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Professional Learning Community : PLC
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Abstract

Professional learning community (PLC) is a group of professionals who gather with the
ultimate goal for learners’ achievement and are willing to change their teaching strategies through
group sharing using such techniques as after action review (AAR) and knowledge sharing and using
such skills as good listening, communication, and interpersonal skills to improve teaching efficiency,

reduce work loneliness, and initiate the movement for learners’ sustainable learning development.
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(Classroom) snifusiesyinny (Studio) TunaGoudnilnginGouszGoudunguuasyiausiuiuiiGoni
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Uszndulpeuaznisiidiusaulunisuinis nsgaediunn Tianusuinweu nsdndule deeasunniznsdu
Fdluity

2) Ay
Warnaadumsinu MansBeuiuestFou yaanssududumidswesnisimun deufoaiiesiuns
FeunsaeY

3) SauiuSeuidn1suun (Collective leamning and application of learmning) W&J’l&lﬁﬂmiﬁqm’mi
ynsedu Sudstiudoyamsauma uazhnslesalaunauny weuitlamuazimuinisiansBeunsasuy
fafudumemnng fnusuaznagns wieutsdsuiiazihlugmaufdinuoim

4) wusthulszaunsal (Shared personal practice) mﬂaﬁqmsﬁﬁ'aﬂuﬂml,aﬂLU?{ﬁJuL‘%aug"
Houuazdunavioafeu warlimudiudensnisufifinisaeu itetisenseiunadugnivesGounazii
ANNEENaluNSUFURO VIR ULAYEIANT

5) amwmmﬁamﬁawu (Supportive conditions) nueienIas1dinT@RUSITYINT (Collegial
relationships) senslinnuatsn 93¢l Bantsuaismanuiegiediiansagn waensimw Juussingu
wardidniendeuan TdlaseruduiusseninBeu faounariuims Wnelilsadoudugu anulndinves
yrannsiuaLdue seuunsaeans wag an anuil dmsu nswu msFeudainmsufuRnu
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