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Abstract

This article is to analyzed lecture of speech of Peter Alfandary in the topic “The Myth of
Globalisation” published in year 2015, this speech gave important to cultural context in different
area that influence to globalization and the word of “Global village” is connected by language and
culture through pass information and communication technology advancement, however the
language and cultural basis in different of human may caused to misunderstanding, so the speech
of Alfandary bring about to the preparation of human for future is education institute should have

class lecture about cultural Intelligence. It is hoped that people will learn and adapt themselves
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within different cultures. This includes cultural movements that may lead to conflicts or

incomprehensibility between culturally distinct people.
Keywords: Global Village, Globalization, Analysis, Lecturer
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%1 Alfandary §i3oifindn Peter R. Alfandary ¥auduimiingussfavesuidvlunfama daieanis
WanngugnAménvesuTtn nsviieves Alfandary Wusasnainasdnuinwiaaaliiduniwd
a0s Ineflszaunmsaiviinuuinndt 35 U lunsquagiugnéniniamainienans uenainuszaunisal
mensmanslusliarauds Ssannsaussseifentuinvgmsiaungsiadmiuinngvnouazasuitn
Sausssudngas (ReedSmith, 2021) Tuunaaud Alfandary TéeSunsaumunevesfiin “ygjdulan”
uanFsaniislasusinlutimansanissy aramunedimtiulanues Alfandary laildmanefianisi
FunilslanazegaelingsuifouiieartiuvieSamsssudaiu wivytulan Ao msdssegnielday
uanFasTausssuisnefuiun Ussind Sansssu nw 35An sadnwal 1uvesnues nelduiun
gaslan1Afant Fan1sussereves Alfandary Wauslenilunisadisanunsendndelaymitagauanly

wangUseiiuiinaula wasdudsslevideniswiouanundonlunisidigain “wydiulan” sdelulu

Y

BUIAR

d3UN13U398189U043 Peter Alfandary

AN5U5E804 Alfandary (TEDx Talks, 2015) lianudfyfuldesmnuuand1amneimusssy
Juegraunn tne Alfandary Wiintudsngu aunseinuuigamiesiungvune talivirugyesdinng i
Tan (global village) T1sfuenaarliildedsiian Tnasuesureiendusniipiumsludloiesn Yssnea
ansgein Wenuinuldynuuindsenunsinguogisanm widneuild fe “aaarly vie At

Tadlu” sihlAduasusnfinladilats “Anuuand1sesruiildnudingy warAUMNNELaEANEIL

o

NIANTIANGINTIANTT W TINeFesedgasuns U9 5 adui 1 uns1an - Jquieu 2564



Journal of Management Science Research, Surindra Rajabhat University, Vol.5 No.1 January — June 2021 | 77

Tunsdeans” vielunsdifilnussauivinngruneyadiu SsluviosUssquiinngumesndiudiude
fulmnegne uiidleyssynaiawndunuin “onduulilfifuiowasdlaludsiiuidears” viensd
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