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Abstract

The objectives of this research were 1) To study the composition of
transformational leadership in the 21st century of the Tourism Authority of
Thailand 2) To study the causal factors which can jointly foresee the
transformational leadership of the 21st century of the Tourism Authority of
Thailand and 3) To present the integrated Buddhist causal model of the
transformational leadership in 21st Century of Tourism Authority of Thailand
consistent with empirical data Research methodology is a combined research
method, not only quantitative research in the form of survey research, and
qualitative research but also a field study using in-depth interviews with
specific group discussions to confirm models after data synthesis.

The results of the research showed that ;

1. The high level of Leadership for change in the 21st when
considering each aspect found that in all aspects, consisting of 1) Accept
change 2) Ready to be a leader for change 3) Advanced vision 4) Best
performance to communication 5) Advanced high technology 6) High
coordination skills and 7) Be modest.

2. The validity of the integrated Buddhist causal model of change
leadership in the 21st century of the Tourism Authority of Thailand The
results of the examination compliance with the empirical data. It is found that
the predictive coefficient (R2) of the latent variable internal structure equation
is 0.73, indicating that the model variable is organizational atmosphere, and
external pressure able to explain 73% of variance in the implementation of the
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Papanakamma and found that the structural equation of the underlying
variable is 0.66, indicating that the model variable is organizational
atmosphere external pressure, and observing the principles of Papanatham
Dhamma able to explain the variance of change leadership in the 21st century
by 66% when considering the direct and indirect influence between variables
in the model, it was found that the relationship between organizational climate
and transformational leadership in the 21st century, the relationship size is
0.81, separated into direct influence 0.28 and indirect influence 0.54 is total
0.88, with direct, indirect and total influence. Affecting change leadership in
the 21st century with statistical significance at the level of .01 and when
considering the direct and indirect influence between variables in the model, it
was found that the relationship between external pressures and
transformational leadership in the 21st century. The relationship size is equal
to 0.25, being a direct influence -0.08 and indirect influence 0.06 is a total
influence -0.02, where direct and total influence does not affect the state.
Change leaders in the 21st century with statistical significance, In addition, it
was found that the variable to follow the Papanikham principles There is still a
direct influence on the change leadership in the 21st century, equal to 0.66
with statistical significance at the level of .01.

3. The model of causal relations of change leaders in the 21st century
of the Tourism Authority of Thailand has 7 compositions which are desirable
qualities of change leaders consisting of 1) Accept change 2) Ready to be a
leader for change 3) Advanced vision 4) Best performance to communication
5) Advanced high technology 6) High coordination skills and 7) Be modest
and also there are external factors to enhance those outstanding atmosphere of
the organization in all 6 areas, consisting of 1) The standardization of work 2)
The inspiration of relationship and responsibility among the organization 4)
Lifting of back-up from people in the organization 5) Organization structure
and 6) Challenges and responsibilities in the workplace By observing the
principles of all three aspects of the Papanik Dharma as the governing body or
using the Dhamma principles to supervise the principles, consisting of 1)
Chakra (vision) to recognizable the past understandable the present,
foreseeable the future 2) Withu (Best management) 3) Nissayasampanno
(Human relationship), which will lead to morality and adapting development
of leadership management.

Keywords: Causal Relationship Model, Integrated Buddhism, 21st Century
Change Leadership, Tourism Authority of Thailand
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