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The-ohjectives of this reSeafCh ¢

development of Education qua';’i.;[y sfstém nscho: ed ;(dei on qﬁéﬁtyla‘ssurancé 5y5tems.
The research methodologies adopted are: 1} quantitative rééeérch based on guesticnnaires for
data collection from basic educations attached in the quality assurance two schools system and
the groups of two schools had net been gualifled for standard education quality assurance  2)
qualitative research for 4 cases studies outcomes of both parts of the research are subsequently
synthesized to find answers to the enquiry research findings can be concluded as follows:

1) Situations regarding education educational quality assurance. The process in most
schools of the quality eroup includes planning, planning audition, quality assessments and quality
improvement. The qualitative findings show that the implementation of each step has not been
completed. The case study of certified schocl in standard education quality assurance system
more thorough implementation than the schoot has not certified.

2) Major facilitating factors of education developing guality assurance implementation
school are mainly concerned on director’s working processes; engross ion, exertion and being
directive ladder ship as well as eood relationship with communities and cocperation supports.
For teachers, the teachers should concern en respensibility, teaching method, good model, self-
improvernent, oreanizational culture, acceptance of changes and appreciate in assessment value
of educational quality assurance system to improve the quality of education in the future,

3) Majaor restraining factors of educaticnal developing are: Organizational culture
resulting in divisiveness; competition for personal gain; lack of unity, competition on self-
academic performance to promote higher salary but lack of basic responsibility, teaching action,
irespective for others. Even though, this kind of person still has high self-confidence. More over,
the restraining factors also include not accept any directors or colleagues abilities, mistrust,
disagree any changes and dishonest in assessment value of educational quality assurance system.
For the director restraining factors, the director lacks of time for school, direct the plans more
often then participation, more kindliness, discontinue work assessment values, the project lacks
of goed connection networks, local social and the committees of assessment value of
educational quality assurance systern misunderstanding the processes and lastly, the Educational

Quality Assurance System Department needs to help and observe the school under the control
more often,
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