanisiinenulasanauduaduaniunssunsuidlneg wagiananmssudunuvesianisiie
wanouwnuannsawuluuaiydadunaneuunuvesinasmunieid 1wesiionts vall i evina
nsfnw Ul duwwmsdunsiansandeduladenndnvindamudmsuinamuuaziiulsslonise
ANENTIUNTUSERRenudildulmdsvesianislumsiinnudAgivunumvssauenssunsussnly
nsifuguaianstiteUselewiuasmnudsiiuveaianissely
INUTLAIAYRUIY

ilefnwdvswaveansiiuguaianssnueuiURnvUe AL NSTINSTTNARDNARD LY

nmsawuluiuandigresusenaansideulunainnanninduisssmelng ngu SET100

NSAULUIANIUNNSIRY

AuUsddse AuUsnu

n1sAnuguananis (CG) v o
v nanauunuaInNn1sasuluiuansity (Stock Returns: SR)

AZLUUNSANUALANANTT

(CG Score)

—> | FutlunanauwnusuiuilsInNdIusNweesIAReve

!

AuusAuAY

- anuawsalunisiils

- HanBULNUARAILYDNETBYIY (ROE)
- 8n31lsauis (NPM)

- T IARUUVIIUAEY (CR)

- Funsnesau (TA)

UM 1 nUBIAnlUNTIY
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EERVVRREET
Uszvnsuazngudleeng

Uszansatglunis@anwias il As vS¥naangidoulunatandnnsngdwisuszmalne

'
a

naal SET100 (manandnnsndursuseinalng, 2564) uTynaanziloulungu SET100 ABnquuiem
wmzdeulunaavdnninduissamelnefiflyadinistenegagn 100 Sufuusn Suuday 100 U3
TngifusunudoyannuidnanmzdeulunaavdnninduisUssmealng ngu SET100 yaudemihirdssy
nsRukardnanzLuunsUsEEuiuNIAiuguanants seninet wa. 2560 - 2562 ladnuiudiege
793U 300 a8 Faduriadiedaiifismedmiunsaaeuaunfigiudisanunanesioy fo
Tuufegdliastesndt 20 Wiwesdiuiuls
w3esilafildlunsideuazmaiiussusudoya

in3esileflflunside lideyanfeniduivnunudeyamsaumavesuisnannzidouves
nausogaRauAd 2560 - 2562 iussuiEansruUTeyana VAN NINSuLBuMediin (SET Market
analysis and reporting tool: SETSMART) Wa 3;@?‘14‘1’]’@% arnduled www.set.or.th Wag www.settrade.com
daudsillilunsfinu enumneuasiins inevesiauysvand uandumsed 1

a

nsessideya
Foyaiiiusunudeyanagyihmnmageuanugndeswesteyaudi thluuszuanase
Tusunsudisagumeneniiames TaoldadfBewssann leun dehgn (min) Agegn (max) And Fosay
Atede (mean) uazdrulsuuansgIu (standard deviation) WiaBundnwaiiludeya fuusdasy

Y

uUsAruANkaTNanaULNEIINNTamUluuandy wasldadfouuulunisvegevanuiigiu Mseau

o o

Todfyneadndisedv 05 JsUszneude

(1) MAATIIANULTUTIIMAAYY (One-way ANOVA) iilonagouauufgiuin nguusm
AlazuuunsifuAsnsiuendeiu Tnanouwmuainnisasmuluiuasiyuandiaiy

(2) rdulszavdanduiusveadiosdu (Pearson Correlation) Wilenaaauainuduiudsewing
Fauds 2 FauUsvessanUsane ifnw wazularumunsauduiusanadudss dnsanduius (0
(Hinkle, 1998) ¥ail
r = 0 3 0.29 favwduiusiulusedusunn
r = 0.30 &9 0.49 Sianuduiudiuluseaus
r = 0.50 §i9 0.69 danuduiusiuluseauliunans

v & o

r = 0.70 i1 0.89 danuduiusiulusyeivge

r = 0.90 fiv 1.00 danuduiusiuluseiugaun

wazdAduUsEansanduiusianannnit 0.75 uaneirduusdaseiinnuduiusiuan
lmAadgymmuldassiianuduiusiueswiatym Multicollinearity sauiua1ai@ Tolerance wagy
A1 VIF Tnga Tolerance fAannnan 0.200 wag VIF Siateenan 10 waasinduusdaszlidanuduius
Auagneguwss vislufidymeanuduiusiueswewiauusvinneg wagldadi Durbin Watson nageunIy

2 a o i d' = Y a1 [ | o d' 2 a P | I a
WURATENUVDIAIARIALAZ DU s(]ﬂﬂ’]ﬂﬂ’]@%bluqu 1.5-25 LLa@Q'}’]ﬂ’]ﬂaqﬂLﬂﬁ@uLUu@aigﬂuW3@13~lLﬂ@

NIATIEIMEINITIANT WnInedesvdigasuns U9 6 atud 1 unsiau - lwwey 2565



Journal of Management Science Research, Surindra Rajabhat University, Vol.6 No.1 January — April 2022 | 7

Yy Autocorrelation (fagn 1ndwd gy, 2555) Fadudeulvdidyredisnisianginuanney
LTIy
(3) N15AesziaNUanneelany (Multiple Regression) Tnel435 Enter Tunisidensdauys

dasvidnaun130nney WenaaeUaNNAgIU BnSnavainsiuguananIsuaziuUsauAuidnasne

nanauwuannsasuluiualiy aduinguszasindnvesnsdinemaseil

A15197 1 AU ANMUNUNELAEITNNTIAG WU ST RELUNSANEN

fauus drydnual AUNNIBUALNITINAIGINYS
TRV
HanauULNUIINNTayuluiy SR nassEIRulunanauuny (Dividend yield) fiu
iy, (miae: Sewae) (Stock Nam’uLmumﬂdauﬁhwmmmﬁwgaﬁwvl,imﬂmi%yasm
returns) nannswg (Capital gain yield)

Rutunanauuny = (Rulunareiudmiunanis

a

Adunululn t maesanUavewiuandey o Ul t

1) x 100

HARBULIUIINAIUAYRITIAIY = [(1AnUnduda t -

v ' v '
a a aa

F1NTUAFUTN t-1) Msmes1AUnauda t-1] x 100

AuUsDese
MSANUALANANIT AzLUUNanTUsEEuNsiAuguananis (CG score)
(Corporate governance) enulpgainauduasuantunssunsusenlne laun
CG5  wamsUssiluseau 5 vanei Alde
CG4  wansUsidiusyau 4 vianeda fun
CG3  wansUsslluseau 3 vianeds @
€GO wansUseidusedu 0 vianeds nauitlidsieaunanis
Uszlilu videnguilinanisussidiusninsdud
AuUsAIuAY
ANNENsatuNIYIAILS ANNENSatUNISINALsvesiansinie (1) nanauwnu
(Profitability ratio) soduveiionu uay (2) dasilsgns
- wanauuVUsedIuYeie ROE  wamauunuwsediuvesiievu = (Mlsgvddiuvesiieu
Viu (mihe: fogag) andioy/duvesevuaniay) x 100

(Return on equity)
-gnsiilsans e Ses NPM dnsiilsans = (Mlsansvidsnid/eenuis) x 100

az) (Net profit margin)

NIATIEIMEINTINNT WINendesaigasuns U9 6 aduil 1 unsiau - wwieu 2565



8 | Journal of Management Science Research, Surindra Rajabhat University, Vol.6 No.1 January — April 2022

A15199 1 AuUs AnuNekarIsnsInswUsNlgluns@nen (sia)

fiauus deydnwal AUNUIBLAENITINAIRINYS
an1mAaad (Liquidity ratio)
- ST URUULLIEY CR Snsnduunumuiou = dunsnduyudew/miau
(vihe: i) (Current NYUREY
ratio)

PUIAYDIAANT (Size)

- Aunsngsay (Total TA Funsndumbeadudiuum lumsesieiiieneasy
assets) (M3g: auum) anufgu U3U scale 10u log Euninesam)
WNaN15398

aa a

1. HaNTIMATIZAADALTINTTUUN (Descriptive statistics)
1.1 HANTUTEIUNSMAUQUANINT SAUANNSURAYBUYBIAMENTIUNTVBINGUADE

Anwlutiet w.e.2560-2562 TngaunauddasuanIviunssunsusemlneg (1I0D)

M19199 2 HANFUTTEUNSIAUQUATINITAUAIUTUHAYOUVBIAMENTINNTVDINAUFAIBENS

b nan1sUszliunsAuguananis (3uuuisev)
fLae (CG5) fAun (CGA) A (CG3)  lhifisweuwa CGO) 57U
2560 48 30 10 12 100
2561 58 31 9 2 100
2562 67 24 8 1 100
RRLY 173 85 27 15 300

o

INAN5199 2 WU UTEnlungy SET 100 Hxanisuseidiun1siiuguaianisaiuaing

A a ao - =

SURAYRUTDIANENTINNTHLWATNATY naFe USEnTiinan sUssliusEAuAGalTwIuinIunY Ao
nansUszfiufidmantuain 48 uenlul 2560 1Ju 58 usEmlul 2561 uay 67 U3Enlul 2562 @

UsEnilidsnenunanisuseiivanasann 12 uSem Tud 2560 1u 2 usenlul 2561 way 1 vSEnlud
2562 warUStniilnan1suseiliuseauiunn wagd ndwuildvanasduiu sieililsinusdnuaiilasuna

v
' £

nsUszliunmsmiuguananisivuantneunin wu anludisienuna 1Uu szaud anszaviiiatudy

v

SEAURALIN wasTeauRniuTuusesuRaa [Wudu
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1.2 HAaNTIATIEVEDANTTUUIVBIRILUSARN YN

M19197 3 adRNUgIVTRIRILUINANK

faus A Aade Andlsauuannsgiy AgeEn AR
fudsny
SR (%) 3.07 2.58 14.49 -0.55
fudsdasy
CG5 173
CG4 85
CG3 27
CGO 15
fuysaiuAy
ROE (%) 14.47 12.84 64.76 -75.29
NPM (%) 15.34 14.35 128.17 -10.40
CR (i) 1.70 1.11 7.15 0.12
TA (81uum) 270,656 646,938 3,293,889 3,206
Log (TA) 543 5.81 6.52 3.51

1NA157 3 WU HaRdULIUAINNTaEluaniynay SET100 Tugaeaanidne
fAady 3.07% drasan 14.49% wazrganeu1anu 0.55% nqudiegainanisussidiunisfiiuaua
AAN19AUAIUTURATEUVBIAMENTTUNITTLAUAEATIUIY 173 Toya Te9anARTEAUANINTIUIY 85

Toya sEAUATILIY 27 Toya warlilsenunanisussliudiuiu 15 Jaya audiu diuanuaiunsaiy

Y oA a

nsvimlsiamenanauunusiediuresiieiulAiade 14.47% A189a0 64.76% WagAIRIAA -75.29%

q

'
' a

anuannsalumsvinilsinandnsiiilsavsiiaede 15.30% A1gegn 128.17% wazesian -10.40%
anmagesinandndmiunumyuisuiidiads 1.70 wh Agege 7.15 Wi wagAkian 0.12 Wh e
U%ﬁwi’moﬁ”wﬁw%’wéimqw%ﬁmLa?ila 270,656 A1UUIM AR 3,293,889 A1UUW LLazﬂ'Wi’ﬂqm 3,206
aUUM
2. HaNSVAARUANNAFIY
21 wamsvedevANNATIUNguUIEnTiazuumsiURansTiuandnaiy Tnaneuuny
Mnmsasuluuandauandng laeldadfinnsiinszsianuulsusumaior (One-way ANOVA) fisziu

'
U o w =

HodA@dfnszau .05 laNauansfanis1en 4 uay 5
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A15197 4 Han1sVeaRuRanaulnuIINNITaUluiuadyInunauidasuuunsiiuguaianis

WANFANY
WAEIAIL SsS df MS F P
wususau
NI INANDURNUINNNT FENINNGY 91.01 33034 4747 .003*
awuluiuanday (SR) elungy 1891.34 296 6.39
U 1982.35 299

M990 5 MIUTHULTIEUANULANFIIIAVDINARDULNUAINATTAMUILUATEY TIWUNALAZILUNTT

1Y

AMAUQUANINT

AZLUUNTAAUALAAINTT CG3 CG4 CG5
CGO -2.110** -1.867** -2.444%*
(.010) (.009) (.000)
CG3 0.246 -0.332
(.660 (.526)
CG4 -0.577
(.086)

INANTIN 4 WU NFUUTENNTHANTUTEEIUNNSAAUgRaNINITAIUANNTURAYOU

o w a

YBIAUENTTUNMTUANANAY Tnanauunuannsamuluiualyuanaeiuegrfideddymeatiansedu
.05 LilanaapuANLANG1IedARd sNano UL LAINNITa U uanliysieaaleada LD (Least

Significant Difference) A#9m1571991 5 Wu31 (1) nquiinan1suszidunisiduguanan1sseaudLan

S 1 oA oA

fiAaferaneuuanmsauluiuaiyaninguinguiliisienunansuseidiu 2.444% (2) nguil

q q

fnan1suszidunismiuguaianisseaviuin danadenanauunuainnisasuluuandiygeniingud

a oA

nauitlifiseaunansuszidiy 1.867% ua (3) ngundnansusziliunsmiuguananisseaud daad

(a3

- 1 o

naneuLuIINMsasuluuasiygsninguiinguilifisenunanisussidiu 2.110% o seautiudidny
Mednd .05

2.2 HamsnaaeuA AU sEMIansiLYs TnegldadulssAnsanduiusveaiiesdu
(Pearson Correlation) il anaaeuInfulsdassuazduusnuauliifadgminfanuduiusfules

aeliiAntleynn Multicolinearity Wamsfam1919% 6 wagA Tolerance wazAl VIF LERASHINITINN 7
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A151991 6 HANITIATITNANUAUNUTTENIN I IMUS

fruys SR ROE NPM CR Log (TA)

SR 1.00 061 067 157** .184%x
(.299) (.254) (.007) (.001)
ROE 1.00 407* 070 147%
(.000) (.230) (.011)

NPM 1.00 143 034
(.014) (.557)

CR 1.00 -.044
(.452)

Log (TA) 1.00

Y v o 6

31NA15°99 6 WU dauUsviuedlaunduUsdassiazianusaiuay Hdaudunus

o °

Aunndiga Ae dnsnansuunuradIuvesieu (ROE) dauduiusivdnsiiilsan

Q

a

5 (NPM) 1aed

aad

ANUFURUSAAaR el ulusEAuAAeAIduUsEANSandunus 407 egrslidudrfnisaifnseau .05

o

sosawn IduA ROE fannuduiusiu TA uaz NPM flanuduiusiv CR Tnedanuduiusluszdusunn
wazdAnduUszavsanduiug 147 uaz 143 auddu Fanudn ‘lﬂﬁiﬂy%LL‘UWT’]L!’]Sﬂiﬂﬁﬂﬁﬂmﬁuﬁuéﬁgﬂu@i
75 BV warlumsnait 7 wuin Tolerance dAwnnndn 0.200 wae VIF Siedesndn 10 fefu Felaiditam
AMUFURUSAUBITEIINSLUSYIUe wielddidym Multicolinearity

2.3 wan1svadoUALNAgIL SnSnavesn1smiuguaianisuazdiuUsauaNi iinade
nanauwuaInnsamuluiuadylaglinisinszvnuanaeedanyg (Multiple Regression)

INANTNA 7 WU Fudsdassuaziinusmunuidninasenanaunuannisamuly

Wuadey 6.30% wani1suseiliunisiduguaianisinanenanauwnuainn1samuluuaiiseddl

WedAgyneadafiseau .05 IneseauAEATNAADNANDULIUIINNITAIMY 2.378% WS uTY 45.8%

o

sosaulaunseaufnn wavseaud Tnedwmadonanauinuainnisasuluiuandsy 2.028% way 2.087%

£% @ |

NIDLNUTU 35.8% Uay 23.6% AIUE1IRU LAaTdINUIENINARDIYBININITNIAAIEEATIAIUI U
MYUREULAEIINYRIRANTT InAIs Aunsnd audansnaniauinsenanauwnuannsaamuluuaiy

o

WSusdmRu U UIsUNNTY 1 W1 Ardwasienanaulnuannisasmuluuafydiuty 16.0% uay

De

€

o 6

AUNTNGTIANTU 10 S1uUm (W38 log TA LHINATY 1 vtie) derarednsHanauwnuannsasuly

t%

Fuaniyfintu 15.1% wavanunsndouaumsanns 16
SR = -2.841+ 2.376CG5+ 2.028CG4+ 2.087CG3+ 0.373CR+ 0.582log (TA)
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A15197 7 NANSYAFRUANNATIY BVEnavensinugiananiIsuaziuUIAIuANNNafoNana UL

nmsasuluiuandiglaegldnisivseianuanaseidong

Unstandardized Standardized
iUy coefficient coefficient

B Std.Error B t sig
Apail -2.841%% 1.435 -1.980 049
CG5 2.376** 0.754 0.458** 3.152 .002
cGa 2.028** 0.780 0.358** 2.601 .010
CG3 2.087** 0.864 0.236** 2.415 .016
ROE 0.017 0.013 0.087 1.373 171
NPM 0.004 0.011 0.020 0.314 754
CR 0.373** 0.139 0.160** 2.686 .008
Log (TA) 0.582** 0.241 0.151%* 2.419 .016

Tolerance = 0.843 - 0.973, VIF = 1.028 - 1.186
Durbin Watson = 1.987

F = 3.785** sig .001;

R = 0.292; R? = 0.085; AdjustR* = 0.063

fuUTn Aenanauunuannsasuluiuandy (SR)

'
v o w aaa

** {iydAyNsaiANIzAU .05
dsduazaiusena
INMTIATIBNENATRINTAIUAUARINTSATINAs oNanaULNUIINNTA Ul UaNTYved

Utnaanzifoulunaiavdnnindurisuszmelng ngu SET100 SusznudrAgluniseiiusenanisive

i

2e

o v a 1

nauiegsdngiinansssfiunisiivianisegluseaudida sesmmndusedufiunn sedu

a

7 warldfnamzuuudaiivesfign Medillosanngusedrsiidnuidundnnindannzideoulungu SET100

o

Fadunquiansifiyarinis@erslunaiandnnsngdiuau 100 d1duusn geudufanisildsunis

'
a1 a

vousunazifuiaulaasuvesinamu dalu Faduusdnicunisfiasaindunseuiiaidenauves

P

Unamu Jegeszdendufianisidnismiduguananisnd daulusela asieaeuld deaenndesiu

'
=]

nan1s3Ideiinuimniansitgwiiunsiiuguaianisifgenliiduniaulaamuresinamu Felu

¥
oA

aunsadlyar@ovisanntudinudue

Y

a o 1Y

NHANTIFEANUIINGUUTENNLAzUUUNISAAUALARINITTEAUALEA TEAUANINLALTZAURA
frnadsnanauuwnuannsamuluiuandyanidinguussniliazuuunisiiuguaianis wazngu

USEMHAZLULNNSANAUALANINITILAURLEA SEAUANIN WazTeaud dAlafenanauunuaInnisasmuly

N o 1Y @

uadayliunndnsiuegrlifedidgniealiinsedu .05 du denadeuuiAniinfanisniinisidugua

17
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AansavselinssenuaziuunsUssiudeninanisaiidununiuasdsdulussarend Fadawalvirio

£% o = v

VuandlgyyseldnrafanslasunanauwuaInnIsamuEINIINgui lilagiuus 89U SIAUAWARINTS

<

NNHaNIANYITINUIENWAdeIwBIRaNTLALIUIAAINTT STHarenaneuLUIINATAsl UL
adyfiaty etlidesniansiifiuelnggomduanisfifisuiiunsgs silsitnasmuiinnudeslu
nsawmu dafansiiflanmegesas aziimudsmanstiuh wevansadeiuiusaldinn deisaes
Hatodunalinnudesnisamuluiuandyuosiamadiudu vlinafugsdu dnamuidsu
wansuunulugutlsnnnsdomendnning uasiutiunanouuny Jvdwmalildsunaneuunuainnis

asuluuangoLinau

'
a

HANSANINUIIUTENTTNAAZUIUNSMAUALANINTTNG 3 NEY THARBNANDULNUIINNTAMUY
Tuviuandoiindu lnenquidazuuunisinuguaiansseauiida duasenanauunuainnisaamuluiu
adafinau inndnquidaziuunsiiuguaiansseaufnn wasinasenanauunuannisamuly

Vuanlyiiuduannninguidazuuunsiiuguaian1sseaus audwu nan15iduilaenaqediuwuifn

'
a v a

nsinenunsiiuguaiansuldivusenaangsideulunainvdnnindiinusenidazuuunisindu

a -

auanan1sigs agvibiinasudulatuildamulugsiefidnisuimsauegiadusssy danulusda

Y

v
LYK '

Aty USEnifiazuuunisiiuguaianisgenitdeinasenanauunuiidnamulasuainnsamuinnnd

Vv
v Ao ' °

My HanTidedlaenndesivauufigiunsidenduirsiuunisiiuguaianisinaronanauun uan
nsamuluriuardyuazasnndosiunan1sAne1res Owala (2010) Fanudn n1sAAUQUANANITH

ANNduRusAUNanauLnuAIINMITamuluy USEnidnsiiuguaian1siidndt duanouunuainnis

a a

amuluruigend uazaenAa i uNaN1TIBVDLIMINIA 1A3QYR913NT (2560) AnUTIAZLUUNISAAY
ALanINTSENLNTesUNEYaA1IAAl

PNHANIANANUIITEAUAZLUUNIAITUQUANINTHAAILUTATUANEB N NadaNanB UL

inmsamuluiuandayliiies 6.30% aluliluiiamafeaiuiunanisfnwves Owala (2010) finudn

vy
]

sgAun1sMiuguatanisialianunsanensalnaneuunuanmMsamuluiulieg1aifed Aynieeadia vl

v
N

Wennnisdnwiassliadudnusninavesnisinuguaianisiiinadenanouuniainnisaamuluiu

3

A adaa

Wihllu Faidadudunidnsnadenanouuuainnisamuluiuandadlalimhufnwluandded loun
AMEATEENY AMzgRannIIN waranzaatavanning Julutadeddaiifinansznunesiamanmsng

MURIAANITIAT BTN SNELAg TN TR T e tadenugu wagn T siinalla

JoLduBLu

FarauatuzlunisiinanisIveluly

a o

1. 1INRANSANINNUTT USEnTllazuuunsiniuguanans eglusedudage avdawalvin

o
v o

asuldsunaneuwnuannsamuluiuandiydann dwu lumslesgiiededuladenamuluu
andiyy UnasuaslianudidyiunanisUssdliussauasiuunismiuauaianstseneunsinaulaiden

wannsndaauiieg tnemsidenawulundnnindifinisiiuguananisluszduiida sesawnluszdud

1N wazseaud waglimsamulufanisilaidezuuunsusediunisiduguananis Mellilesnnnuii
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Aansilafinanisuszidunismuguaianisasiinansuunuainnsauluiuaidayainiinguid
AZLUUNITMAURHANINITNNTEAU WagRamsndazwuunsiiuianisseauaanzlvnanauwuaInnIg
amuluiuadyaiian sesasnfAonduniazkuusEAUALN UALSEAUR AuEIRY

Y a a

2. BUINTUBNN

Y

ansasdaasulavatvayuliesdnsiinisandunisifesiunisiiugua

D2 v oy
Saa = o

Aanislusauagdu Madlivelinanisussaid mungveansusenaussia name Iesdnsiyadigedy
wagyhlvidamurtoinvesianisiasuraneuunuanmsasuluiuadayiu e

yala

3. gdianuaulalunisamuriunaiandnnindasnsatnanideluldnglunisiansan
wadmaulaidenuisnitagyinsasmu

a. 30 dnAnwansamesdanuianaisdoiteluuiuussgndlunisFeu

Forauouurlun1siduaioly

1. ANSYEIBYBULIANIANYITIONgNgRaMnI T el suLisuvEnavesnsiiugua
Aamsiiinasiodnmaneuumuildsunmsamuluuaiyveusasgramnssy

2. ms@nwiiadsludssifunsmiuquaianisindwade ianeuumuannsasmuluiy
analyrunan saiiunuvesiantsus ol

3. psdnwiindntededug Wy JademansugienTdvinadenanouunuannsasuly
wuandfyswmiudvnavesnsiiuguaiansfisnainmisnunisuenesdns Wy unumvesiaeuliad

Y3AMNINNNTATIVEDY B biaInsnesueNanauwnuIINMsaauluuaniylaiiudu

LONE591999

o
[

fiaen NTvdTaymn. (2555). 01518 SPSS for Windows lumsiiasiziteya. (Rusiniail 20). ngamwe :
15afuRgaINIaluvnInense. 524 wi.

nanavdnmiwduisuseimelne. (2564). dayauiunlungy SET100 [eeulatl]. fuile 14 unsau 2564,
910 :https://www.set.or.th/coverpage.html.

991 Jauvunssas uazwsiion uaadien. (2564). BvisnavesnisiAuguaianisiifuazamnusuiiaveude
aew fiflienanisidunugsimmnngaamnssungundsnutazasisyulaavesuisnan
nziloulunanavanninduisUsemnalneg. 29595u979WIuIATNTSAY, 8(8), T7-89.

o o

YRUEUENT Uaunae. (2559). NAFBULIIUNITAYUYeIUaIIYs 1uNaN1TUsdUNI5AIAUGUANaNTT: NIl
vseneamedenlunaimvannindunssamalne. InentnusinenmansumUndio. univedy
SITUAIENS.

fnsned 1939YA3N3. (2559). HamzwuunsAiuguaiansivyaigsiavesuEnaamedeu ngudvl
SET 50 : unumiazAnuduiusvesiioviuselvey. 295a159memn sdnnsadelny, 9(1), 31-45.

- (2560). AruuumMImfuguaRanswaztadeifiunumsoyadgsisuismaamzdeululsine
Iy, msarsvimsgsnameluladumiuns, 14(1), 1-24.

Alanazi, A.S. and Alhogail, S.A. (2019). Corporate governance and firms stock returns in the emerging

market. Risk Governance & Control: Financial Markets & Institutions, 9(3), 66-73.

NIATIEIMEINITIANT WnInedesvdigasuns U9 6 atud 1 unsiau - lwwey 2565



Journal of Management Science Research, Surindra Rajabhat University, Vol.6 No.1 January — April 2022 | 15

AMT Solution. (2564). 7715717Uguanan7s (Corporate Governance : CG) leeulatil. dudle 12 unsAu
2564, 910 : https://www.amtsolution.co.th/2019/01/05/.

Owala, A.C. (2010). Corporate governance and stock returns: Evidence from the S&P 500. Master of
science in economics and business administration. University of VAASA.

Thai Institute of Directors. (2564). JoyansuuunsiAuguasants [eevlavll. Muile 12 unsieu 2564,
370 : https://www.thai-iod.com/th/index.asp.

Turnacigil, S., Guler, H. and Dogukantli, H. (2019). The effect of corporate governance on stock returns
by PVAR: An investigation in BIST. International Journal of Economics, Business and Politics,

3(2), 367-380.

NIATIEIMEINTINNT WINendesaigasuns U9 6 aduil 1 unsiau - wwieu 2565



16 | Journal of Management Science Research, Surindra Rajabhat University, Vol.6 No.1 January — April 2022

nsAnudadeiifeadesiunsiingtfmaluuanisiiu a vineimeastunsuiias
A Study of Factors affecting Airside Accidents at DON MUEANG
INTERNATIONAL AIRPORT

Syulinn 1wz U annsal Wnuia 2 uaysyrysad Ay
Tachanika Senawong !, Waraporn Temkraw ? and Thanyarat Khamproh *

*Corresponding author, e-mail: tachanika.s@gmail.com
Received: December 4™, 2021; Revised: April18", 2022; Accepted: April 28", 2022

unfnge

n93dei TiagUszasd 1) ilefnwdstafeiiieatostumaingtfmelunnisdu a vhene
guneuliles ua 2) ilethiausuuImanisan wazdesfuanuidssesnsifngtimanelunnisiu
u emasunewiies Inefnguiregreifldlumsfinwiaded Ao fuivRnulunnistu u vieinie
guneuliles $1uu 400 Ay Taelduuvasunufuedesdelunsifusiusudeya 1¥nsimsesideya
wuuadAdmssauldun anud Adesas Auads uarAmnudonuuinnsgiu

NAITANYINUIN Qﬁ&LﬂQ‘UEN‘VII’]E]’Wﬂ’]ﬂ&J']UﬂE]‘L!Lﬁ@QI@EJJJ']ﬂLﬁ(ﬂLMQﬁHﬂﬂ’J']EJﬂSSJﬂV]ﬁLﬁ(ﬂﬁ]’]ﬂ

o

dyama nslduuRnmungsuideunieaiensufifeu anulindenvesgunsainbwldnusuiiafia
nanmuIndaulagseu nansnymuindujifaulissauanudndiusedadeiiiesdesiunsiie

gURwglunnsty a iemeaeurewdiessedulaeisesdsuaufniuanszivaniigaludliey

q q

'
a

fign o dadedufuidinu Sanedovintu 4.15 sesasn Ao Jadufuanminaden fatadewinty
4,04 HadusunsuimsinnisauUasafevesesdns feanadewintu 3.98 waztladedugunsaiily
UftRnu Sendetdosiign wiriu 3.93 mudiu TasludunnudaiiuresiujiRnusetadeiifeites
fumaingRmgluwnnstu a viormeAgiuneuidies wuinsuiRnudearudssunmiedosiu
naingiRmgluennistunniign dafu mhenurhenimey wasussniussnoumsaenistuensls
arwddfunmsdaaiuanug arandiladuaudasadelunisufoRnuuifuicRa wasiudli
asgninfennutasnsdelunisviau suudansuianungseidsuresuenuarvewineniAeueg aue

% a

Feaz el U Ui

o '

uilvimupAnfsengseileu wazilunsdeasulimfninusssuiiuannulasndeds

yrnsald

! indnedaggn @avnivinisdenisnstu aantunsiunaiou

Student in Master of Management in Aviation Management, Civil Aviation Training Center
? fgnenisnedinuinsnisiu anfunislunaieu

Director of Aviation Management Training Division, Civil Aviation Training Center
* pransdusydnesiviuimanislu aantunsduwalsou

Ground Instructor of Aviation Management Training Division, Civil Aviation Training Center

NIATIEIMEINITIANT WnInedesvdigasuns U9 6 atud 1 unsiau - lwwey 2565



Journal of Management Science Research, Surindra Rajabhat University, Vol.6 No.1 January — April 2022 | 17

LY

Adndgy: aURwme Luen15TU vinenAguneuLles

Abstract

This research aimed 1) to study the factors affecting airside accidents at Don Mueang
International Airport and 2) to propose accidental prevention method at Don Mueang International
Airport. The sample of this study comprised 400 airside operators at Don Mueang International
Airport by using the questionnaire. The quantitative data was analyzed by descriptive statistic
include frequency, percentage, means and standard deviation

The results of this study showed that the accident at Don Mueang Airport in the past found
that most of the reasons are caused by negligent operation and does not complying with airport’s
rules and regulations or the operating procedures including the inadequacy of the equipment and
the surrounding environment. Moreover, the results revealed that factors affecting airside accidents
at Don Mueang International Airport sorting from the highest to lowest level: operator factor with
a mean of 4.15, followed by the environmental factors with a mean of 4.04, then organizational
safety management factors with a mean of 3.98, and the operational equipment factors at the
lowest level with a mean of 3.93. The risk factors related to airside accidents at Don Mueang
International Airport was negligent operation reflecting the highest number of accidents in the
airside. Therefore, airport operators and service providers should encourage operational cognitive
safety to their employees and emphasize awareness at work, including complying with the

company’s and airport’s rules and regulations.
Keywords: Accidents, Airside, Don Mueang International Airport
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Abstract

This study aimed to study a selection of a palm oil factory location in Ubon Ratchathani
province. According to Ubon Ratchathani province had many palm oil farmers, however, none of
palm oil factory established in this province. The framework of study was drawn from data
collections from the energy company in Ubon Ratchathani province and related research studies
concerning eight factors in choosing technical location comprising of raw materials resource, labor,
location of markets, land, transportation, energy, infrastructure, and government policy.
Data collection consisted of the primary and secondary data through analyzing with five location
selection methods such as rating plan, cost comparison, location break-even analysis, distance
comparison and transportation model. Eventually, the weighted method was applied to conclude
the appropriable location. The findings indicated that there were several palm oil plantation fields
was continually increased in five districts of the province, such as Na Chaluai, Buntharik, Nam Yuen,
Si Mueang Mai, and Det Udom districts, and palm oil was harvested as 47,313 tons a year. If the
factory was successfully founded, only nine percent of materials was needed for palm oil
production processes, 4,258.17 tons a year comparing to a general production capacity of 4,088
tons a year or 11.2 tons a day. After completing the analyze with five location selection methods
and weighted methods, it was summarized that the most appropriable location to establish the
palm oil factory in Ubon Ratchathani was in Nam Yuen district, weighted average at 85 percent

from five location selection methods.
Keywords: Location Selection, Palm Oil Factory, Technical Possibility Study
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Abstract

The objectives of this research were to study : 1) Basic noodle recipes for noodle product
development. 2) Appropriateness of water content of Yanang leaves to partially substitute water
in noodle products fortified with Yanang leaf juice. and 3) Acceptance of Yanang Leaf Noodles
through the quality development process, with basic noodles recipe from research with
randomness in complete blog. To assess the sensory quality in terms of color, smell, taste, texture

(well set), and overall inclination to obtain an accepted test formula. The sample group are

! 919738 awIANTINAENS AEATANERS WnIvendesudganauns
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students of Sakon Nakhon Rajabhat University, academic year 2020 and Population in Muang District
Sakon Nakhon Province. The research instrument was a questionnaire and a product of noodles
fortified with Yanang leaves. Data analysis was percentage, mean, standard deviation. and use
content analysis. The results of the research found that, accepted basic noodles recipes beautiful
yellow Free from unpleasant odors, good taste, well-set noodles, the amount of water from Yanang
leaves partially replaced plain water. in noodle products with water added to Yanang leaves
The ratio of Yanang leaf juice to water is 50 : 50 percent is popular, and the acceptance of Yanang
leaf noodles fortified food products through the quality development process It is accepted at the

highest level of acceptance, the average score was 38.57 percent.
Keywords: Noodle, Yanang Leaf Juice.
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Abstract

Using biological resources in the community to reduce the cost of cultivation: A case study
of rice cultivation in Chiang Khong, Chiang Rai, Thailand is mixed-method research. The objective
was to study the context of rice cultivation and the use of biological resources in the community
to reduce the cost and proportion of chemicals used in rice cultivation. The questionnaires were
used to collect data from farmers in 7 sub-districts in Chiang Khong. A total number of 113 farmers
were used as a sample in this study. The questionnaires were analyzed through quantitative data
using statistical percentage, mean value, maximum value, minimum value, and group interview of
15 farmers' representatives. The results showed that farmers have an average rice acreage of 13.56
rai per person, which is their land. The glutinous rice is the most popular one which can be planted
1-2 times a year depending on the area, using natural rainwater and using their seeds for cultivation.
More chemicals are used in rice cultivation than natural fertilizer. For harvesting, they are likely to
hire rice harvesting machines to harvest their yields. The average yield per rai was 621.61 kg per rai,
which can be sold at an average price of 11,356.04 Baht per ton. The different proportion of
chemicals and organic compounds using had a statistically significant effect on the rice yields at
level 0.05. Farmers' knowledge on the use of biological resources in the community to reduce the
cost and use of chemicals in rice cultivation consists of the use of local herbs, composting, bio-
fermentation, application of water level control techniques, stubble removal, soil preparation,
weed control and pest control in rice fields including integrated farming, adopting farmers'
knowledge with knowledge trained by the agricultural authorities to make the best use of biological
resources and preserve the environment in the community, the cost of rice cultivation can be

reduced by 20.00-30.00%.

Keywords: Biological diversity, Rice planting, Cost reduction, Community’s resource,

Organic farming
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Abstract

This research aimed at studying bookkeeping; problems; and potential development of
local church accountants. The population included 28 people. The research instrument is the
interview forms and the questionnaire. Qualitative data were analyzed by checking the
completeness of data following on the content and objectives of research and quantitative data,
such as frequency; percentage; and mean.

From studying found that an account of Local Churches Area 1 have bookkeeping on
documents is no evidence, document numbers, the name of the document and the address of
the church were not specified in the document. Practices: records every transaction in the account
book. Save cash and bank deposits separately. Financial reports and balance reports are prepared
every 3 months. But there are no copies of documents, no budget to be used, no signature for the
documents used, and no separate document storage. Equipment and tools: has place to store
assets. There is a person responsible for approving the borrowing of assets. But no evidence of the
borrowing of church assets, no asset counting, and no training to develop of the bookkeeper.
Internal control: there is a meeting every 3 months. Follow-up procedures. Continuous supervision
of the performance of each activity. But no appointment of internal auditors Problems of local
churches accountants found that moderate level. Documents and records found that moderately
high level. Practices and equipment and tools found that moderate level. Internal control found
that low level. Regarding the potential development of the local church bookkeepers found that
they wanted to improve their document and records, practices on generally accepted accounting
principles, equipment and tools and internal control. The training of the church's financial
accountants resulted in easy bookkeeping guidelines for churches in accordance with the needs of
the local church and is a model church in order to disseminate knowledge to the fellow church

for used more usefully in the future.
Keywords: Problems, Potential Development, Financial Accounting, Local Church
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Abstract

“Isan Culture Communicating from the International Thai Songs Music Video: The Study of
“Kwan Aei Kwan Ma” Song” is qualitative research. The objective of this research is to study
how Isan culture can be communicated through a storytelling strategy from the international Thai
song music video "Kwan Aei Kwan Ma" by singer Palmy, who is considered as a popular singer that
can reach a wide range of audiences, especially teenagers. The methodology used by this study
was “Textual Analysis” through the music video. Which were revived by the concept of storytelling
and concepts of Isan culture. An interview with the music video director was also included.
The results showed that the music video "Kwan Aei Kwan Ma" has communicated Isan culture
through four elements: 1. storyline of the video that communicated through a traditional Isan
ceremony which was celebrated to call for the patient’s soul. 2. Theme of the video through the
love of family that cured the heart of the patient. 3. Characters of the music video who were all
Isan people. 4. Special symbols of Isan culture which showed beliefs, values, and ceremony.
The Isan culture which was communicated most in this music video was through “Sorn Kwan
ceremony”. The story of the music video was carried out through this ritual ceremony.
The elements and the processes of the ritual ceremony were shown from the beginning to the
end of the ceremony. In addition, many other cultural elements were also implied in this music
video such as spiritual beliefs, Isan costumes, modern Isan accommodations, and Isan handcrafts.
These were all communicated through the storylines of this music video by presenting Isan culture
by adapting it to the era and understanding of modern people. Therefore, the ancient rituals are
used to combine with the characters that look like a new generation and new situations accessible
to the audience. Decrease the authentic Isan and begin to mutate into a new Isan to reach the
youth and the new generation to learn, understand and be ready to continue to accept the Isan

culture.
Keywords: Communication, Isan Culture, Music video
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Abstract

The objectives of this research were 1) to study personal factors affecting intention to stay
of district finance and accounting officers, department of provincial administration, 2) to study the
factors of job satisfaction intention to stay of district finance and accounting officers, department
of provincial administration, 3) to study organizational factors affecting intention to stay of district

finance and accounting officers, department of Provincial Administration, and 4) to study factors

affecting intention to stay of district finance and accounting officers, department of provincial
administration. Samples of this research were 316 district finance and accounting officers,
department of provincial administration. using Taro Yamane method, Statistics use in data analysis
were Frequency, Percentage, Mean, Standard Deviation, Independent Samples t-test, One-Way
ANOVA, at 0.05 significant Level. The results of the study showed that 1) personal factors affecting
intention to stay different of education and income, 2) job satisfaction factors affecting commitment
were organization climate physical, job performance, work-life balance respectively and factors
affecting adherence to ideology were organization climate, job performance respectively, 3) The
organizational factors affecting commitment were organizational culture and value, supervisor
support, respectively and factors affecting adherence to ideology were organizational culture and
value, relationship with colleagues, and job responsibility and autonomy, respectively and 4)
intention to stay of district finance and accounting officers, department of provincial administration

were commitment, adherence to ideology at a high level

Keywords: District finance and accounting officers, Department of provincial administration,

Intention to stay, Commitment, Adherence to ideology
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Abstract

The objective of this research was to examine the influence of marketing strategies on
behavioral intentions of customers of restaurants along the Bangpakong River. The researchers
determined the sample size for this study by using a formula for unknown population with a 95
percent confidence interval and margin of error of 5 percent. The samples of this study were 323
customers who used the service from the restaurants along the Bangpakong River. Questionnaire
was used for data collection for quantitative approach. Statistics for data analysis included
frequency distribution, percentage, average mean, standard deviation, and multiple regression
analysis. The results showed that marketing strategies influencing repurchase intentions of
customers of restaurants along the Bangpakong River were online communication, location, service
staff, physical environment, and food quality. In addition, marketing strategies influencing word-of-
mouth of customers of the restaurants along the Bangpakong River were online communication,

location, and food quality, respectively.

Keywords: Restaurant, Behavioral intention, Repurchase intention behavior, Word-of-mouth
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Abstract
This research aims to study the cost-benefits analysis of the decreasing roundabout
accidents project of Khon Kaen University students. The roundabout in the Khon Kaen university is

the thoroughfare that has a lot of passers and riders, that is why it causes many accidents.

2 infnwindngesssusemaumanstudin 419111530n13015AR3 Inendenisunasesviesiiu uninendeveunniu
Student in Bachelor of Public Administration Program in Fiscal Management, The College of Local Administration,

Khon Kaen University
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The sample of this research is students and personals in the Khon Kaen University (statistics of
accidents in Khon Kaen University: 2015 - 2019). Furthermore, this research also interviewed 15
people who had an accident before by using in-depth interviews. The organizers also propose the
guidelines for solving these problems by creating a warning sign “priority to the right”, it was studied
by cost-benefits analysis and economic value analysis with net present value (NPV) and benefit-
cost ratio (B/C Ratio). The result found that cost-benefits analysis is for 156,400 baht and benefits
for all of this project can be calculated as 391,000 baht. It can be summarized that the net present
value is for 222,767 baht, while the benefit-cost ratio is equal to 2.5 which is positive and more

than 0. Therefore, it means that this project is worth the investment.

Keywords: Roundabout area of Khon Kaen University, Accidents, Solutions of the problem,

Project’s capital analyzing
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Abstract

This research aimed to test the impact of internal audit standards on the efficiency of
internal audits of Provincial Administrative Organizations in Thailand. The people were the
Provincial Administrative Organizations in Thailand. The samples were internal auditors recruited
from 73 Provincial Administrative Organizations in Thailand. The research instrument was a
questionnaire. The descriptive statistics for data analysis were mean and standard deviation, while
inferential statistics for hypothesis testing were multiple correlation analysis and multiple regression
analysis.

The results showed that internal audit standards had a positive correlation with the
efficiency of internal audits of Provincial Administrative Organizations in Thailand at the significance
level of .01. It was found that internal audit unit qualification standard showing the positive effect
on internal audit efficiency of Provincial Administrative Organizations in Thailand was Internal Audit
Charter. It was also found that internal audit performance standard showing the positive effects on
internal audit efficiency of Provincial Administrative Organizations in Thailand were internal audit
performance at the significance level of .01, followed by internal audit performance planning and

the nature of internal audit work at the significance level of .05.

Keywords: Internal Audit Standards, Internal Audit Performance, Provincial Administrative

Organization
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