46 | Journal of Management Science Research, Surindra Rajabhat University, Vol.5 No.1 January — June 2021

JULUUNTAT19LATY 18 IAMAYUVUTIYTUINTVDINGUHNEAN UTRUELLATI AN
wutuluuadmingsuns
Network Model to Building Integrated Commmunity Enterprise of Local Textiles and

Clothing Products in Surin Province

d13uu Aulase™ Inwn Junsaulavil? duns wiowdng® 63831 vianmes’ uag asdl va1mes’
Samream Khumsora'*, Komate Chantarasompoch?, Amporn Promijitr®, Atchara Loatong’
and Poranee Loatong’

*Corresponding author, e-mail: rream41975842@gmail.com
Received: March 2™, 2021; Revised: April 29", 2021; Accepted: April 30", 2021

UNANED

NuIdgidnguszasAiiiafAnwisuuuunisaineasednedaniagu sy Tannsveengy
nandusiiuaviasaawiineiutuluwedmingiuns Wunsideldafifinsuuulidusiu (PAR) 13

AnLdanIamfagurLnTes IneN1TERNRUULIEY 31U 7 NqY Kan1sadiuasevIeiamnagusungy

a o 4

nAnSuTR LAz oaINeNuIUlud I Ingiuns MliAneTevete “in3eviulnugsunsaiuwin’

'
=

FeguuuunisadiaaTerneTaniagu sy sun1sveIngurandugiduazinseaussn e iutuluien

L] 3
o v d‘

Jandnasuns & 3 eeRusenoudsll 1) ngunsevigluugsunsaium SllladudrAydwmananisimu

nauasotnglyuaiuniamuilifianuduuds Thun nsUszanunu nsaduayudeasy nsuanieu

1

Sou3 uarn1sienuewmaziules 2) mihenuniasg LA ATINSTRINYIUTY 89ANTUTNSEIUTDuY
wazivInedumalulagsvenaday uar 3) MAdilnugsuns lausn ngudui (nuasnsgugnusleu

el ngunanad (ngugmedilv) wasnguuaneun (ngugdnmielv)

Y

' 91nsdusednanvinnsind ausmalulagnisdanis uininedomelulagsivunadau Ingnngsuns
Lecturer in Major of Accounting, Faculty of Management Technology,
Rajamangala University of Technology Isan, Surin Campus
? demansnnsdusziaaivimaluladsiofiide anzmalulagnisinns uninerdemaluladnvusnadauy nenungsuns
Assistant Professor in Major of Multimedia Technology, Faculty of Management Technology,
Rajamangala University of Technology Isan, Surin Campus
* femansnnsgusednanrivinsdans ausmallagnisdants anminenduimaluladsivuseadany nenungiuns
Assistant Professor in Major of Management, Faculty of Management Technology,
Rajamangala University of Technology Isan, Surin Campus
¢ 919158U5EIAUININTINNT AMINGINITIANTT NATINEFeT1BAYUTSUE
Lecturer in Major of Management, Faculty of Management Science, Buriram Rajabhat University
* 91sguszdaninNsinng assmalula8nisdans wnnineduwmeluladsuumadaiu Inenungiuns
Lecturer in Major of Management, Faculty of Management Technology,

Rajamangala University of Technology Isan, Surin Campus

o

NIANTIANGINTIANTT W TINeFesedgasuns U9 5 adui 1 uns1an - Jquieu 2564



Journal of Management Science Research, Surindra Rajabhat University, Vol.5 No.1 January - June 2021 | 47

= '

AdnAY: nSeTelamnaTuTe HARduR ke IWsAIN eI

Abstract

This research aimed to study of the network model to building integrated community
enterprise of local textiles and clothing products in Surin province. The research methodology
used participatory action research (PAR). The selecting of the seven pilot community enterprises
was made with purposing sampling. The results of network development for local fabric and
costume production group in Surin province found that there was a network called “three tribes
of Surin silk network” which was network model to building integrated community enterprise of
local textiles and clothing products in Surin province that consisted of the following 3 elements,
1) three tribe network which has important factor affecting the strengthening of the three tribes of
Surin silk network in coordinating the support of knowledge exchange and self-reliance and each
other promotion, 2) governmental organizations which were the department of community
development, the local administrative organization, and Rajamangala University of Technology Isan,
and 3) Surin silk association which were the upstream group (mulberry agriculturists), midstream

group (weaving group), and downstream group (silk distributors)
Keywords: Community Enterprises Network, Local Textiles and Clothing Products
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