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Abstract

This article presents “Analysis of the Media
Institute of Comparative Military LatKrabang, Bangkok.
University of Technology and the University,” which is the
third university communications, media relations, internal
and external target groups to receive news releases
online research, as well as the operations of the
university. Divided into three types of media analysis of 15
media including television, radio, press 1. 2. specialized
media, leaflets,
posters, outdoor media, video, internet media activities 3.

Products Premium individual media include media. The

including newspapers, pamphlets,

Executive Leadership Institute offers. Personal media by
the executive board as a presenter. Personal media using
university staff as a presenter. The students and
members of the university as a presenter. Comparison
between the three universities and technical analysis

Benchmarking percentage. The analysis tool Technology
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found that the quality of the print media to hype the most.
Followed by the University of Technology. And the
Institute of Military Lat Krabang, Bangkok, respectively,
which is consistent with the grading of the global and
national levels as well. The overall consistency of printed
materials for public relations of the three universities
found that the University has the most consistent,
followed by the University of Technology and the Institute
of Military Lat Krabang, Bangkok respectively. Divided
into three types of media in line with the recognition of
reference of the ranking of all levels as well.

Keywords: Media Releases, mass media, spe-
cialized media, Personal Media
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