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Visionary Leadership and Police Training Center Management
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Abstract

Visionary leadership is a key factor in driving an organization to succeed under the
impetus of globalization that has evolved communication. transportation and information
technology It represents the growth of economic, political, technological and cultural ties that
connect individuals, communities, business units and governments across the world. Visionary
leadership is an approach that connects organizations. In today's changing world, both
domestic and foreign organizations are widely focused on technology development and

innovation. The new generation of leaders must be able to change and adapt in a direction
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that is suitable for current and future situations. Visionary leaders will play a key role in leading
the change. By having to see the problems of the organization and be ready to adapt to such
changes can be achieved by creating cooperation among people in the organization.
Empowering people to make change includes monitoring the progress of change and creating

a positive culture that reflects the attitudes of the people in the organization.
Keyword: Leadership, Administration, Police Training Center.
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