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Abstract

The objectives of this study were 1. to study the level of engagement of the
personnel of the Tha It Subdistrict Administrative Organization, Pak Kret District, Nonthaburi
Province, 2.to study differences in engagement among the personnel of the Tha It
Subdistrict Administrative Organization according to the personal factors, and 3. to suggest
guidelines for developing engagement among the personnel of the Tha It Subdistrict
Administrative Organization. The participants who answered the questionnaire consisted
of 140 personnel of the Tha It Subdistrict Administrative Organization. The researcher
used the data obtained from the questionnaire to evaluate the results using a statistical
program. The statistics used in data analysis included frequency, percentage, mean,

standard deviation, independent sample t-test, and one-way ANOVA.
The research results are as follows:

1. according to the general data, the majority of the participants were male (77
people / 55 percent), aged 41-50 (79 people / 56.40 percent), had a bachelor's degree
(82 people / 58.60 percent), and had an average monthly income of 15,001-25,000 baht
(61 people / 43.60 percent).

2. The level of engagement among the personnel of the Tha It Subdistrict
Administrative Organization, Pak Kret District, Nonthaburi Province, was overall at a high

level with an average value of (X =3.60). As for the individual factors, the factor with the
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highest average value (X =3.76) was “the willingness to devote their full potential to the
organization”, followed by “trust and acceptance of the organization's goals and values”
(X =3.73).

3. As a result of comparing the factors affecting engagement among the personnel
of the Tha It Subdistrict Administrative Organization according to the personal factors, it
was revealed that gender, age, education level, and average monthly income of the
personnel of the Tha It Subdistrict Administrative Organization caused differences in the

engagement among the personnel of the Tha It Subdistrict Administrative Organization.

Keywords: Factors Affecting Engagement; Personnel; Subdistrict Administrative

Organization
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