UNANIVY

é'hmmmmaaﬂﬂﬁ’aﬁzﬁinqﬂﬂaﬁ'u?m!nﬂﬁ’au
d'da a v %4 J
niENINaAKBANUYNNUBIAMST
AR A vV oy a d' U *
nsaanuuIENImnaytululssmang

AN WMnd
@V1IVINITIANIT WHI1ING1A8AYIN
I DIAINa

INO1EYTHITIFND UMI1ING1AETITA

UNANLD

A
U AN

msfnmaiiiaglisadudnifieAnyuasnadouduuuanuaeandodssitayanaiy
Funadoniifaninadennunniuesdmsiinenniududoyadalsing lasduuulsznoudodaunls
fflussdilsznoudeiansrosdmauuudilu lufidvesnnudoandosssninyanadudaunadon &
3znoudey ANNTEANABITTHINYANANLBIANT AINTDANABITZHINYANANLNIY ATINADANGDA
FENINYAAINUNGN ANNADAAGDITZHINYAAANDTIEDITN 1AZAINADANGDITZHINYAAAND
Aiasuiymiiinadeanugniuesdms @iseldihmshmilasnissdiomieiivanndumnanms
nuNIIANIIY Muminnussauimsluussindmndveadiluiintegluwamsiiangammnsm
mananvelszmelne S1wau 200 au wazldhmsimnsideyalaslddnuuaumslassaiiade
Tsunsu SPSS uaz AMOS version 23 WamMITEWLI1 AILUANINTOAAADITHINYAAANY
Fanadouiiidninadonnurniuesdmveswinnuilfidnusuusindumnadgiululszmelne
finnuaeandosduteyadulszineglunuaid dmla-aunds vl e6.86 fiearndass CMIN/DF
Ny 1.28 manwiazdlu (p) Ny 0.08 Ma%l GFI AGFI uaz CFI ianiiny 0.97 0.95 uaz
0.95 MUAAY uazA1 RMSEA uihdy 0.027 wenundl samlsianualusauuuainsoosusai
mlssuvesnnuynilvesminaudessdmaldiosas 50 wasnnmainnsimdulizanioniwaves
aulsludauuy wud guuumssienueasadn nstlszduwanuuuuenyla ssuumsihauiungy
duneerind linfuanuidmmnymmedu ssuumslondedimasau mdadulanuuifueniind
Hantwaneasadann deanugniuveaminnudessnms dmiuanugnwudiulug wudanw
HALEUMInegluesdms Tazdugean Assdunivddamaddd .05

MaAY:  ANVAIANFEITEHINYANANLFINAGEY MIVIMsuUURY MITAMITINIAUTIIY
ANUHNHUDIANS

T unanuiniludiuninvesnuguginusuea3vel we. 2560

9

37



Research Paper

The Effect of Person-Environment Fit on Organization

Commitment in Japanese Multinational Corporations in Thailand
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Jidapa Thirasirikul

College of Government, Rangsit University

Abstract

This study aims to investigate and empirically test the effect of Person-Environment Fit
on employee’s commitment in Multinational Japanese Organizations in Thailand. The research
data were collected from managerial employees in Japanese MNCs operating in the industrial
estates located in the Central region of Thailand. Using a questionnaire survey developed
based on the relevant literature review, about 400 usable questionnaires were returned. The
survey data were analyzed using SPSS and AMOS version 23. The study results reveal that
the Person-Environment Fit influences Employee’s commitment in Japanese MNCs in Thailand.
Goodness of fit statistics obtained are as follows: chi-square test = 66.86, CMIN/DF= 1.28,
p = 0.08, GFI = 0.97, AGFI = 0.95, CFI = 0.95, and RMSEA = 0.027. The variables in the
conceptual model accounted for 50 percent of the total variance of employee commitment.
Variables having a statistically significant positive direct effect on employee commitment were
consisted of Japanese management styles such as long term employment, seniority performance
evaluation, team work, generalized career, job rotation and concensus decision-making. Among
three components of employee commitment, namely, affective commitment, continuance
commitment, and normative, continuance commitment is found to be most significant at 0.05

level.

Keywords: Person - environment fit, Japanese HRM, Cross-culture, Organization commitment
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