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Abstract

This research aims to study the components of humble leadership of school

administrators. The research is divided into 2 steps as follows: Step 1: Synthesizing the
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components of humble leadership of school administrators by studying documents and
related research from 10 sources. Step 2: Assessing the appropriateness of the
components of humble leadership of school administrators. The research instruments
were a document synthesis form and a 5-level rating scale questionnaire. Data were
analyzed by content analysis, frequency, percentage, mean, and standard deviation.

The research results found that the components of humble leadership of school
administrators consisted of 5 components: 1) Accepting opinions from personnel.
2) Accepting one's own shortcomings 3) Supporting personnel success 4) Creating a safe
atmosphere and 5) Supporting personnel potential. All components were found to be
at the highest level of appropriateness.

Keywords: Leadership; Humble Leadership; School Administrators
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