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Abstract

Pride in work is the collective feeling of the person in a positive way and is
rewarded. The result is pride in work that makes a person enthusiastic are committed to
work Morale will make the work more efficient and effective and affect the success of
the goals as well. Personnel will be more or less proud of their work. It depends on the
incentives available in the agency. If the organization has many motivating factors, in
principle the people in that agency are also proud of their work.
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