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Seminar Report

A Report on the Japanese Studies Seminar
Titled “New Japanese-Style Human Resource Management:

Abenomics and Thainization”

Wannisa Vaichayee*

Institute of East Asian Studies, Thammasat University

Abstract

This article reports the result of the seminar on Japanese studies titled “New Japanese-Style
Human Resource Management: Abenomics and Thainization”, which was organized by the
Center for Japanese Studies, Institute of East Asian Studies, in cooperation with the Department
of Organization, Entrepreneurship, and Human Resource Management, Thammasat Business
School, Thammasat University. It was held on Thursday, February 19, 2015 at the Institute
of East Asian Studies, Thammasat University, Rangsit Campus. The invited speakers for
this seminar included Professor Dr. Sununta Siengthai of the School of Management, Asian
Institute of Technology, Ms.Aroonwadee Kittiratanaporn, Human Resource Director of Fuji
Xerox (Thailand) Co., Ltd., and Assistant Professor Dr. Natenapha Wailerdsak (Yabushita) of
the Thammasat Business School, Thammasat University. They talked to disseminate in-depth
knowledge and whole picture regarding new Japanese-style human resource management and
the relevant changes in Japan, Thailand, and other countries in Asia. Approximately 135

people attended the seminar.

Keywords: human resource management, Abenomics, Thainization, audience satisfaction

* Corresponding author e-mail: mamwannisa@yahoo.com
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