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Abstract

This research aimed to: (1) collect and analyse documents related to the
student-teacher professional practicum model based on an action research process; (2)
synthesise the components and developmental guidelines that enhance learning
management competencies; and (3) propose policy recommendations. This study
employed an integrative review methodology based on the framework proposed by
Whittemore and Knafl (2005). Data were retrieved from the ThaiJo and ThaillS
databases covering the years 2017-2026, with data retrieval completed in June 2026 to
ensure comprehensive and accurate coverage of the specified timeframe. A total of 42
high-quality full-text documents were selected for content analysis and cross-case
synthesis.

The findings revealed that:

1. An effective practicum model consists of five main components: competency-
based preparation, Spiral Action Research Cycle, a tripartite partnership-based coaching
and mentoring system, systematic reflective practice, and authentic assessment. The
success of the model depends on four key dimensions: individual, process, contextual,
and instrument-related factors. 2. The synthesis indicated that the model significantly
enhanced student teachers’ learning management competencies, particularly in the
analysis of learners and learning contexts (92.86%) and the application of findings to
learner development (85.71%). An unexpected outcome was an increase in teaching
confidence and a reduction in teaching anxiety among student teachers. 3. Key policy
recommendations include integrating action research into teacher education curricula,
developing a coaching and mentoring skills certification system for mentor teachers, and
shifting the supervision system towards Developmental Supervision.

Keywords: action research; student-teacher professional practicum; learning

management competencies; coaching and mentoring; reflective practice
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Fuareidlffusgnadaiouin msysanmanszuinnsidedeufoinns (AR) dfussuums
Fuuy (Coaching) denaliiaussnuznisdanisifouivestinfnuinsgeluadadvoddy
laglaniga1un1sIAsIengisen (Feuag 92.86) uavn1suinaluiaul (Seuay 85.71)
audnSatliinannalniiveduligfeudenfutoyadass dnsuasdnaulavugiudoyanss
wnunsldiftesdyrnyin nan1sitedatuayunuiAnues faun wuund (2560) fiszyin
nszuIuNIsITelaUfuRn1silu "nalndidey" Tun1stndesinsseninmauldunisui o
(Theory-Practice Gap) @8nA&03fUwuIAA "Praxis’ 83 Darling-Hammond (2017) 1731
ms‘ummﬂ13mmw1qmqwgﬂUﬂmﬂgumamamvwﬂamiwaﬂmswammwmmmw smlﬂmw
tu wamsiTedsaonatosiunuidyves 13l a3y (2561) uazgiua oy (2562) ¥
wui1 NslmAsuURmUIANEn T (Developmental Supervision) Tiiunsasiauazng
azvioudn YeliindAnuiasaiunsneenuuuianssuiineuausinLLANA19TENINIYAAG
(Differentiated Instruction) wagWawTinwen13IAUTEHUNAAILANINATIARNIINTHWAKUY
Faid

3. WedAgy@aulouiguasssuuiliauianisaduayy (Supportive Ecosystem)
Torauouuzidailsueilldnnnisduaneienars Flifuhanudiisvesguuuuildlétuey
fuAuneeuvestnfnwagiissediaied uidndudesedenmsatvayulusedulasasng
FsaenndostundngudeseindlussduanauarsefunAvatsUszns Usen1susn denndes
fUs1897uY99 OECD (2019) Hulasants TALIS Aszydnasiivihaulufmusssuaiuswie
(Collaborative Culture) avdinanonadugviveagfiFouganin oty wleuneszdurATenss
atfuayunsinasImineInsiiioa TN sEe Ui dn (PLO) seninauminends
wazlsaseundevsegiadugusssn Usznsiiass aonadesiuuuifnveangy aumad Asins
(2561) Ttiugrinistinszaunisaifesillassairedniau (Structured Practicum) ulauteds
Aaanmuavian1iugaufnyusuanniseaugInIswasinassaa e ed msuni15913993
WordsuFiRnsediatos 2-3 1935 udinisdalenaliinisaeudn (Re-teaching) ilon1s
W Usenisaanng dennaediuiianaensmansnsnanaives Usyin
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w031153a] (2563) Aitlhuindmudnae "mnalidedes seninededewluaminedeiu
anwadelulsadou Seamnsoudlulddenisadeszuy "agfiidssiioandn’ (Professional
Mentor Teacher) Aiflunsgiunazléfunisfusesinuenis Coaching ograliunianis el
msmevenesdeufifululufianaiedtumyszmea

NM3§UATITRONAITTINIL 42 (09 wudrguuumsinUszaunisaiivndnagiil
Uizﬁw%quqq@ﬁagﬂLLUUﬁgsmﬂﬂws "5 9aAUTENBUNAN" (N1SAMTEUAIUNTON, 2935 AR,
UV Coaching WUUANAA, N15aeViouAn, N13UTEEUAINANINTY) AIURlUiy "4 TRTITe
ArudISa’ (yaRg, NIrUILNIT, UTUY, wndnslle) nadniTiAntuReanssouzmatanisSeudis
5 Frurestinfnyiasgaduesedaau Insamgdunsinseigiousas nsiealuiau
ForausuuziBulovneiidfausznoudne 6 Ussiiiundn leun msuiuusmdngesliysannns
M9iTeiBsuftRnts msimunssuuusesinue Coaching dwiduagiiass madfuasussuy
n13tmeg Developmental Supervision N158319 PLC Sen3naun1inedouazlsnisy n1s
AmuauInsgIuLaIesileaviouAniiilulenn1n uaznnsatuayusUUsEIIMLAzIIA9ENs
BTENIG

asdnuluifildannmside

nnmsdaaszideya fIdeldnnndndu "ssdruslul’ Tuguwuuresnseunuifaga
53UV (Systemic Conceptual Framework) fi3onin Tunanisiannaussnusagiues AR
wag Coaching WUUYIUINT (Integrated AR-Coaching Competency Model)" Faaunso
oSuneuardain Mapping &l

Uaduatiuayu 4 IR : YyAAA, NTEUIUNIT, UTUN, LATBED

| @dvayuwazidesiuig)

WAUNANNTEUIUMS: S2UUilaALeN1sEeUS (PLC Ecosystem)

1 ASSENAUNS DDA IO UL

—»2. 239393 Spiral Action Research (Plan-Act-Observe-Reflect) x 2-3 58U
——»3. 55UU Coaching & Mentoring WUUAILAIA (GROW Model)

4. mMsazviouAneg1adusyuu (Structured Reflection Tools)

5. mMsUszillumanuannassaziwaluimun (Authentic Assessment)

| @wmalpensg)

[NadwsNLAnIY (Outcomes)]

a

HASWSVAN duIIAULNITIANITREUIERY 5 AU GlAsengisey, anwuunisseus, 3an1s
Seus, Iaussiiune, dnaluinu)
Naanssae (Unexpected) mnusiulalunisasuiiindu, anuinniaaanas, iaanuduile

871%N (Professionalism)

WHLANT 2 WuAn (Conceptual Mapping Description)
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TuailiilguesnszurunsiinUszaunsaidudios "s1edn” wie "nsluiineu” uidu
"seuuiinAuianaieus (Leaming Ecosystemn)” ssdmmiialifiuin massimunaussauzng
lailduagiusiindnuagfissgiaion uituogiu "auamuesfaumus’ ssninnnsaside
fumstuue meldanmuindenidosiuag

RIGIRIE

daiauauurlunisinan1sideluly

Nnmsdannzitenas giseldduundeiausuusideuloveidfyoonidu 6 Uiy
nén Taednnanyu 2 ey il

1. izﬁquEJmEJLLazwﬁﬂgm (Policy and Curriculum Level)

1.1 13Uy samdnansiiysannisn1sIdeel fuanns aanduaaudnyinisusu
lassaiamdngasagmans/Anwimans Tnafnualiseinmaidodjoanaduivunud
WouleafunsiinUszaunsalivnagedistaiay e liindnuiasanunsathnszuiumide
TUlduitamlutusoussdldedradusyun

1.2 namu1sruususeaRinee Coaching dmsuasiities Asaniuazd1ineuy
AENTIUNINSANYITuiug Iy (ang.) Amsdaliilszuuiusesanssougnistuuy (Coaching
Certification) dmiuasiasdulsaFeundode Tagliluna GROW Model wiauuamsiildsy
mswessuluszivanna Wielinsimeadgannuazinnsgiuieiumndsyme

1.3 n15Ufuasuszuunsimagnisdmanuusimundnonin (Developmental
Supervision) aa1unanAgAITENENIeann smaLuUUsIuLiledndu (Evaluative
Supervision) wazsuanldmstimawuuiaufneamditiunsaaiay msaeieudn uazns
St sasuiuindnwageewsioiiles

2. szavufusnisuazaniuAne (Operational and School Level)

2.1 N5aF9YUTUUAINITIIEUINIAVTN (PLO) Suiulsaieuaiadng un1ineglde
wazlssdoundotensindinaeyiausau Joint Working Group) tiloaenuuuuagsiiunis
AnUszaunisafiviBnaguuuysannis Tnefinisusera PLC agnslioifouay 1 ade Lilofnnia
aufvT ez S

2.2 M3dnassevlssnaagiatagluiigane antuaaudnwinsInasseulssuim
aﬁuayumiﬁﬁ%’aL%qﬂﬁﬂ'amﬂu%uL’%aumaqﬁfﬂﬁﬂwmg FIUNUTUANNTLNUTINITUALINATT
naANeaned nTUN5Y199I T U JURNSeE9tRY 2-3 199IRaERTEEEIAINTSHNADY

2.3 matmuansguaIesdieasviouAniiuonain andundnasaisimuiuazly
Lﬂ%‘laqﬁaazﬁauﬁﬂmmg’mﬁmf‘°fu (19U Gibbs' Reflective Cycle, Post-lesson Reflection Log)
iielitaninsausziiunasiUioufisuiaunsvesindnungldesnadussuuuazindoto

Torausuusiitonsviiidenwiely

1. msAnuideesmsdauasgienarsiifeitesiunszuiunAdoialjoanig e
i sanssauznsinnsBsuivesindnyilinyssaunsalindndu 9

2. MsAnuITeIdsUfuRns WelasuatisanssaugnisianisiFeuivesindnuiln
Uszaunsaivdneg luuTunvesanrtundnasnguumninerdesvdy saduaaduiidunum
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