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Abstract

The purpose of this study was to study the application of the philosophy of sufficiency
economy to school administration based on the competency of school administrators. Schools
under the Office of Special Education Administration Mae Hong Son Province The population and
data sources used in this study is a purposive random sampling were Total of 144 people: 4
administrators and 140 government teachers. in schools under the Office of Special Education
Administration Mae Hong Son Province, Academic Year 2022. The tools used in the study were
questionnaires. Data were analyzed using statistics, frequency, percentage, mean and standard
deviation.

The study found that Schools under the Office of Special Education Administration Mae
Hong Son Province applies the philosophy of sufficiency economy to school administration based
on the competency of school administrators. Overall, it was at a high level. In descending order
of the average is leadership competency. Digital technology competencies, team cooperation
competencies, human resource development competencies and communication skills. In
summary, the sguideline for applying the philosophy of sufficiency economy to school
administration according to the competency of school administrators is that educational
institutions should be managed by adhering to the principle of participatory administration. Work
attitudes should be changed in the same direction. Should build a strong team and work together

to achieve the goal. Personnel should be encouraged to develop themselves. should use a

packaged program for communication Public relations and creating assessment forms.

Keywords: Sufficiency Economy Philosophy; School Administration; School Administrators
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