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Abstract

This article aims to study 1) the level of opinions on transformational leadership,
organizational culture, work motivation, and innovative behavior, 2) the direct influence of
transformational leadership on organizational culture, 3) the direct influence of transformational
leadership on work motivation, 4) the direct influence of organizational culture on innovation
behavior, 5) the direct influence of work motivation on innovation behavior, 6) the indirect
influence of transformational leadership on innovation behavior through organizational culture,
and 7) the indirect influence of transformational leadership on innovation behavior through work
motivation. A questionnaire was used to collect data from a sample group of 185 employees of
a beverage company in Surat Thani Province.

The research results found that 1) The level of opinions on transformational leadership,
organizational culture, work motivation, and innovative behavior were all at a high level, with
means of 4.49, 4.52, 4.41, and 4.49, respectively. 2) The direct influence of transformational
leadership on organizational culture was statistically significant at the 0.001 level. 3) The direct
influence of transformational leadership on work motivation was statistically significant at the
0.001 level. 4) The direct influence of organizational culture had no influence on innovative
behavior at the 0.05 level of significance. 5) The direct influence of work motivation on innovative
behavior was statistically significant at the 0.001 level. 6) The indirect influence of transformational
leadership on innovation behavior through organizational culture was statistically significant at
the 0.001 level. 7) The indirect influence of transformational leadership on innovation behavior

through work motivation was statistically significant 0.001

Keywords: Transformational Leadership; Organizational Culture; Work Motivation; Innovation
Behavior; Employees in A Beverage Company
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Anales densening 0.159 s 8.289 FeflamutlaiAy 3 wazanalaalsitiu 10 Fsagulsan
foyafinananuaani Mnuan1siniimaiansiideyailddanumeaiiaginluiesei
aeRUsznoUEudu sialy
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i33eandunisiagldnisiinsgiesnusenauldsdudu(Confirmatory Factory Analysis :CFA)
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WasuuUas, Yamsssueadng, usegslalunmsvhau wasngiinssumsaivassauinnssy danuaonades
fulamamanguivielifamaainnslinseilaeansin fanisei 2
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fuiiaudonndag CMIN/  RMR GFI AGFI CFl RMSEA  CR. AVE.
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ﬂ']’gw:iﬁ'lmit,ﬂ?iﬂw,l,ﬂad 1.279 0.002  0.997 0.965 1.000 0.039 0.904  0.706
TAIUSTTUBIANT 0.079 0001  1.000 0998  1.000  0.000  0.897  0.690
wsegdtalunisvienu 0.009 0000  1.000  1.000  1.000  0.000  0.882  0.655
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Modeling: SEM) iiloaSunefisrudiiusvasiiuuseneg ( Hair et al, 2014) fisweaz Benstil

INNTIATIRRaNN1siaTsaielinumivaraonndesiutayalielsedng lag A1 CMIN/DF Wiy
2.901, RMR Wi 0.027, GFI winfiu 0.934, CFl winfu 0.984 hag RMSEA M1AuU 0.102 NIULNEU9INTS
NTUIM LA wanedn lnalassaseiinnuaenadesiudeyaideusednyuazuansdminnis

0A00ENIATFIULAE R2 LARIRINTNT 3 LAZUNUATND 2

M1579% 3 A minNIsanneENIRTIIULALAT R’

LN B S.E. C.R. P aqu
TL=>0C 0.968 0.081 13.390 0.000 Juluma H1
TL=>B 0.075 0.000 0.000 0.000 Juluma H2
TL>WM 0.898 0.463 8.320 0.000 Juluma H3
oC2IB 0.031 1370 0.045 0.763 Tadulum Ha
WM—>1B 0.953 0.307 9.662 0.000 Juluanu H5
TL>0C2IB 0.887 0.000 0.000 0.000 Juluma He
TL2WM—IB 0.005 0.071 0.062 0.000 Juluma H7

R --0.937 R%,14=0.807 uay R%5-0.980
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R%g = 0.980

[wm1][wmz]|[wm3][wm4]
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g TL = anghuinsidsuudas; OC = Tmusssuasdns; WM = usegslalunisvinny;
B = WeANIINNITASNATIAUIANTTY
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amefrhmsiasundasaninsaeiuiemnuiunUsvesimusssuesdnslifn 1Wudosay 93.7 M RI%VM:
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