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Factor Analysis of Good Membership Behaviorsof Teacher’s
Profession Organization of Teacher Officials in
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ABSTRACT
Good me\mbuersh'ip behaviors of teacher's profession organization is important
to partly help. generate organizational ‘effectiveness. This study aimed to analyze

factors of good membership behaviors of teacher's profession organization of

teacher officials. under the Office of Maha Satakham Educational Service Area
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Zone 1. The sample consisted of 1,066 teacher officials, obtained using the
multi-stage random sampling technique. The instrument used was a 70-item
questionnaire on good membership behaviors of teacher's profession organization
with discriminating . powers ranging .26-.79 and a reliability of .96. The collected
data were analyzed using basic statistics, and confirmatory factor analysis at these
3 levels : 1) Teacher Council level, 2) Educational Service Area Office level, and
3) school level, by the use of a statistical package.

The results of the study were as follows :

1. The teacher officials in Maha Sarakham province had good
membership behaviors of teacher's profession organization at the 3 levels as a
whole at a high level. When each aspect was considered, it was found that the
teacher officials in Maha Sarakham province at the Teacher Council ievel and the
Educational Service Area Office level had good membership behaviors of teacher's
profession organization at the highest level in 2 aspects: relationship, ‘and self-
development. However, at the school level they had good membership behaviors
of teacher's profession organization at the highest level in 3 aspects: relationship,
self-development, and civic virtue. In the other aspects the behavior were at a
high level in every aspect.

2. For the results of analyzing the confirmation factor of good
membership behaviors of teacher's profession organization of teacher officials in
Maha Sarakham province at the 3 Levels, it was found that there were 10 factors
with positive weight’ values and at the .01 level of significance in every values:
creativity, relationship, conscientiousness, self development, courtesy, diligence,
civic virtue, hélping behavior, organizational loyalty, and sportsmanship. The model
had "a construct validity at all the 3 levels.

In conclusion, the good membership behaviors of teacher's profession organization
had many factors. Therefore, those involved should improve and develop these factors to

lead to increasing in the good membership behaviors of teacher's profession organization of
teacher officials in the future.

Keyword : Good membership behaviors of teacher's profession organization.
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