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Abstract
The Purposes of this research were: 1) to study The characteristics
according to the seven sappurisa-dhamma (Qualities of a good man, virtues of

a gentleman) of the Phrapariyatti-dhamma school administrators, General
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education department, under The National Office of Buddhism, Kalasin
province; 2) to study the suggestions of the characteristics according to the
principle of the Seven Sappurisa-dhamma of the administrators. This study was
carried out by means of mixed research methods used to acquire the data from
school administrators and teachers at the phrapariyatti-dhamma schools. The
Quantitative Research Method was used in collecting data from sample Groups
and the Qualitative Research was used to collect the data from key informants
(Target Groups). The data were analyzed by using statistical methods and
descriptive analysis. The Quantitative Results of the research were summarized
and synthesized with the qualitative results by the synthetic analysis.

The research results were as follows:

1) The Characteristic According to the principle of puggalafifiuta
(Knowing the individual; knowing the different Individuals) was rated at a high
level of practice; while, that of Kalaffuta (Knowing the proper time; knowing
how to choose and keep time) was in the least.

2) The Suggestions of the characteristics according to the Seven
Sappurisa-dhamma of the executives found that 1) The Characteristics
according to the dhammanfutd (Knowing the Law) of the Executives (or
knowing the duties) rely on the administration with transparency, acceptance
of the opinions of every subordinate; 2) Characteristics According to the
atthanfutd (Knowing the Meaning; knowing the purpose) of the executive (or
knowing the result) are that the supervisor should analyze the weaknesses -
strengths to suit the condition of the phrapariyatti schools; 3) the Characteristics
According to attafifiuta (Knowing Oneself) is that management may be adjusted
to exchange Ideas from subordinates in all areas in order to gain knowledge
and develop oneself, along with new Ideas; 4) The Characteristics According to
mattafiiutd (Moderation) of the executives is that the work of the Buddhist

School in every aspect must be done gradually because there is a small budget
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and the schools must work according to the ongoing project plan appropriately;
5) The Characteristics According to the Kalafinuta of the executives (Knowing
the time) is to know the value of past time that it is worthwhile and its benefits
that are matched with the appropriate timeliness; 6) The Characteristics
According to the parisafifiata of the executive's eye (Knowing the Community)
relay on the cooperation with the community to organize teaching and learning
in accordance with the education, culture and local tradition with good
governance; and 7) The Characteristics According to the puggalafnfuta (Knowing
Individual) refers to the development of educational personnel within the
schools to increase their potential increase resulting in high effectiveness of

learners.

Keywords: Characteristics Of Administrator; Seven Sappurisa-Dhammas;
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