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Abstract
The purpose of this research was to (1) develop meditation for chronic illness children in the

hospital using artificial intelligence. Learning Center for Chronic lliness Children (2) to compare the
development of meditation for children with chronic illness in the hospital using artificial intelligence.
Between before and after using the invention activity. The sample consisted of primary school
students with chronic illness, Chonburi Hospital. ADHD was acquired by observing the behavior and
interviewing five class teachers. Learning Activity Plan Screening for students with ADHD The
research found that

1. Prior to the trial, the naive score / severity score and total score converted to a T-Score
overall were classified in the third group that should receive educational assistance. Teachers
choppy or doodle, impatient, moody, easy change. Do something without thinking before doing. Do
not raise your hand before asking or answering questions, running slow, distracted, distracted,
overworked, inadequately cautious, often call or urge, slack, distracted, easy to do, irreqular,
irresponsible. Do not concentrate on work to do. Short attention span does not work.

2. After the trial, the nausea / severity score and the total score converted to a T-score were
included in the second group. The follow-up group consisted of nausea / vomiting. Easy to change,

slow to operate, short-lived, distracted, often called or stimulated.

Keywords: Development; Meditation; Activities
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Abstract

This research education be an analytical study of the ritual of worship ghosts (Phi-
Ta-Hack) of the community the Ka-sem sub-district Trakanphuetphon  district
Ubonratchathani province which there are 3 points objectives namely (1) for study doctrine
about the worships in the perspective of Buddhism (2) for studies worship ghost all
ceremonial of northeast people and (3) for Analytical study The ritual of worship Phi-Ta-
Hack of the community

This research be quality manner researched by use a tool in document data saving
use like model to interview like model the manner is deep use like model to record
conversations by lead the all data comes to analyst the manner describes

1. Before farmer begin their works the will worship the ghost (Phi-Ta-Hack) this

ritual start with oblation consist of rice whiskeys, boiled chicken, a white flower, and a
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incense after that they will release cow or buffalo and plow into the field. The ghost will be
summon to reside within the farm for protecting rice cattle and people they believe that Phi-
Ta-Hack is good spirit and sign of fertile.

2. Phi-Ta-Hack worship ritual will effect community by preservation of environment

such as forest and unite people in community.

Keyword: Rite; Tahack Ghost; Worshipping,
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Abstract

The purpose of this research was to (1) (2) to compare the factors of school
management in the school under the Office of the Private Education Commission, based on
sex and educational background. The samples were School teacher, neurologist Office of the
Board Private Education Commissioner The sample size was Krejcie and Morgan at 95%
confidence level, 97 samples were randomized and random sampling was used. Research

tools the questionnaire consisted of 5 questionnaires with reliability of .96.
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1. The study of the factors of school management in the school. Under the umbrella
of the Office of the Private Education Commission, all aspects and aspects of the four aspects
are the behavior or characteristics of the executives. Teacher Features the arrangement or
use of facilities, media, services and other educational assistance. And participatory
management. Very high

2. Comparative Study of Learning Management Factors The Office of the Private
Education Commission Of teachers with different sex It was found that the overall and the
individual aspects of the behavior or characteristics of the management. Teacher Features
the arrangement or use of facilities, media, services and other educational assistance. And
participatory management. Differently Statistical significance was at 0.5.

3. Comparative Study of Learning Management Factors the Office of the Private
Education Commission There are many different types of teachers. The overall and individual
aspects of the behavior or characteristics of the management. Teacher Features the
arrangement or use of facilities, media, services and other educational assistance. And

participatory management. There was no statistically significant difference at 0.5.

Keywords: Factors; Management; the Office of the Private Education Commission
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Abstract

The purpose of this research was to (1) study the needs of the caregivers of special
needs students. Nan Panyanukul School (2) to compare the needs of the caregivers of
special needs students. Nan Panyanukul School classified by education level and occupation
of parents. The sample included the parents of special needs students studied at Nan
Panyanukul School Size of sample Krejcie and Morgan at the confidence level of 95% of the
population of 200 were used. The samples were 132 and random random sampling. The
instruments used in the study were questionnaire on the need for service as perceived by
parents with special needs. The questionnaire was selected from 5 questionnaires. The
questionnaire consisted of 92 questionnaires.

1. The results of the study on needs for the service of the parents with special
needs. Nan Panyanukul School, in general and academic service and student affairs. At the

highest level
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2. The results of the comparison of the needs of the service as perceived by parents
with special needs. Nan Panyanukul School The education level. The overall and academic
aspects of the service and student affairs. There were statistically significant differences at

the .05 level.

Keywords: Demand; Services; Perceived
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Abstract

This research aims to Study and compare Emotional intelligence of elementary
students. Chusin Thongpradit Anusorn School Bangkok Sample In this study, the students
were in grade 1-5, Chinsin Thongpradit Anusorn School. A total of 197 students were
selected by stratified random sampling. Tools used in this study. Emotional Intelligence
Assessment of the Department of Mental Health The scale rating of 60 items. Analysis of the
data by the average. Standard deviation from T-score and t-test. The research found that

1. Elementary school students at Chinsin Thongpradit Anusorn School Bangkok Have
good emotional intelligence. The high level of adeptness and the happiness in the medium
level.

2. Emotional intelligence of elementary school students at Chusein Thongpradit
Anusorn School The difference in sex, emotional intelligence, goodness and happiness was

not significantly different at 0.05 level.
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3. Emotional intelligence of elementary school students at Chusin Thongpradit
Anusorn School Thung Khru Office, Bangkok There was a statistically significant difference at

0.05 level

Keywords: Emotional, Office Bangkok
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Abstracts

This article aim to presentation of local wisdom and conservation of the Yao Ya
tradition of Phu Tai people. Ban Kut Wa Community, Kut Wa Subdistrict, Kuchinarai District,
Kalasin Province In order to present the concept or conservation principle inherent in the
ritualistic rituals that are of cultural value to the people of Phutai, the author wishes to see
the value of the wisdom of conservation, the Yao ritual, the relationship between Phutai
Traditions. Yoo and the community are developing and the rehabilitation of Yao to be
sustainable in order to strengthen the community to be the foundation that creates stability in
social development, which will be presented in details as follows: 1) Local wisdom of the Yao
people of Phu Tai people 2 ) Relationship between doctors like the community 3 )
Conservation concept Promoting the management of the public sector for the younger
generation to know the important cultural traditions as well as the content that is applied to

the current lifestyle.

Keywords: Local Wisdom; Conservation; Yao Tradition

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 54



Journal of Arts Management Vol.3 No.1 January - April 2019

N

ATy 119U AN U LIRNIZTIB TN IRNITAUTLALIRNIZATINIILANS
! N a o ! & A A ! [ @) o 4
fuasugRilyayrresrttnuusasissindaauuanseii iunsnmueenseansuay
Wnunanennssasdn gRdayaeeswiatinuennefatsiaqiuiunistunealsanaling

P s v® o A o A o = o

593HN13WEN Hnn3srusanesdanediwieiin Wunumlunisdunaeulunisismn
Vipafiuad9d9En Larn19RaAARBITLLHIAANITA1TERINE TMUEITH NBFETIBUAINY
@) 1 [ o a [%2 [ % 4'4 o o/ Q'
duagresnatim ugailaqiugfdygirdaduunieimusssafidaouddny s

NHEIRIFINAIRIANIB NN ENIINAIINTBUF ST AUNTaTuas AR lue An Aoy AdHIGe

1
% 1 1 rvAaAA

anuN19n3ageguanIion15US I AENIN NS NEINTUATDIARNETI B e AN T

9 U

2

WHNUANTNBEIABAARBILAZIMNICEN A UL UNF972 290N TN DI TR HIANYBINY
(794 WETuna, 2547) aaansun1aailudinasnatnulidssmalAsnssuaqugiuaany
' 2 = o S @ A o 2 oA
Banranefnauisiiaqiu duiiuftnssuniamen tunsdnunlsn sien1smenied
@ o ad 2« g A4 1y o
dudmussandssmdiifunaannainusanyge Faduanderesnagmaidedndndne
wunurWaqinBinnefiaziumnienismentunissnen sdaneusnndsaneasnagmb
fensnunlsavdabifinnsunnd ansrsmgedabindg Wefinsiuefanisnisdiuoen
wwusniaafia AeliAnaeAusun N ue sl Floy doutnajenaginasté
At e tiuliunisdnuuazguagunin suefulinudunmadsnniles
o ¢ Pt a o 2 A & v v
¥ Fennawienazivaigdsnny a1 nswiensnE AN WenAesR menanses
wgngadyussemuad Beuunasduaugmdacnantalunisyiismenuuuineilsa
FafupanEevesyag v

< 1 A 1 o o H
“men” umnudeuazisnssanilelunissnuiguainessantugnang niidy

!
a A A

& ' ~ g & A o = o Aan A A !
NBANIPIULALTINYFETRUNBANI9INAMNEBAANTTUTeN 1Tun19viRTWeAnse
' A o a A ad A o a AY & ana o v N
sxndRfuau AganseRsBunydyusniiaumdduiuisBana oy ~ @lacsen
2¥gIINA 2529; N32n399Tm 59N, 2559) Feanala i [Hiinudunumiunis
Waswwasrnusssuiflanlsyndif dauulasiUaug anuads gltlyogiTuAsnsss

eI RnANANTRE sz s e fugRLazenlaeiutudusne wwdu

219815ARUNIFIANTS U9 3 Uuil 1 uns1AN — LuEIEu 2562 |55



Journal of Arts Management Vol.3 No.1 January - April 2019

AN Fndmngsad Fauanmuonden AuatEianudueg AmunisensndTmuoees
v ) a v = a = o o @ A

Funsaas@n uazfiuwannge anefndsiieqiumseniendenaiuifeessnulugum
TuafinRBnismen bliiesusenfiunissneuuuidacssnunanloy dsusiinauiionng
windu uidafiuRBnssniifiesdinstiunismsddaeosrnatinubursegu Ineflqalsyasdiie
$nenenisiulaanieds dmdunadsnistiniuniesdneedyuaziidelatiungias

(MR Funas 2540) taqiufinuewsmfosy diau guauds iAo fiugoen

Tnaannzignamuiidabinea iaandrdywseduidanuesanguinififinnswaenual
o v A a 4 ® v o/ @ R ° o [
anganuae fduuiinasiuiuindvnnaulugeedshivintennddyuas i

' a a 4 1A%y & o/ a
ﬂflAﬂ’]ﬂNﬁfyiy’]?lﬂQ‘UﬁﬁWLﬁE UitLWMﬂWﬁLMﬂ’]ﬂﬂﬁ@@:ﬁTNNTﬂL‘Viu LRLIBNHUTTTNUTLINN

9 Y

a X o A o ! L ®
2895199 ManefntviaqiiuiRueaiusugIuiasmea gy
ATNIINTBIBINITUINTIANITNIAST I BIUS TN BT v N BUN1 B N ALY
Winsnesgdlinnfaatinsunisiiawe anfindranndnsfuiiunisnszetasiune nns
o o/ o o & ) = ' o [T @
naranegIuIeeviguIaInatTuiuilgnisfiideudonuaznisinemduia unas

nazangsunan1sdnanle Sgunanansllgigunatiacin lszermmdunumiunis

o

snantansantsuf oy luiniinngn uumadneesnisensndasyinedslsiiifnmas

Faflu AensademrniiiensziuligumainaniAnaeiniseysndimmnsssnainues

U

2
=

v A % % dl o dl o/ a v QI o/
unanigdauaulatunisfinunfuaiiieinawe feadug Ay viesdniunis
ansnduUsmnalsnssumenzesrnafn lnamnwiznsdlfnunluaiud guamiiaunanin
Auananil annenauisngol Sdaniiaug Wedunisdiausuuafiand enannis
ansndiuseg lulszndlisnssnniswen WuiBnssuidandmieimmsssneessag
v a ¢ A v @ R ! a o  dad a
HiaudUsrasdiiaiuienniAneeegdilggiresnisensndfisnssuniamen in

ATHANNUTIEATNANDAB LYY LﬂumiﬁwmummﬁﬁuzﬁlmﬂmmTﬁﬁmmé’ﬁu

|
=]

WalAignamugunasfnsufsimnssandszmdfidadny aasnauidenisuwinanlfia

L1

° A a o - 1% [ 4 ) PR Y A
Lﬂqﬂﬂﬂq‘jﬂqLuu%quuﬂ@f“zuu LW@ﬂch\iﬂquLﬂNLL°?.|\'1°?.|@Q“@;Nﬁul,ﬂuﬁqﬂgqu‘ﬂﬂﬂ?ﬁLﬂﬂﬂqq&l

1
o/

fuasunaimmndean Tnafnsialsafiunisinaus 3 4 Usziiin Ae gatlyavindiv

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 56



Journal of Arts Management Vol.3 No.1 January - April 2019

Uszindlmenassag i funandn auaniusssndnamuameniuguey uoRnns

BHANY WAY NTRNERNNNTIANIINIASY

a 2 a a 2 2
gu‘?]syiy'max‘mu USEINEULA ?.I'T’Zlﬂ\‘]’ﬂ"l'}{]?ﬂ ‘]J"I'Hf;l AR

AsnssnmedinnisfinsedaansiuszrinayediudymyinlesHunnasuuas

Yinuasanfluaulsrnaunisidamasdinntinfidassfennamanismeusaz ez
' =

cﬂl ad A ad o o o/ ‘dy ¥ 1 4'2 ‘dlu/
LASBNANYLSENEUNENTINIAEI DI NTUITNITUILUAFTNEINRLUIRBLINAEY 1501115

Sullagresrating suiilavannisasfiarsaadtsaan nalasean Gsrntinudadni

o v

aA = 4 A a & [ =
NHBTIHIT ATTHINN BTIHD ﬂQWNTﬂﬂ WJ"INTﬂ‘jﬁ AHNRY LHBLNANTT9UUY BaaUeau

U

fus39HR faz@adninainnisaziflindeiFefiaedinisyinfBussases nanuud yon
W lkRundeiniailymanuidenien uardadiReraatiunnaliiuiausenis i

ABnssnmen An nshinsafeansiusyndtayedivdggalneliunnasuuas

1
¥ A

yinussaniuanlsznaunisiiamaziyinmiinfidesnsfianuemennismeiusazaseasd
= ~ A @ A Y L v ' = o
wassAnedsznauianssnwmenfadndudsnisindnineiiudiuettmids 15081013

4 [ o o 4 a £% 1 1 g @ Y ' G
WULigre9rating suHese 1NNl ANE a5 ?‘IQ'WNTNW@T@G]@& Faratin@edudu

o v

aA L4 Aﬂl a @ [l =
ARB1HIT ANHERN BTN mmT@m ﬂfJWNTﬂ’i‘ﬁ AMHNANRY WHBLAANISI9ULE 3DLSe AL

U

fus39HeR fezBadnfinannisazdadeaidediosfinisinfifussasas nsums yon
pr v ! o o o = v g 1A o v @ v

WalhRundazindnednilaymanufeniow uazdedieznatunaidulUaiugonts

1% vnemenazlidaunssuasulselanlannniign uazfinislidaunssungusine q lHun

n1suBnnans N9 n1aRnda N1suaRsAEAn uaznisuaaen1se! lnedeaunie

' = v v o v o ¥ P v @ a @)
vanmsevesesedyrelosnduniisiene Weezviadulng nnsmeniv
Tanssnresfiaziioua N @e un1s3nuuuuiuiion uaziiasfinieannad ulagay
dandoidugnAeduas Sugmnadnpanaidunewenausell (eainsol v8xa, 2558)

! [ A AN & vaA Y a1 LA va ]

vinawien daugifunends Azedufidenmenzimgdanojfifdeusm

Y U

a

G

oo
VAR

=

Aalauiidunnamandsaziiui

add a

yyuiadnanannaweninld 2 3570 3570 3

1 1 v
ad = =9

vnaflaneg s WisRi@an1nsay (Fenndiananlsh) 8nddnilidsnisiidiide (Fedde

219815ARUNIFIANTS U9 3 Uuil 1 uns1AN — LuEIEu 2562 |57



Journal of Arts Management Vol.3 No.1 January - April 2019

v
oA A

2 A @ 3 ! A v Y
N'T?_IN‘VTN?]V"IHWLUHMN@LMEI’]G]']?JTUﬂ@ZﬁGIﬂW@@LLﬂV]’]?;IWWV]LﬁEIﬂQ"INL"D’@) THTIBE NUWRHND

1
1 v A

3 ¥ ! PR ¢ 1@ P [ ¥ A
menfiazdnananiignnatusie (Ulned @auddugidenias n1siieslunusmanded

U

!
va A a

& A o % ) 2 A o a '
AouanTATdnfeensurssanlugnaudeainauigfinnsssngeiidasssnlifiveaslign

q

¥
=

Tndiasgunnesdanmajezsinannsnd Bidounsaesioms uusarlazinisiaad
Uszamgtinunagd fansiildiemansauniegsoniuassinnadosmin ndesagu
g A v = 4 P ! = v = a
Tnidlafnnadinufienfiaciiniaion ldausddsznauden uaw Anueezd a1qsluns
UsenauNanI9men
UszianaanislsenauRsnssune
1. Maweienniesn Wesarnfueeian@ediniasuleeiifiaiuig finein
o A A a o Y A & I : v =1 { °
nanszineesivEedgymiainiiian1aiulas Feezfiesiinisdesmneainauemanin
ABAnAnanaINNIIIEswsmNamsnlsTnaUT AT HuAmdnAZasaueE
P v o ° o ! ~ a v = | N
2. meie edtyuazingsls weansesny waiieddn vieuiuu ieaaadngg
WIAALAEIR ATEUASIYIANTEDY 29dRszs TutramAnnaeEIA Y] aaemyTinuN
vaBnaNaYiINIsNERINITHIe T Anandndiaaugananysolauiinnands

3. meilelael lelResugmiussnyge iusaul FsRBnismeuuuiias

|
=

nazifesiazasaiiludeadaumsnsniufenlgueuiniu Wessnuazdnnis:
AfidaeUntasdunsavguanlilnfgulifGessulafivinBhfeseRiavdedunamoudganin
GG

4. nnamsn Ty Uazant dausnnnazyinRanssn humygnzmaayinn Ted

a ! o/ v v 1

=t ng 1 3 3 = = ad
NIIMETLALATIVIUUNTENIAABNWYNT U ATU 3 T LA29IUTWNIBNNITUTLNBUND

Y
o’

wientusuyaaradid 18 wdadendunvinAznasnanafadeuwuuillBany (naznaas
TUEITH, 2559)

L a Y 2 L [l as

UG e WATHINIRT WANSUSENAUNENSLREN

ANy NNTein T uNasTu 8 A1 TU15 ATLAZLIN 8 AT LAZLTHTS AT 9
UsznauRTnITwganIziaanauAtraamanduil g U HIs gt Iugasing

wsnzenal mefiaan@edidasaaadunantunisedewan Uingn Biflaanuduas

219815ARUNIFIANTS U9 3 Uuil 1 uns1AN — LuEIEu 2562 |58



Journal of Arts Management Vol.3 No.1 January - April 2019

HeAa AT unslsznauRsniswenawlagestitinueesdieatunnsviniBmenriedn
HunnsdszneuiBmenisyantensguwes aoidugudnansguam
TuaDNIINITMENasNEI8IN19 5 ULog
3 4 [ % < 1 o a [ td
AUNBRABINTITNEUNBINEIDINISAUUIE "NuBNET” FeANRUNTISAIN
1. SALATBNANYUAZAIATBIANY AN TUNTNITNEIMAINNITNARNTNB LN
2. IBUNIATBNUSNNYIBINBEUAT N LAW RGBS B Y
3. MsyrIAgLaraBaias atiindmssanainisidutagennil Waliditnes
Y & P !
waafiariinisusienig
PDIANDINET WAYIINITHEN [Uanyinuesea9festanlsenaun1s91s
4. vinnnsanmenlfneuiusendiuasnsameanieainidndesnisezls azufily
a1n13futaelfetnalsezlfinsnaduasnenzlating Tnalfgffuaaidudninnndiy
= = 3 [ o X
NHBMYT B NTIEWgLaraIN1SITu Ll
1) MNBILIATIIRANHIBILEEY AHGNHBIBNASBIAMETITE NnnTYYn
GERNEANCD!
2) nusuanENuaulidmazlsznaunsmen
) o | a & [l
3) NHBWEIAT (NABUAT) F1ENADUTYRNNIDINEUNA2INTTULY 92
ananiannsiulagdnfinenamnln
4) yrffneneugsuinemeUszinnswan lnennema1eziog
dl v v dl a
ANAIUTENI T 98N LAINNBUANANEN T 980
5. MalBayRnnanfeannanlngoudin e IHA Givinaadias axfinsidamneg
VDINHBNYT A9
1) Weanefog(d nuomenezendnaanslsnasly dafldnansinegunld
\ndnuauhuaasdrfuagazvialan drinaisfinagduanguanidt Alloenrnemen
srfimsdaunausiadn lnafiindanluibazdaaiuyndenioui Mean a1ntiuazyinns
Geamedasny TeawrenuiinasitudinaansTueuw viatiaaunanaesasaedinusin

ﬁmg’uu%mmﬁﬁmedﬁﬁ?ﬁﬂﬁﬂfﬂﬂﬁﬁLLﬁumﬂmuﬁﬂﬂmuu%mﬂﬁLLﬁfJéﬁmq (e {aNek

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 59



Journal of Arts Management Vol.3 No.1 January - April 2019

o/

Adafianulnasuiuijoney vuamenasitnadoiendnasmilamdonnn Auazfidinsan
3 wEaNTaRBEANAS) videdouaeuuATRBYNESUndAUTIRIRg UL Easda s

2) iWeiulaudninilasey vnalnssuduudannamianesyinni9iaewng
Fosnandnamsiilsaasundnile 3 A% GedndinansfiswanAuansiniimng Insoud
wdnidsfinanalnssuiuagfasvinnsdsameluiesy vdaviniadsniuin dauu
1-2 a%e WeliiAnaawiladnRennel® wazmialnssuduuda Gunouias M inan
HITHNUNDENAITRALLTZHDL 30 mﬁ’ﬁyufﬂ)

3) Wiela5ansudn mmmm%ﬁﬂmﬂﬁuﬁﬁméwﬁ%mﬁmmumﬁ'u

i unisfindimnevEadfiuenneesil vaeuauasigaua

1 1 [
=y o/ v

4) NuaWgn o NSIRARINERIN1T Tnavinnia@asvinetinaiuasul
U = g// d! d' U 1 1 aAA o/ U Y U o dl o/
419819 NASINIIS LW@TWLumemummemﬂLLm LAYALVINNI9IReIINYlAg NSy
& v =1 1 [ o 4' = 1 | @ @ o | o [ &
memqm'ﬁummLﬂummuﬂm@@mumilﬁmmﬂ ﬂﬂfﬂ@’]%’]l&@@:ﬂﬂuﬂﬂﬂ’mm@ﬂ
F10819890 3 AS9 IUNTIWH AR TFBT LAY 91NHRAND YN INAIIEBIN19IAS e
198599 LEasu ey (ating
5) NM9RNLAS BN RIS A UAR NHae19vlTEnaURENTTNNEaNNIT
$1951 Usznewvinusswasuaiie wiladnadmesfiennauniude wiennsidemng

(%
U o/ 1

wRnfinaans waziinanudnasseuwile uazvinfisenail e lvidudasguanulunstinn

s vl Gerssdanaduiidoninajusznavfiaanesyuiignfgiaassfionies
o A ~ 1 ! ¥ v v Py = Y @ Y a =
Fuae AR yd nenn wy pdeay 14 wiandudnonadiwEen Bidudnamiaaignnas
AUHIAE

6) nasiEnIamen filagasfasienineFasuteasaaEuiniil wisnin

WA ft il aran o 7-10 dunseanaasuiundtriuaundniiaaesmnadudng wan

©

Juasdalinadudnfig@iUasasaiunuameinvinfiidnasomidainseui 2 §ed
& ad A a v ad Y Yo o/ 1
TumeuuazAs N1 mAanANynUszn1saRndgUaeesnne windsznauBudaaedal
yernewenezyanaaesn Wlasuewimin UneiisnzduanEluldiqundie

g31219n9neen (U udeiniunaeeenUdnsey

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 60



Journal of Arts Management Vol.3 No.1 January - April 2019

Y
as

as = _
TRNANAUILNE

a

7) WaATUTELUTYBINITNET NNBNEITLYNBEYNIVINNA

] = dl @ ~ 1 [
FEBENNBINLT LLZ\]Z?.I@?.IN'WLLNZLW@LH%@"ENQﬁ@LLﬂﬁN‘ﬁ%ﬁT‘VlﬂL’m

dmsunguenisi§ullaeiilERsmenlsynaunissnenlfun arn1sUaniiasms
] o ] o | =4 Y dy
419078 Fua Uaman daaviasdanfayy 81019098 AIN919NT8 B1N19INSINENLe

& 1 4' o v @) % @ v YA Aa o/ & ]
81n15eueeiieafiunszanuaie udu LFNEas RN AL a1 T B9y

a A o A 4 Ty ¥ N oA P a v o GEQ/ @
Tnadendt o0 viaddadnnanbi3esii fe AarsRadnfiduniaadsedyBiud win
91n Anddny unasinsdes {nl Uanifles downde GiflBuouse eanisdagfivanne
Bl TnafarnaBaanfemilasssnenfinssyinlfifianisi§ullas gifimesineg Weflas

o/ o/ dgj dl v a Yo o A dl = o/ o o/ Y o/ Y
nauNTAN WAt gaRfUseernssiniBmeie Banadgyuazinacta v oy a1n1s
& [ v 2 ¥ ! & A v a @Y 1%
Futlaganszganineeesdin Fun sads wad (saing) dusiu (naznassimmnssan,
2559)

ASUEATELRET § 2 Uszian
1. ANSUFSANELRENTIaY
maushanementios Edmsuiaefidannislidosmin Wunnsmenseidsmae
nIMEeRInTt Mameinedyinmianses ety nawenassaanttng g
2. nsusisAe gy
msustsmenajaztilunsdl meaneeihaedy uaznisenluszezgaving n1sus
AreazndenauiEn wAiNEwENl 25 v ( 24 vmaslalTuane 8n 1 vmasla 94 5
) waznananigofindasUsznavaug Addnyanalils fe wau uasinouwau wazdane
TUFNFMSUANBUIHUFAIY NUBULANIZT YN AalASH FEINN1T 0 UANY N MEN

wWaaR1Eag R

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 61



Journal of Arts Management Vol.3 No.1 January - April 2019

B

'l
il L “‘,

i)

A P o
AINN 1 ﬂqﬂﬂ‘imu@mﬂ’]ﬂ (@L £13)

LASDILGINNTERNBLRET

ndif@suunanulfAneseandontuemginlan a5ei10 Aananes e

v '
A v va

F% ! ' o ) 1A % ! < = & A
'LI‘VW"I’]’]NTC"IWU’J"I ﬂq‘jLLWQﬂqﬂTuﬂq‘ijWﬁuuNWL‘]J‘L!LLN BN BNLENBNAYVTIILATBNLEIH Y

U

Al a o

BN rNewen NuemenarRdfdulunisussniesnn Susldgadn Weuswein
Bunfl ainaluvindogfinanndn wiedinaludn Tafuy sonsineenldl (nanaununie

1
=

ABNNAINNR) TEI (Al Aausssinvrae 18 agnafing

219815ARUNIFIANTS U9 3 Uuil 1 uns1AN — LuEIEu 2562 |62



Journal of Arts Management Vol.3 No.1 January - April 2019

s

AT 2 NMFUFNNNTUBIRNDLALN (§12e)

ATTHANWRE I NI NNN DAL UYNTY
ATHANANGIENINYHTUTUNN BT

nsUsznauRBnssHN1Imen aziinsdlsznauie unsdmasanannuiiiunig

o ad

¥infis gunsallunisvinfis wiasaunstszneulunisvinis uargunsolsneg?itunieyia

)

ad o o ad v o @ < °© ad o

75 Tunsdminfisezfiosindusruuuariunewsnmuewan wnisvinbasivuszenny
Y A ! o A & ] A o Aan PRy ]
dnuniidansanlunisdansangunsoilunsmen seusinis@ainiinsss aziviongsmse
wign nguating uaziingren WsngasTunisvien Wuns@eslaeszndneaniugues
@ 1% ~ I = & o o

Wi uarfinnsdanmAn ez i

L ot -4 1 o/ QI d. r=1 =Y
AITHANNKRGIENINARNURAIVILNRUBEITINTIRN

a Ao d%@

gatitunandn agdaeiuuuugaamaedeiuuaziu fanuleudenans f3dd5s

wwuBeudne HaAauuuneies eauldaanguuss Ussmeulungtinudelinenie

1
A a

WgNUNI9WEI9ELATNISMYNENe AL AL ANNIBEARNNEANI9INUTTNY Y IH B ]

21195 uEs e BnggnatiuasiusnfienismemEenis@eawmigdn wefine nasls

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 63



Journal of Arts Management Vol.3 No.1 January - April 2019

FUfinnenfis (fumw Sanzuna, 2561) wien wenanANEe uynsAawudgnag

o A

duneninfefianuizemesinndsisesnaunntisiaqiuanu@eiafuimesd Basuiy

1 1
P =} =

yayanlne Agagifude Thun Alsfun AdmiBeu Adan Ausswyge Sailefinas

@) a

A & P o Ax A v o o A & wA oA
FHafiazinigwign n19vinig %wmmmLﬂu;‘jmsfuﬂ'ﬁmw'ﬁﬂ‘a‘m dui7fnsatess
FERINARTUR AU T MAINANA ST A NIT R a9E19TINW
%4 >4 -4 1 ad %4 dl
ATTHNNWHESLHITINENISHALAITNLED

ABNTINIEN IFAINNAINNITRIANEINTINUTARNNaANIaINaFe AEnTTNIiunig

1
=8 o =1

Snunennisvasitas b llinednenianuuiiaqiifoisnfsinismendas
genns aulumaftinuarfianiamen asinemefliindoudafnfisnuamusunuaen
auililaqiin (auned Avaza, 2561) Fardainauduiugasndnsfanssnduaaide
vasgatinfidadndumenudaazamnaninuieiniadutanla

ATMTNANNUETENITIARNUNSNETINS

a Aada =% ' o/ o/ 1

Tuadnnagmilyniniusssnend fTTan7Baudne Snauasy alfonewiins

1 % =y

fn(H Waladraiuiiaged wianisyngeil dewsinasiinisuennaisiasssni (d

9
Vv
a o = =)

' @) | £ = A [ AP=Y A A oA ! A
1192101 AR 1 U1 127 198 UBIAREIUY 9zHAITNIEaINgINUN ‘Vi‘iﬂﬂﬂ‘i’]@%m HUB

=4

599H97R AeiidaUfiRTifeafuAN @i ddnEndevinanaminenstuln aneazyinl

Day

avdinpansfiag b lnssasvinlisfenniadulaaleaiianmne (ga gnln, 2561) Ay

U

| o A

NNDILNTIRINITORARATUR H Aazifudananii@en AN aNAUEssnd ARt unSwaIng
Hiniu Taefinisenfeduienaiuuas i

IINANHENANE 4 0 nnamenazniuau@onlosmnanndins oo lugum
WraiulgnisUasnauiangss Ain1aEenlgsassannida uluAansandaFianas

o o/ ) dld! v o o & [l
FSVIEN IHFNEAE uaziufifsasatinulunisintnennisisuilas
'Y 4 Gtﬂ—d & A
MIWAHRILAENITARN NN BN (TR AN ESEI
>N N1TEHANANBINTITINET FeaF1enanduius SuRzasauluguam foe

v A A g dl = % 1 d! a ¥ ad
ﬂ"l‘i‘l&Uﬂ’ﬂNU‘i‘iW‘Lﬁl?‘i&lLL@ZWJ"INL%@L‘i@\‘iN T'J@EI'N\W]\?’TN "D'\‘iﬂﬁ‘l_lq?_l\fﬂ@"lﬂ NTNTTHUBINTG

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 64



Journal of Arts Management Vol.3 No.1 January - April 2019

meuazdnEnEnIamen Wudu Se§iBenumacaliianeifsady gfiflyoyiviesdn
Uszmalisnasnnismen aa9g199 W gnruuazeafinifiiugoidi azvinliifia
AndnisrasAutuinsfiussndmnamen e uazniseyinHuesiaciuifinns
dsBnazuuandafigumSado URTAfTu RN finnsenindgatiyayiviosdn Tunns
dnluflgonsantunsinfienssnvie Wszanmuluiinuganiusnundamsssndsand
vasuTany et Hgnvamliiiiug Ay yviasduduseinliney on1sduaunis
aRsnYARUTRLsITHEWRINIBIUTTWY uga AL T Asatse (1

nasy S3ldnsnaiuaylunseysnddamnsssn s ato sy g
Snunimnssanensnies Dignmnaigfilgaisesmmeseaninietrafufiauansde

ADINIITINI

NSAILAZNNTITIANITNIAST

BUIRANISNTZITLDIUIT

N19N9297881919 NN i:ﬁ.l‘l.lﬂ’]‘jll?j‘vmiﬂ‘jzmﬂﬁLﬂﬂT’ﬂﬂ’]ﬂTﬁﬁﬂ\‘]ﬁuﬁi’Nﬁﬁ
g1na un1sguaianisanzdiueesaues vl ses iHsguianissangudsiuatunis
Tnnisfianisunuynegseesfiasinfianisfiviestiuda@ansainnisquaninlfud svuu
mﬁ’ﬁ%ﬂmmﬁﬁﬂmLmzﬁ@ﬁﬁfwuﬁiﬁumﬁ@%ﬁmm%’wﬁﬁuLm:mﬁqﬂLL@%ﬂmﬁameﬁﬂu

N19N5291881419 (Decentralization)

=1} a Y dl o/ = g I U

mm'iTﬂuﬂ@m'immﬁmmﬁmzmqL'ﬁmmﬂﬁgm@mﬂﬂﬁiﬂﬂﬂﬁ@@%ﬂ@ﬂﬁﬁ?ﬁ
PundRIng wiaefiuaneg 109UszmAmEantiaeuuNmsausURRTBUdAYINBE
& a e | o & & ° P =
\IndaszannesrnsUnasesdaunaeieliliindnn1enszanea el 2 gUuuy fie

1.N115192918 81U §V898H Y3BN1TNTTILEUITATHBIDNLA NHIBTINTTHBL
B899 VB9 UTAYINAaN19MS B LS N19E1819 T LN IS a9N18 IR e uA s as A uuay
Fiasiuiaas: UNI9UNATEIRUBINDENAIS

2.119N92a1UBIHITATHLENT UIBNITNTLANYBNIIANIUNATA NHILTIN1TaN

Aannsuanisans1smruiianisenigrsessAnisunasasdaunans (U lnsagemung

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 65



Journal of Arts Management Vol.3 No.1 January - April 2019

s uRaraudainuenatmnuavegnaiuvdasslngdnfudaesfufianisdenng
Farindiesprfananiandungniamaluladuawomiaiufiwe wu n1siesans
Angnazanadesuarnsiied nsndnnszualnin g

N9NTEILIMIATFNUMTBLINETIBshn

[ v o a 2 a &
unumeassyiunsawsndgitlyyviesiuie
9 LT

S BilEtnsaiu syt nssneasatiuminls Seenanisaaadnnisiidon

SanpIlsrrnrunaresfnTUnasesdWiasinlunistngesneTamssen TwaBadssnd
a o a A« N o v A o A ° ad

wazgRilyavinsiin MiuAalssedmusssnsuinnasiafinlunsinfismenueswin
9 mMasfineueesigdeinnisimuaulsuiguarnsiawAsEgReuardan el
AnnnsfuauRaUTmusIsnsuivasrag uanfugitlymyaviesiivaingugin
dszpnuinisenindg iAoy viesdineamues

o/ o/ a

Tuynnesenef @ouiiannuindn SgarsaiuayuienIsnuazImussTHYasuAas
A A Pva o = ! a =Y © & a o a = @) !

it Diddnenmannty TnedasdalisiniseysndgAflyavinsdin ieduwunsesausan
Anundioya Uszdfnaadiuen AdFanvesatiuluesa UszndluariBnass e agn9

o v o

Wuszuy Wuszamwdinunfidansannislueydndusanel S3fieenszanadiuie
(Decentralized Government From hierarchy to participation and teamwork) Wunisnszany
Fnarasigunaanaduiillgnisfidasasuaznnainesuiiniia iunnsnszanesiune
masraula Squnananslgigunatiosiu Wiazmmdunumiuniadaanlavdonisudla
iy tuiluiinnniufinianszatsdinesglidazsmfidoudon Uszrauinisudnisg
Auos uaziuyandndazndl aftlganitestin uaraydnydmmasan manzantuuium
vasdaan vy WiunnseysnEimmnssanany dosdndmnssan Sifnsanuaanades
fugalvial
HHNBINTSNTLILBIUIR

{@unAndn nsfisgandiuiadaugfinin S3llindna Tidusiastiu uazifis
grunaliuddszenm Ssaziiunisanainmaenainisdeny Sginsnazansdiue

Uszgnandnandaanion a1m190anaHmaana asan Funntu uyuneseeed oy

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 |66



Journal of Arts Management Vol.3 No.1 January - April 2019

% o A { o a o ° o o o o
ﬂ‘lﬂﬂ@]@t@ﬂﬁLLﬂL%ﬂﬂﬁL‘Uuﬂ’]‘iﬁﬂﬂﬂiﬁ%‘ﬂﬂqﬂﬂ‘j‘iﬂﬂqiﬁﬁﬂﬂq‘iﬂ‘jzﬁvqﬂﬂ’]u’]@?‘lfi‘ﬂ&lﬂ @Lf?jﬁlu

! o/

UNAIMNEAIIN19N92a188 4199 IWN19AaRWTe vinlrdsvenruidiusuRnrausarioedn

'
a A

=4 A v o 1% g A P A A =
34"[ﬂ°£|1$LL@$3~I‘LI‘V]‘LI"I‘V]THﬂ’]‘§G]ﬂﬂu?@?uﬂ“l‘jLLﬂTﬂﬁiyiy’]sfuquN’mﬂﬁﬂd Aaoinnadenia 1y

q

mavinBgedinudoudosansaduuneeesdame (i fezannsaviniimsugiafiazguen

3 af
NITAUN

wN5U

9

a

Aty viesiin n1sensnddszmdlnaamien 209199 MiuwIARYB9NIS

N37978 81419 UATNNTRNEBNN3TANTNAS TR [E TunsansndTmusssnlsyndiues
0% A = D= v 4 @ ! a v = 1 1o

aulivinstin e daaadnuds Wunssaasnilsendiogdacugiugnmluyuneceas

FowAndiin arudamdeutumawinszdmnmanazsenlfauduauiuaniug

D

a

= o [~ o & C= - 1 a a
EI@LWHH’]“V@]T“V?J@Q AU IRATLHINIBIATTH NN IUA TN AR iﬂ?ﬁiﬂ@&llfl@ﬁ’] N9

o @ a o/ a ! o ! Y oa o ® a
Useanmsrin ingRilyayviesdin w lugnsensniszndluasgum neliifinduumndn

|
o o A o

289n198%5NY Adenavinliifians Snunliaseg BilAEews 9Ty exdunis@enlas
AoHANTWE TR ugHdn i unsimunuynaewien e
dnudslunssdaadnlduszmdnuemeniidaon Sedu s lfifinuazienanugunasls
naruanHuneesimusssnUszndlnasgiAenswdinn daatudeswindsfingomng
Tunnsuszendniusfanssnaesimusssn Wideannnauenld Sumsnudndisiuananin
Fdanaugissnaifidug ity greesissdiu fnsseaunsn fanssulunisnaziu
Wiinuaziwmmuilaonanlalulsamdeniunisadnefianssnfanly guaulfdiinag
1 ' a 4 @) o o
dansantunisesnanuAniin iunisnszanedimnalunissinaulases Uszanalunis
¥ & A v < ) P =
wilaflgyayeeswaiufivesenesFgnes Uszanmufaziunuminnisguazil nsfinsoy
savinsfingesnuesnndsdu anunisaaatuesdusznaueesimusssniisguas N

Tdmnaivanulnnsdaasuienmmiediamusssn il ane s

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 67



Journal of Arts Management Vol.3 No.1 January - April 2019

LENNISD9DI

ATENTNTMUTITN. (2561). WEML7, FUANINN. (2561 WOAFTN1EU 5). htp:/www.m-
culiture.go.th /ilovethicure/indexp.

Tauss guedmus. (2530). n1saysndlusinanuazyaningnssuifaiAImg
TMUBTINONGTT UsENBUNITUTILLANNWINITEYINE [UF 080 9 Dug szl
NANFINNITINIG. NTINN: W1ANeaeAaLIng.

qladnuol 1aauE. (2559). N199IATIINITIINTENTINITUALAIABNTI. NTUNN:
AUNUATIBNNS.

VIS0 41V199.(2540). N135nEIUeRaE e eveag ne: Anwinsddyiag e une
VIHENGN 9919A HNATNTE. HNRITAN: HNTANEIAENUINITATN.

Sryeyaneol (wagy yaiaagn. (2551). nuawigl: 30530199 UAgFININYBITI9 1.
AN FHNNBIVUAHUEHUNTATY.

UNAUNY BANTUIA. UNBNYT. ANAI80L 4 RInnan 2561.

wwgn g, suansuiBnssnmen. avnmol 4 Famian 2561.

WesNnay Avazya. SnuancuiBnssumen. dun1eel 4 Fanan 2561,

UsEnng ufianganin. (2544). n159An13AN ATy Wiasdn. aasenil: uniAnede
1BA)AATEH.

Alansans alug i, (2529). 39NN ITAEYI9dTYrevANn. NTUNY: WNTANEIAY
TITHANERS.

210901 04 9IAT WATADAY. (2530). TIENIUNITHITITINTATIHAINIITAMRBINIAH.
AN WNTINYIRYAALINS.

ananaol BvBHa. (2558). n19lETaunssnaInuniaslsrnauianssnBenadayiesnen
Tspwaamnamengnamalu 4 §99n : nIARE WATNUN FNAUAT LATHNAMNS.

NTAVTNHLAIANT NATINYTALITAIT, 12(3), 93-1086.

215815AAUNTI99ANTS YN 3 RUUA 1 NNSIAN — LNEIYH 2562 |68



	ส่วนหน้า
	Full
	1-1-10
	2-11-22
	3-23-32
	4-33-32
	5-43-52
	6-53-68


