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Abstract

Among the four management factors are human, money, materials and
management. Such as Man is a valuable and important resource. Because human beings
have the wisdom to use other resources. Money, materials, machinery and management
processes to work effectively and efficiently. In addition, human beings are also creative
and can innovate. Other administrative factors cannot be achieved. So managing a lot of
professional diversity. Skills and abilities to be able to provide quality service to our
customers. It is very important. Manager should learn the meaning and importance of
human resource management. To provide a basis for learning how to properly manage
human resources.
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