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¥*=119.15, df = 103, p = 0.132, GFI = 0.99, AGFI =0.96 , RMSEA = 0.014,
SRMR =0.013, CN = 950.57
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Uszoufinu dsfadrineuanznssunisnisdnuduiiugiu 1) Jadefidniua
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f91301A7 RZNudn fudsidandnwiaimiinesuieanuul sUsinvesquam

p3ANTIA50uaz 88 (R? = 0.88)
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Abstract

The objectives of this research were: to develop and validate
consistency of linear structural relationship model factors influencing
organizational health of the Primary Educational Service Area Offices under
the Office of Basic Education Commission. The research sample selected by
multi-stage random sampling which consisted of 8 0 0 director, assistant
directors and group directors using multi —stage sampling by quota sampling
and simple random sampling from 6 regions included 77 provinces in the
Primary Educational Service Area Offices under the Office of Basic
Education Commission. The data were collected using a 5-level rating scale
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questionnaire on factors influencing organizational health of the Primary
Educational Service Area Offices under the Office of Basic Education
Commission; reliability at 0.922. Data were analyzed using mean, standard
deviation, Pearson’s product moment correlation coefficient, structural
equation model (SEM).

The research findings were as follows :

1. The model of factors influencing organization health of the
Primary Educational Service Area Offices under the Office of Basic
Education Commission was valid and consistent to the empirical data. The
model indicated the Chi-square consistency 2 =119.15, df = 103, p = 0.132,
GFI =0.99, AGFI = 0.96 , RMSEA = 0.014, SRMR =0.013, CN = 950.57

2. The factors influencing organizational health of the Primary
Educational Service Area Offices under the Office of Basic
EducationCommission consisted of 1) five factors of direct effect were
transformational leadership, organizational culture, organizational climate,
organization structure and organizational environment respectively. 2) four
factors of indirect effect were transformational leadership, organizational
environment, organizational culture, organizational climate and organizational
structure respectively. and 3) five factors of total effect were transformational
leadership, organizational environment, organizational climate, organizational
structure and organizational culture respectively. The model accounted for 88
% of variance in organizational health of the Primary Educational Service
Area Offices under the Office of Basic Educational Commission.

Keywords: Organizational Health; Primary Educational Service Area Offices
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5 1809 (Anupon Sommeechai, 2011 : Abstrac)

6 unede (Sarannee U-senyang, 2017 : 26-43)

7 vtwneds (Surin Chumkaew, 2016 : 162)
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¥*=119.15, df = 103, p = 0.132, GFI = 0.99, AGFI = 0.96 , RMSEA = 0.014,
SRMR =0.013, CN =950.57
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