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Abstract

The objectives of this research were 1) To analyze the consistency of
the implementation of the strategic plan to upgrade the internal management
process to the practice of the Nakhon Sawan clergy with empirical data 2) To
analyze the framework of the causal relationship of the strategic plan to
upgrade the management process 3) To present the results of the strategic plan
for upgrade the internal management process to the practice of the clergy in
Nakhon Sawan Province Research methodology is a mixed methods research
both quantitative research, and qualitative research.

The results of the research showed that;

1. The consistency of the implementation of the strategic plan to
upgrade the internal management process to the practice of the Nakhon Sawan
clergy with empirical data. As for the framework of the causal compliance
with it consisted of the empirical data. To be considering the Chi-square
statistic of 32.18, df of 23, p of .096, GFI of .99, AGFI of .95, RMR of .0086,
RMSEA of .031 and all variables in the causal relationship framework at 52
percentage of the variance could be explained, which supports that the causal
framework is consistent with empirical data

2. The causal relationship of the implementation of the strategic plan to
upgrade the internal management process to the practice of the clergy in
Nakhon Sawan in cooperation with network partners. Projects must have
planning, strategic planning, meetings, and integration of all sectors. And
creating joint activities or projects the development of good governance
systems requires joint planning. The discipline is fair. And listening to the
opinions of those involved in the development of information systems 4.0
must have a systematic database. Promote to use of technology in real
operations, bring information to analyze and summarize ways to develop and
creating plans project to keep up with the changes in the development of
Buddhist curriculum and innovation to be up to date. Projects must promote
Buddhist innovation. Conducting research studies the contest encourages
personnel to be educated, to use technology for dissemination, and every
aspect needs to be monitored and evaluated.

3. Evaluation results of the presentation of the strategic plan to upgrade
the internal management process to the practice of the clergy in Nakhon
Sawan Province in all aspects of having the highest mean value at the highest
level. And when considered in each of the 4 aspects which are the cooperation
of the network partners to be successful Good governance system
development in the development of information systems 4.0, the development
of Buddhist curriculum and academic innovation with the highest mean of all
aspects, and there are additional suggestions to drive the strategic plan with
the civilization 5 principles which are the principles that lead to great
prosperity and using the Saranadhamma 6, which is the Dhamma principle for
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organization management development, to drive various project plans
according to the strategic plan in each area.

Keywords: Implementation; Strategic Plan; Management Process
Enhancementinternal Management
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