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The Strategies for Management Learning of Education Institutions
According to the Iddhipada IV
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Abstract
Quality education to keep pace with changes in the global
society, educational institutions need to have a vision in educational
management. Educational management strategies are therefore an
important tool to be able to point out goals. Including methods of
educational management of educational institutions This will require
the participation of stakeholders with educational institutions. In order

to bring about the cooperation of all sectors.If the organization adheres
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to the four principles of virtue, i.e. Chanda, Viriya, Chitta, and Vimamsa,
which cover all dimensions in operating within the organization, it will
be able to manage the organization to achieve unity. Affect the unity of
personnel Easy to coordinate internally and externally friendly Being
mindful of working in every process leading the educational institution
to the goal that has been set with efficiency and effectiveness

Keyword: Strategies, Management Learning , Iddhipatha IV
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