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ABSTRACT

This research aims to (1) study and compares the role of families in the
development of social skills of autistic children in Dome Nursery School Under the
Office of the Basic Education Commission, Bangkok. The sample size was calculated
using Krejcie and Morgan at the confidence level of 95% of the 100 population. The
samples were 80 and simple random sampling was used. Research tools a
questionnaire about family roles on social skills development of autistic children.
Dome Nursery School under the Office of the Basic Education Commission Bangkok
The reliability of the questionnaire was 96. the results are as follows.

1. Results of the study on family roles on social skills development of autistic
children. Dome Nursery School under the Office of the Basic Education Commission
Bangkok and the whole. Very high

2. Results of comparison of family roles on children's social skills
development. Wisdom Dome Nursery School under the Office of the Basic Education
Commission, Bangkok in different marital status and adjustment/problem-solving.
Interpretation and life. There was no statistically significant difference at .05 level.
And the relationship. There was a statistically significant difference .05

3. Results of comparison of family roles on children's social = skills
development. Wisdom Dome Nursery School under the Office of the Basic Education
Commission, Bangkok in a different family-style by overview. And adaptation
/problem-solving. Interpretation and self-control. There was no statistically significant
difference at .05 level. And the relationship. There were statistically significant

differences at the .05 level.

Keywords: Social Skills; Family; Autistic
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ABSTRACT

The purpose of this study was to compare and contrast children with ADHD
before and after using artificial intelligence. The samples used in this study were
male students aged between 5-6 years studying in the second kindergarten.
Ladkrabang District Office Bangkok There were 6 patients with ADHD. The
instruments used in this study were the instructional plans, the inventive activities,
and the behavioral assessment forms for students with ADHD. There are four levels
of behavioral responses. These behaviors are assessed. 20 collected behaviors for
this research. Data were collected by experimental method. The data obtained from
the behavioral assessment of students with ADHD were used. After the experiment,
the difference in median scores was increased. And after the activity using the
invention. The results are as follows. 1) Concentration for children with ADHD from
learning activities through the use of artificial activities has increased. 2)
Concentration for children with ADHD from learning activities using artificial activities.
It was found that post-learning management using artificial intelligence. Can develop
more concentration.

Keywords: Concentration; ADHD; Invention
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ABSTRACT

This research article aims to study the development guidelines for the
management of the Buddhist village project. Mahachulalongkornrajavidyalaya
University Khon Kaen Campus is qualitative research using data collected by
organizing group discussions and determining the issues of discussion with the
discussion group of 30 people studied from the quality goals of the Buddhism radio
station, FM 103.75 Mhz. Conducted 30 questionnaires according to the number of
villages that have been evaluated in the Buddhist village model and have
representatives or village headmen, those involved in the survey of 5 villages,
representing of the project participants the results of the research revealed that the
development of the prototype Buddhist village project. Based on the evaluation of the
management of the prototype Buddhist village project. When applying the results of
the 4 aspects to the score and ranking from highest to lowest to find ways to
improve the management of the prototype Buddhist village project to be successful to

used as a gquideline for future projects found that (1) the context of the prototype
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Buddhist village project Determine objectives in line with the university's policy and
the current social problems and stakeholders see the importance of the project. (2)
the input factor, the university has appointed a person who responsible for the
project, but in practice there are not enough personnel for the implementation of the
project, resulting in lack of efficiency and effectiveness as well as activities of the
Buddhist village project. The model is still unable to achieve concrete results. (3) In
terms of the process, there are a few personnel involved in the planning and the
duration of the implementation of the project has a short deadline. There are
evaluation and summary of the results of operations that are delayed so that the
results cannot be used to improve and develop on time. (4) On the production side,
consisting of the evaluation of the implementation of the project. The achievement of
the project is not yet clear. The impact on the villagers, the project participants in the
community ignored the temptation, such as reducing alcohol consumption, reducing
the amount of smoking, reduce the risk of gambling (lottery), ignore gambling.

Campaign organizes activities that don’t involve gambling and drinking intoxication.
Keywords: Project Management; Buddhist Village; Sustainable
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ABSTRACT

The purpose of this research is (1) to study the factors supporting parents in
taking their children to study in the school. Comparison of Parental Support Factors in
the Adoption of School Children in Schools Bangkok Central Group Classified by
occupation and duration of admission. The samples were Parents with special needs
Bangkok Central School The sample size was 15 % from 10 schools. Two sample
groups and simple random sampling were selected from 10 schools. The samples
were Pracharat Bumpan School and Samsennok School The research instrument was

a questionnaire about parental support factors in bringing the children to study in the
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school. The 5-level questionnaire was used as a 5-level questionnaire the reliability
of the questionnaire was .91 the results showed that

1. The study of parental support factors in the admission of children to school.
The Bangkok Central Group as a whole and the teachers. Site management

At the high level, media and equipment were at the highest level.

2 . Results of comparison of parent's support factors in their children's
education. At school Bangkok Central Group There are a number of different careers
in the overall and individual aspects of the teacher. Management of media,
equipment, and facilities. Building Facility There was no statistically = significant
difference at .05 level.

3. Comparison of Parental Support Factors in the Adoption of Children At school
Bangkok Central Group The total duration of admission of children is different.
Management of media, equipment, and facilities. Building Facility the external
support factors were statistically significantly different at .05 level.

Keywords: Facts, Parents; Children's Decision
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ABSTRACT

This research aims to: (1) study the problem of promoting ethics of visually
impaired students in schools for the blind. (2) to compare the problem of promoting
ethics of visually impaired students in schools for the blind. The Office of the Private
Education Commission Classified by educational background. And experience in
teaching. The samples were Teachers at the School for the Blind the Office of the
Private Education Commission The sample size was 15% from 10 schools. The
samples were 2 random schools and random sampling from 10 schools. And schools
for the blind. The sample size was 59 persons. A questionnaire on problems in the
implementation of moral education for visually impaired students in schools for the

blind. The research questionnaire consisted of 95 questionnaires.
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1. The study of problems of promoting ethics in visually impaired students.
Blind School Under the umbrella of the Office of the Private Education Commission.
The five aspects of the administration. Environment Teaching and Supervision Activity
and ethical evaluation. At the moderate level

2. Comparison of Ethical Issues in Students with Disabilities in School for the
blind The Office of the Private Education Commission The education and experience
are different and overall management. Environment Teaching and Supervision Activity
and ethical evaluation. There was no significant difference at .05 level.

Keywords: Problems Ethical; Disabilities
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ABSTRACT

This study presents the effectiveness of nursing process adjustments to
increase the effectiveness of the assessment and diagnosis of the risk of postpartum
hemorrhage, to increase the potential in order to prevent postpartum hemorrhage
including the effectiveness of care during the immediate postpartum hemorrhage
from using the Sampran model approach with the color symbol Maternity care
standards postpartum hemorrhage and Poster Job Distribution as a component. This
study is Quasi Experiment Research (Paired-Samples T-test) ; The sample groups
are from the coincident random by selecting from 30 Burmese pregnant women who
come for service in the labour room work section, Sampran Hospital, Nakhon Pathom
Province. Data collection by record form created by the researcher. The results
showed the SAMPRAN MODEL approach is effective in helping to increase the
effectiveness of the assessment and diagnosis of risk for postpartum hemorrhage. It
also helps reduce the amount of postpartum hemorrhage and prevent the occurrence
of violence from blood loss (Severe PPH). It can be concluded that Sampran Model is

to adjust the care process for the maternity to be safe from complications after birth
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and it is suitable for the context of community hospitals without cost and possible to

see real results.

Keyword: Postpartum hemorrhage Poster; Color bar symbol; PPH Box; Poster Job
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