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Abstract

Human capital is an intangible asset such as knowledge, ability, skill, expertise,
and experience. Humans are the creators of capital, profits, or losses in every organization
because organizations with quality human resources as capital within them are strong in
the business competition arena and can seek profits from human capital.

Buddhism has a process of developing human capital by developing people with
knowledge, skills, and attitudes, which are effective and focus on creating people to be
good, talented, and happy people under the guidance of Buddhist principles, namely
the 4 Principles of Chakra, which are like the wheels of a car that guide those who follow
to reach greatness or lead to prosperity, and the 3 Principles of the Three Legs, which
are precepts, concentration, and wisdom, which are good lifestyle tools by practicing and
developing behavioral, mental, and intellectual aspects, using wisdom as a guide for the
development of human capital and life skills. This will lead to the right and good path.

In this academic article, the authors aim to present 1) human capital development,
2) Buddhist principles related to human capital development, and 3) skills in the 21
century, including life skills and professional skills, learning skills, and innovation skills.
Digital technology skills and reading, writing, and abbreviation skills As a result of this
study, the knowledge of the Buddha Innovation is graduateship, a good economic system,
a ¢ood society. Awareness of the world of networks and livelihoods Peace within the
mind as a result of applying Buddhist principles as a determining factor in each process.
It shows the scripture of the development of human capital and skills according to
Buddhist principles.

Keywords: Buddhist Innovation; Human Capital; Skills; 21° Century
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