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ABSTRACT

The Buddha’s teachings about the agricultural development are according to the social
contexts are the best practices which are the suitable practices call “The Middle Paths” or the 8 Noble
Paths. The Buddha taught about the benefit and the happiness to be searched by the people at the 3 levels: — The
first level is the present benefit the second level is the future benefit and the third one is the highest benefit which is
the Paramatta Benefit. The Doctrinal Principles causing the benefit and the happiness to arise in this word are
Bayaggha Dhammas and the formula of KUtadanta SUtra and 12 Cokkavatti Sutra supporting the agriculture to be
complete practices for applying to solve the problems and agricultural development for the personal level and
community level including to solve the problem and social economy development. For the national level. It is the
best practice to be applied to the solving of the problems about the agriculture both at the level the individual, the
communities and the nation.

Keywords: Engaged Buddhism; Agricultural
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ABSTRACT

This article presents the details of stress in the performance of highway police. The content
consists. Definition of stress How to manage stress History and Stress of Highway Patrol What are the
problems in highways policing? And how does stress management work when stress occurs? The stress of
the highway police. The study is divided into 3 areas: (1) Traffic Problems (2) Law Enforcement Issues (3)
Road Risk Issues These problems cause stressors to accumulate. It may not work. When we are stressed,
it should be resolved immediately. This article was compiled in detail and content to guide the study of

stress in the operation of highway police. This can be adjusted to maximize the benefits.

Keywords: Stress; Highway Police

o

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 152



Journal of Arts Management Vol.1 No.3 September — December 2017

UNWI

paaseaintlgwiduguninassianiisuarainnsnfiniulfiduynan ynantdesdoans

NIWAITHLATE AN [NHNfiTias mﬂmwLm‘%ﬂm@ﬁumm%ﬁzﬁumuﬂ mwz@iw@ﬁ?ﬁﬁuqﬂmmzﬁﬂ

|
& ©°

fin9 9 aelensrfiasndn HacnsaTu wininegunawinnfszdoadaiiuyana vnlddananszny
Aaniavineuuaryanasauine anneseariuAandiunnan negn Gikuwudusdegndisaanis
P a (P Ly o A a vy @ Ay
wanfinatgauanafadniuednauns q Gifswineslaninudiiadoudainendniidaswuiasiiogm
A9 o wnang u wnsteAungnanaduUszenaw Ussanaublsansugneandnyiniidenns 1fin
ANNLAENUWIBIWNW eNsianITgnaans 58 UGsanmaInia ss3emu WK fngaanratsassiastin
Wusnsuwissnuwuias s aruazaaniuUszenmui Fsa HowiiinanUasasiefign sanfs
ANWBEA2893 9N ifinanniainHenliiieme ulusgasimgamaniasiisaanimacasiio
ApgBIEAHATAINUTIBIauN nzandiugaiisafiann dsssnmaiunenauganundudiuom
C & & o v o a = ava, v o
11N sifdusmayintdsnssammanafinaanuesanaran lunisUfsmig
o & éﬂl a = /—'gj v /:!ld ! = g a ad
fafiafinnauseadus AN imul ifymfiinasenunseageinansis
Tnausazynnaanalinsiiuansniuesn(y anyadndnymzianizsia @efifinennnseussiang
FADMUN NN NAIAN LATEFAT N1TANET ARBATUNIITIBIFUNINAY FUNINTA LaTHUTzaUN1TUA
wansneiull dryanalafuwanienisufiladaniunisinufimsnzasuuuitse@niaon vinTH
AaAzE AR wiAsnulasUeg sz duiimnnras JUfoRemAdgunmaniia au1se
UTReulfeg1eiinange annfinanannsin §AnwndeaulariunacinEes “fasaamimanediu
= a va ” dydg’ o Yy o1 P-4 = = =2 o/ dl ) o v
AINLAZEA U TR BTunn vintigemlfdnTafeligninasedansaniieiiadefidenayinle
AnAHIAZEATB9R1999M19Ma%Y e Tlezlfiauauumsiunisanaaaseniunisufifiwees
o ¥ Ao = @) 9/ = o ° o A
Wnindisngas Wedinlszlenilunisuilailiymianuesoauessinsaenimansinesinfunisdu o
sl

=
ﬂ’J'lN‘ViN'I?_ILL@ZLL%’J?’IQ’N’B\?Q’J’]NLQ?H@
= [ o d' a . v & dl 3 Y A
ANIASEA uanIzANnaduiiAnsInaswisnie sz nreuenfininszuyia Wia
nszuaun1sUsuda dldannsausudalfazielfifinnaininien Geaaunauiynsy sy
FNBTUARLFOIN WA, 2525 (F IHAMNANIETBIAINNIATEA (397 BIN1TAENE (W (FHauaany ey

v
Y o/ A

1 = 1o/ a g ya o a 4 ¢d| =
insaeBenagiaueminll Saliiindrniseenaniianamsneifisanaaesan (3

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 1553



Journal of Arts Management Vol.1 No.3 September — December 2017

A

Saufud (Robbins, 2007) inana91 Amnseden fia nasfiyaeawdiulenia dedrianse
ANFiaenTsTifinailesiuAsiivssannlaefinadnwsiiann Biuiueuaauiedonenaf 1A
ine ) anneBanateyhivyraaiaasssilunsUfiRdenesih lUgaauanse s

(nInguAan, 2541) Hiaamuneresnneiendt anneseaduniazessensuainie
pNEENTIARTuED By iUTTywisne o MinRsanGiaunals Audiedls wiagniuau nadu auvinTx
Anpansanyndte duan Tnss vidoidels

= v® o = ' < A a ' .

(yeya#, 2532) [HEMAramsneaueieadn Wnnszuaunisfifineinnisneuansssods
navdwisnnelunneuenyana YinBifianswasuulawisiusenie data ensnoluardsan Aenszd
& @ = & @) N 1% GE = v = ' Tw a \E '
Adusmneesnnnmaiaaii ansasdufnszdulimuansesui[f avuesunesteBifianasld

FUNUEFBYAAR LHDRINTLHUAATUEN ] 131

!
=

Ll (Selye, 1983) {7ilH5Uandnsdnfiudinnensnisinyfsnduanunianaiunslnasnde
g 2o A = ) ) = soAda A '
Wugmunnaasinguazdanidn anueisaduiunitsnilseesszuufeiiiemiinenngueinis
nnziulusneuazanlefiufisenneuausssiefiinnnanandnaansnisvinnnisesgiiule Ao
¥ ¢ & ! < v a A ! P
fpan1srpenyedisanaeluuazniauenitene Wwnaiifinaanudsuudanielusenig e
-4 L a a a ! = @ 4 ad a £ oo oA Ada Aa
AafiuN1TIANATNEY F9atuneiaidndianaasealumnnisalsssnenfMiiniudufelEaaia

ANsAngeulng GefinarnedaniidninuaziianagnauiuasiniiAanisasuulasfinuaannl

=3

aRtleyeyn vieuaR wazetanel wadslFnmunnalnzesniafinaouieien
= = ! & =2 v 1 = @ A v
INATIHANIETBIANNATEATING1INT FAnEFaagUid avsaden fife n1sfiyanadio
wdnyaglunzaisdnnesn aunels Giwile 573uls anfdea gniuau vnlHiAnniseeusuesens
39MEUarAnle ANAR dryaraiua1snlsudaliuariaanionalafianinfifn waslunis
dpnnadenng q winanWidannieelauazllaimisadsudall fasintiiinanmnden donaliide

AINANAA HN1TAILERRALUSE AV BN NN

o = ad % =
LHININNTITUIRTITAITNLATE ﬂLL’éZSQﬁLLﬂT‘l]ﬂiQW’Iﬂ’J’]NLﬂif—.lﬂ

1. WRINNATTUIRISAHLASEA

|
o A a

asiAseainanuRnEnananaiin e anelannd Woisifaanuiedenduafides
muamstunisiEmsaadsn iraisaidainasinlianasRnisddn unsusnisaansesen
Tuusazyprainfiazuanssiulludausanunineasyana dobudoisiinaueienanmiasnie
wantunisudniarseidsnlpsisdanliaedos amesaazanduaamm Gelsndznis

TalFRanaurNie un1TUMITAHeEEA T G

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 154



Journal of Arts Management Vol.1 No.3 September — December 2017

(HaAN1, 2544) NA1I1 NNTUIWITANHIATEANEBNITIANITAIINLAZLA (Stress Management)
@ ad o o = A a 2 ' I § o 2 A Gtaz p= ¥ P T
dWAtnisdnnisiuanunsgaiiinduegraiusruy Faimuntwie Myanainiuianudnlauay
vinuzlunsi@ansaniuuaznnalfinisdnnisfifiussansnwiie ez Iauaunsasissdinag fae

a o Aﬂld a oa 1 =% 1 a = G
AMAINTARNITVIIUTA LAz U TR 19lgunIn axtsautenisuinisadinienaanidy 2
TR G

a = o/ 4 ) a o d' o %

1. ATUINITANUATLATLALLAAR Lﬂumﬁmmumu"fmmuqﬂmm:mmwL?Jﬁ"f@sfuﬂiym
ANTNLASATILAATUAUAREY Y19 TV snas sueng T YBITAIAA BT IUALUINIRATITNTUA (2
Taymeshadngusssnienlfiaunsalizinlfedradnnngy

2. ANTUENITANNHAIEATLAUBIANTT LTRANTANRNNNTIEAUBIANISAaLFNEIAAIIZA LA
AIMUALNINI IHNI99ANITIUAITHIAT AT RINAFRBNIT I HABITHIBN IHBIANIT NITANTUITHT DS
ANANITHIUNITASINEE 9 Bl AeY TaeanfeAsn1snnedmangss FNEATULAZWNEANTTN Fams e i
ﬂmwmeﬁ@umﬂumﬁm‘sﬁmmzﬂm«'@Lﬂ%mm'ﬁﬂg’jﬁ@muﬁﬁ@mmwéfmmzmq

o = ~ =) 19 1% =1 a dl = @)
thwmmmmﬁ@mmimammﬁmwLmﬂmfmsfﬁmiﬂﬁ:qum@mﬁwmLﬂmmwLmﬂmﬂu
msUsusuazndgyiuaanasen e naRanmn foBufienfinAueisayAR NN
ad d' 2 o/ [ = o o/ dy
BN9NEENATIA NN1FTANITAUAINLABEA LALLM N AT
) | th ¢ & A de ¥ i

1. n13guanuie IuN1TuagenInIeneresauies Manysaludausaie Maaundand

o = o @) o/ =y /:il a =} ' /:il ra
FznBryiuanniadeauadafinntsdasiuarnedaafifineinnisfigaainesniefi e nnagus
qﬂmwiwﬂwsfﬁﬂwy'ﬁﬁﬁu%Lm

2. MaRNABNSAN AwinsAefsyaradutivasyinlianaaufiasinszesnues (4

Aada

3. n13onunnud laffegnn Wedadagniduluiin yarafidswdgyduiliygnimaiesdsans
a o ! = o A a X =] @ o Ao o A !
yadnanuzaausaryans n1sHnmdayduilgnififieinluddsdaivinuefddyiiazgioan
= dl a D 1 Y v v = 4 v i =
AASERTIARnTTynTan gaelidumdumnesaannien amnsouf o Fiuazaniiu
FnlAedfinongy ufladlom Fedgnds Hud
3.1 n1aRa A Wadnandyfuilymi Arsinisdanistuansuoll@asafiriunafiay
Vinau1sanAsuditeymn Fedraduszuy
3.2 nsuatfeyyedrafiusruy dunisRensandyviiiaduedradiugdusuniilomad
wie3s sovdntlamfisunausiiniigmiezls aunefleclsting nadentunisudilymi weslisey
i simduladennadentumsufitigmidiaanisfiansmndesdeds asdeUjifnuisnaulauazs

Uaznfiuwafifinduiedsulqesial

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 155



Journal of Arts Management Vol.1 No.3 September — December 2017

3.3 nanasiloy et a3 NNTIA mﬁm\iﬂfyméfugwmﬁLLmﬂsﬁm%ﬁfmTﬁumLﬁuT@mﬂ
Gf‘maffu%f“zm‘m‘%wmﬂﬁfymmfc«m”mﬂ’ﬁﬁﬂu%’udqﬂﬁymﬁLﬁm%u%fsiﬁﬁﬁwf’j"ufmﬂ@ﬁmi@@ﬂmﬁﬂ NI
ﬁiymfjﬁLﬂuﬂ'dﬁﬁqmﬂﬁﬂﬂﬁ?%mmmm‘mﬂmmmmmﬂ’ﬂguﬂdqLﬁm

3.4 Mslmanauazlinanassdunisdnauls dnveafieass Wingnanifiansonesng
seunsulil¥ensunluazanfizesauesiunissinaula w@@@ﬂmﬂ@muﬁufﬂ?umaﬁﬁgﬂéim
wanzanfinngRaandsazinllgnissesiuuaslansaraueingan i bivinliaaanueEen
fumues wanznszyinlUdaaladunansamnsosansulfidmanisiiniulaszeansniugluuule

4. MarauAATEAINHAREA BT ANNASARITNIIENENAANE AIHIAREATIMHIT AN YT Y
Wildazauarumdganiminll wazauiaien HAINanILnUNINAUABAILI1N1THEUARNY

= a =}
AINHIASEAN 2 LWUY AB

' '
P I

4.1 NTHENARNEAINIATEA W EAUUNG (Hun AIVEARNNRIAA1R9YiINBgEIAT19 vin9u

QU
'

AfINTTaY YINAaNTsNATRNITHERARIIWATITHNNINIS BENNIAINTIENEBANTARMEINNA N1TNY
UsrdamssAvinfianssnsanfugan nmainieulfiiseme n1sdsulgeduanientiiarenn wasw
U5981N6#
4.2 NMIAAIEANELAREATHANIEIRANASEAYY IHBANIABEARL INsEA LY NTHEN
ARNLAINIASEAFIENITNERAAIE AINIASEA TzAULnGas T (W (e vaatas iniandan lusyaya
)% /—'!I/-'i =1 o/ =1 = a ova a = aa v U o=
o {# qmmwumqumecfmmquqmﬁmﬁgmmmmm‘mmﬂmwLmﬂwmmﬁ Toun nnefln

wiele N19vinanng ANTANATNENARIENANNIHBNITHIALATNATARULDY LAY AN

ad 2 G-
Asuflailynianuesen
unrsufilatfgyninaniadsaiuaintsont @ Fdcgauipandanuunnd unsdifa
= o/ a ! o W dl a =} a Adl o ! v
aseszamininly TngdousadAnuflafinanuedeneznnfianssuiizausin wu Honas Spanas

N1988NA89NTE NIEIUNTABATAN ARaNTe Aa1n150vN A IHIASEATESIT LIRS FYIn 15190

'
¥ o A

dinTagdnuaniu eaniduazidniiazudasans dvtuntsudlaifyninnuaseaiuinainnaisds

U

¥V
ava v A

uiusiyana (88im, 2547) iausitnsanaanunden laafmuadefinasuUfiR sl
1. Basamns amnsariiivgnlszleniuarinuseasienie arsarlasasagidn aasey

o

SutseyuaningUsznniafiaziiuss lamisdasnenisuasnaniaesaniisfiay i vsundnente Tnaemns
4 o vy A 4 44 . ¥ 4 A4 da
AezANAINIATEA [Fa DIMNTNRUAREFFI LAFBIRNUTTNNUEANDERE 1131 NUN LAZIATBNANTIR
ANMINFHANNAY BIMN928Y LAYAIMITITHAIE BIMITARITIINSULSzynleaydn wanainazyinli

\AinlsAdanunan mmmmﬁﬁﬁ\iLﬁuﬁqﬁfmfummﬁwmwé‘fufﬂﬁmq@ miﬁ’uy@Tummﬁ%v‘hsﬁﬁi’wmﬂ

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 156



Journal of Arts Management Vol.1 No.3 September — December 2017

! a § Yo, 2 o & a4 A A o < & A =
BRULBLALRAED [F918T1 AITHAITNANIALBIMNTWIANT 138AIT5UU TN NTINASIATIIYINTI 09T
=} o/ o/ Qd‘ L% 1 = 1 =1 o/ 1
mmwumiuﬂﬁ:mummﬁLLmﬁﬁNﬂmmw%mqmmmmﬁwmmmﬂm ABBMNINAN 5 1y

2. NM59DNNIRINIY ﬁjﬁﬂﬂﬂﬁqz‘i’qmﬂLﬂuﬂ‘j:ﬁwxﬁﬁﬁ‘mmﬂﬁmqmm%‘u UAUNAUARNNLEE
Lﬁugﬁﬁﬁumu{fummm AAUIMHNAIULAR szUUTUaIF ﬁmfaigm 418N152U N8R RYBBNGIN
FNNTY WERARIYAITHNLATYA ﬁfaﬂﬂ'ﬁzém:uﬂmﬁﬂﬂﬂﬁm uazyin s ladnuuleslnfisnsnieaas
auisgnasshWiadening drennllfeziadan widnfindoubnagsainansuazifiundndn
' o dll v v 4';: ) % 4’4’ = o Ai o
FINYFTLIINNTIRIIUEN LLmT‘mmwgﬁﬂwm Lﬂul,waﬁ:ﬂmuLuﬂfmﬂm1ﬂ®WQLmqaLLﬂzﬂﬂqLﬁﬂgﬂ‘ﬂumﬂfﬂ
walauazlamineunan Nacan (i inli Ndow dnananiseandidsniaiels 99zA3am NGy
23092919 o [WIHeRanha donsas q 29an19nazdu Seausnaunsassniiaenia (fyniu uas
AHN50DANMAIN FYNLULAMHAMNEEUAHANA LATATHAAIANNETNTAUDIUART AN t8A9ST
fiazeannasnieeteiiny 10-15 Wit valAGirEenuazantadnuiuetiane

3. AITUEWAALRNNER I ALINE HBsenaasaveaLaidiasinewin Arsasiinisnnue

A oW o Ao A o o A & N v Dy o An
939 9 Tulavaununvingtinu anaasUifiaasevaa FNAFUTIEINIATITHEIRLTMANNAS AUEan
A9dn9NReNTINse o AUAYiNed 1 Aanssuiiving

v o/ a ad a ! @) o/ o/ ] = = o/

4. g@ﬂmuamm‘f@mmm f;ﬁmﬁmwﬁ;mm%mmm w2 1uFnee9siales Hldsudsudaies
Auandu naslantuudsiane vinTHisnaunela Gifaandans 39ntHesy Gifiul3tule 3anduaus
ANTN0ITU SN aRaIT LN AT

% 1 1 ) = % 4! ¥ [ Y v o o

5. 39nuUannang nsUaesuNanAIHESsa 19T duenusudalidndudeas
1098 (Aianazduge

6. MANLAEINITWE9TW7 Ha1Tn AR AT THa s fN UFraan1un1saiaadn1T w997

a A "y ] = 1 ‘dl 1 |~ 1 o YV a =8 =}
wAnAL [ Fannue NIMENBaRaiaseuey N NyHYasTan eiaNyinAARNSeNLAS A

7. BGauinnsneneansfiisruunarbisndoen ww nmevinann? Toay uaznisindenaanslng

Y ) [

WaumInTg 1dn

8. 3¥nsvune il andusussuiadeting ww USnuienain dnantindng i e

U

1%

q9la lF g
v o A o ° stg, o < o A sf PPN ° -
9.539nBeuin19919uNun 9 IeREsanuuandu il luaniige unsdfifuasyineudias
FUADY TUNTNIUALFST
A o = Pl o = o = &
anfinananniAnenasaguiian wannstunisuanisansedeauazuffailamaanaese iy
azfaslalaguannesanysolufsusegians arseantiasniafivlszsunsnziunisasntdidonig

¢ o o a o ! ! I3 [ ' [ ¥ A
uuLﬂuﬂ"l‘i‘ﬂ’]NNWﬁﬂ"I‘VﬁAG"I@N‘ﬁqﬂ?@“ﬁ')ﬂ@ﬂ@’]ﬂ’]‘iﬁﬂ“ﬁ"lu AN LU UBRITI9NE ﬂ’]‘iWﬂNﬂuTﬁLW?NWﬂ

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 1157



Journal of Arts Management Vol.1 No.3 September — December 2017

sanlUfen1smauemnsignuanewnie 81m1s 5 my uazAashnin ey 6-8 ufia Anvisdiaalsy

' [P a 1 ° A 2 $ & ! = v
HNN@\?T‘MN“T Nﬂ\‘iT@ﬂT‘HLL\‘i@ LLﬂxﬂﬂ‘Ll"]ﬂ’ﬂ%LﬂN@ VI’Y"WIT@T‘MNGU’Q"ZI %ﬂﬂ@tﬁ@ﬂﬂ@ﬂ’?’):ﬂ?‘mLﬁ‘jf—_lﬂfﬂ

ey nAINLASE A2 BIAITITNNAAN

ADTIRN59999MA9 1 NBIRITLNTT 1 NeTeAUNITRI9999Mans ARWTSURRTaUINA 3
Fonda THun Sandn w3 Uvusndd uar waznasaiagysen unsufifieiuezudsennsae 8 e
M979 NHILLANTT 6 NHAEUENIT A WHAELUIN1959RA Mg u3N1919Tiee WiHqgLU3N19Ie1EY oy
UINMTUNRA Magu3n1TUNULBN uar nitguinisIengny AINANANIHINUFT FN529N199R 1

o

nevinfuntg 1 nesifsduntaingeaniamans Smdnnszunsadagsen fosvinedusnimidumieia
floyninsasnesfindaduesdnanin FadunnaiisuAngey THun ouwnvaledu ma 1) aunede (18
32) AUWSIRA-UATHIEN (MR 305) aNuUYNEH-UNATR (MA 307) auunnZuslein (e 329 ) auu
Way-a1gnn1 (Na 352 ) 48

Tugaiifiifoyminisesnaamnuiugauanie dunuummaledu 91idn-a1een nidivfaees
Undn 598 asanifugeaananumasmaamiosnlasanauazantazdmneinidUsaomanuwiu
Tudaluaidesian vinlifinnsasasfininlnaeniy daad-daafuualndungn qafians dunun
wnaleBn NH.53-54 U399U oWNBITY AN9sTAULNNUEEW (Fanilinsaeaniemans 1 nesiniunis 1 neg
flaAUNMTATaanenany, 2558) dadugeiidududonesnlumanedminlidaniu dminlunin
#a1u namile Fadudmdafifiuszrnauinfifqe FenudidszrirudiuanuinasAumiendy
dandalugneTungamania g o i maniasensmd waniativa Seazdelhiniomgiame
Tudnuaigsine ¢ 2§@ean H50uedu wiafidunswdidenne denavinliAnmugoRevodiu
\wsughia wazdiaNIessznA gaananuesnisifinglifmeg iwseuiutgsananiatini (nesiedunis
FANTIIN9NAN, 2560)

AINNIANATHEIAMTNTIAN 999199899 BFf 5.0, 5ﬂmﬁﬁmi°§uﬁ’mmﬁﬁm funwoiidle
Fufh 22 Fuenen WA, 2560 mﬂmiﬁumﬂaiwudﬂﬂiymﬁﬁﬁsfﬁﬁﬁmwwMmaﬁmmLﬂ‘%m

Heywusn A teyminisastasinnin T TuUnANIge 2neuEuauAnITW YEBudingzi
mafingtifmnfiiiumg inisemssindainatieann Swinlidisianmansdiosudlaiigniasas
ieliszmdumnaliazannsnniy

Hoywiaes fe mstfedulEngmanefudszanes Feaaulnejudafinsaanimanigmnatunis

tiulEngmaneuniiinszyipanuRauniiasaunbidieadungnuiessnes nguaneenyn vas dlny

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 158



Journal of Arts Management Vol.1 No.3 September — December 2017

U %38 USU AINENAYT 9N AANITNTENUNTENeiua ULz T iniUszanasainaon lnele

YU fTRueafinaauedeatunisufianig

A o 1%

flynnfian Ae ANEssURiasnun wminfAdisa9n1amansesfiasyineuunyiasaudy
RN BrIEAINETAN DALAY ST en SelunnsufiResiifeduiiuaaaiesedromile ezl
WntinfngiRme usendnel§idniini s Tnaliannsnsdnsafiarassasuiuwiasnunarnfog

o/ o/ 1 A

AEFawints Aan nadausingaavianile saumibsdieAumny aonfldiseeanisans 1 nesrinfiunis 1
Thuszaugifimaluszndnafiinini s indsdansafindnadney Seenndsadndmunadnmm Tns
firndninisiumn vnausisaevinudifissguideaniinedne Ty downdueandenvga (aani
° ° o { A A Ava v AY & & A 2 Ao
A998 1 NAAAUNIG 1, 2561) AnuEsTiiinenansufdantihnuuidudniemimileiivia
v o a =3 v o AA ! /—'!IQI a a va ¥ /—'il ! ' v
Wisnsaanmasafinasesen Fuardafidnnaneqvimiifeadedintunisufifinin usetelsuda
ava, v A ° Y &y ° o o prOTY o oA
Tunnsufjiininfiuessinsaeanmasniufifess s annayaan vl ssnmud o Hownesnediiign
a v v ! & & A o v o a = Aa oa
anilgymiigAnunFndranbuiutlgmiiinissaeanmanafinaanuesaalunisf oa
Y A o Yo oo & A 1% T 1% X ! o A @ I'g
wiin?l Asdudsdsnduiasfamunanisiunisuililynianueien Wi dafanssndesssdaats
= p=} o/ 1 o/ o Y a A o/ Lﬂl ! = o/ Aﬂl
AIABEAfin1sdnutsiumzaues VinlAAnnsansnudsyanaduieugsaniinie uanilfen
A & o Y = A a X GE ' "E gﬂE & o VE = ny
ANARTINTY viaadnUssgNyan efymifsduiuuaazauLasuuanislunisui (o viedesan ufieli

idsladeiuaziuegiane vinligAiinanuedenidniesantineauazifastaiunisinause

unsgy
a @) 2 A o 2 & v a o o a I

Az aaiuntnznileiintyanainidnianieaa nszaunszanels Fuauw niedn
wansoifiviniiifaaugiuinta nesu gniluau awintiifaaenidnynile duan Tnss viedale
FetianinaauABeAsEINNTaUEMIIAHIAR A FFNEfaeY uaraRTIVIn RN q W Wu nns
panfndInefigaereannany Wuidifigeu n1sWnrew aasliinsindenissanteuazanla nns
= s zdld J = s zdl i =Y ! z aﬂl ¥ 1 v
@onsudszmuamafidnman Tnaidensulssnuemnsiinsunguaziinoen sonvieansinednating
o 1% ! o1 o = = o @ a ®
Fuaz 6-8 ufia azgagtunstudieazaanuasasiun1zaieasni@esnisiuang uaznisdeaundiin
Asftavdeanlasnasuniniu ansudladynisnetandnidesenisfiaz i nsunsnenie Tng

= PN 2 Y Aa = A oA ¢ a £
BIRTIIVISINHNATTINLATH A TC”ILLﬂ DIMTITVHUARNDIGN IPIANANUTYINYILEANAERE FIAITNIATYAT

a & ¥ o 1Al = = o/ & P v o Y
mmmmmufmmm T A ﬂﬂﬂﬁ%W@%VIQWL‘i’W@%NﬂQ"INLV’ﬁEI@T%ﬁZ(ﬂUTV\uLﬁ’]ﬂﬁQ5W’V$2’Vﬂﬁ$QU

pranoluazuf iloyyianueBeaiud drdaesarnasun Buufasyinlfifnaursaaacan (i uay

gzufilailoymmaniuenn

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 159



Journal of Arts Management Vol.1 No.3 September — December 2017

LANAFE19B

naNgUAWAR. (2541). gllaAateiATEm. nqavm: Almineudindi.

NNTIRLNNANTIINNNGD9. (2560, FUINAN 6). UNNTAUNINIAENN1T95195ARTR. Retrieved from
http://www.highway.police.go.th/combine pdf.

YN INTBTRN. (2532). AMMATEA N1ILTNGA UAZNITTIUNAD. TIIAT: NMATLEINITNYTLIRIALIY
ADIENETUNRANERT NUNINENRUFIZRIUATUNS.

TRANT Fuvien. (2544). WgAngsnevAnIg. nanwy: LS @ndiuadiiin 9rdn,

ADNTFN3INIIMas 1 NBeriniunng 1. (2561, qNATARE 25). #1999 luareaL/sze . Retrieved from
https://www.youtube.com/watch?v=F6U604H8Sqw

aHR D1YIHINA. (2547). Fusimasazen. ATINNA: ABARLN.

Selye, H. (1983). Selye's guide to stress research. New York: Van Northland Reinhold.

Robbins, S. (2007). Organizational Behavior: Concept Controversies. New Jersey: Prentice-Hall.

AMSHISARUNITIANTS U7 1 ATUT 3 Tugnes — S1AN 2560 160



Journal of Arts Management Vol.1 No.3 September — December 2017

Uagd19a89: FA9aNa1591saUsuL RN

Poi Sang Long: Traditional Way of Life; Sustaining or Adapting
HAT ARUNS
Ngamta Tunnukul
UoFfIAINeNaY NINg1agNnIqRIRINIUINEINERY

Mahachulalongkornrajavidyalaya University, Thailand.

Email: sdamnoen@yahoo.com

UNAnEa

Upeidsanail i d33nvaeruls Tu@ﬁmmﬁﬁﬁﬁ“ﬁmmﬁwﬂu@g@ﬂwﬁﬂudm ATmussanUszined
[ [ % o’dl 1 = @) o 1 = '
Wandnuaiflameumnie 1y adueesniies angwi191N3gaN Usemansn Benauiesdn
“To aulaRvszmdlifeatunnasauiifuneaiuuiagiegiauimg Fawudalu 12 Wanarieuy gy
dszindlyninau BuFouiuian-we1eu Hnszasaaain15aasulssindlasdvansiinulmdadn
G P A o @ o o o I o v @ 1 ] d' 1 =N
Lﬂu\‘muqfﬁmywﬂufmﬁwﬁm,lmsfmmmmmy Haqinudl gaanaugni RTalty nunssisauieadaeinh
AP THATNETTHER WA TN A AANHOIA AN WINTIB9BUAN N1TRB U A EZAAN NRIAN
LmzmwL‘ﬂ’u@g"ﬂmﬂuTmeuLLaizimmu&mU%uLﬁz‘v‘ﬂufﬂmwﬂ'ﬁ:lmﬁmu@mﬁuﬁ%%m Wi lusne
= o i 1 = = 1 1;' v v v dl o/ dl o/ o/ 1 dl o/
e dunelns snnewsiades Sausedudnludneng a5 einniesessusinviaaiisn n199men
UsneiLaa d9aasi Aus19 B us MTan@ dns o aiing maunnn Aulpllsandilesdnsaasasdiag
Vsumuasiidinduan it aeuly uazsilansssnengduuumeimusssuiasey aulnasiuiinuas
fneveneandennsTaeLsznelane B augundsFuiuasnianilasduamdmusssnysnneg

snlUlFagnsgniies

ANRIATY: Unuasaey; A0399; Ussindilasimuesan

215815ARUNTITINNTS T9 1 21107 3 Aueneu — $497AN 2560 161



Journal of Arts Management Vol.1 No.3 September — December 2017

ABSTRACT

Poi Sang Long is a way of Tai’s life. In the past, their way of life was so simple; its tradition was of
unique identity and its own speaking language. It was believed that people called “Tai® migrated from Chan
state, Union of Myanmar. Their various traditions were basically based on Buddhism which have been long
observed; here it was found that there is a kind of merit tradition in every month out of twelve months. The
tradition of Poi Sang Long is being regularly held during March to April; such ceremony has been faithfully
and importantly regarded as the biggest one by Tai people. At the present, Mae Hong son, where landscape
is full of a beautiful nature and unigue tradition exceptionally, has been objectively developed to be the tourist
destination. Under such excellent development, Tai people’s social life and ways of living need a huge
adaptation in accordance with the new flow of culture introduced by newcomers; in the district of
Amphoe Maung, Pai, Mae Srariang, there are lots of people who emigrated from various places to the
mentioned areas in order to do business and to build guest houses for tourist business. While ceremony
of Poi Sang Long taking place many foreigners and outsiders have been taking part, Tai people, therefore,
in this ceremony need to adjust themselves to it in order to sustain its form of culture; Tai people should
record its details as much as they can then clearly transfer them to new generations for learning and then

they would be prepared to correctly preserve and sustain the mentioned culture.

Keywords: Poi Sang Long; Lifestyle; Tradition and Culture
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ABSTRACT

This paper aims at applying the concept of universal responsibility by H.H. the 14th Dalai Lama
into the Corporate Social Responsibility. This is documentary style under the sub-theme Wisdom for
Awakening Society. The author analyses the process of CSR with Buddhist approach in the present times
i.e. universal responsibility, in order to integrate and synthesize universal responsibility into CSR. This
paper focuses on inner transformation of the corporate sector that is responsible for society under the
extension of the wider and freer outlook and the development of mutual sensations towards all

stakeholders.

Keywords: The Process; Global Responsibility; Corporate Socially Responsible Business
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ABSTRACT

As a matter of fact, the propagation of the Dhamma does not depend on the gender, but the
concept of the domination of the male on the female appearing in the context of the Indian Society in the
Buddhist age. Until at the present time the female had leased opportunity because of physiological
different concept. From the research, it is found that the roles of the Thai women in the many ways were
less than the Thai men in the past. There were many changes in the roles of Thai women when the Thai
Society becoming the democracy especially for the high education of Thai women developing themselves
to work in the same level of the role as the Thai men. In addition to the women could develop themselves
and success to be the leaders of many organizations in the world wide, and also today the duties and the
roles of many Thai women could be the leaders of the people to practice the Dhamma in many Buddhist
Communities and also being the high potential leaders to propagate the Buddhist Doctrines to the people.
They are ability to teach a lot of people in many models not only Dhamma lectures including higher
doctrine, transcendental law or metaphysics but also Dhamma practices especially for Insight Meditation to

make their students to be free from suffering.

Keyword: Leadership; Dhamma Practice; Thai Society
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ABSTRACT

The social backgrounds of the pre-Buddhist society include many primitive and diverse religions.
When Buddhism was founded, it based its teaching on the universal law of reason, morality and freedom of
religious belief. Therefore, a large number of people converted to Buddhism. The teachings of Buddhism toward
other faiths include the principles of justice, honor, and not talking advantage of others. This implies an acceptance
of other religions. In case conflicts occur between two followers of different religions, Buddhism teaches calmness,
mindfulness and equanimity. Anger should be restrained and didlogues should be promoted to bring mutual
understanding. This teaching covers personal and national life-threatening conflicts because Buddhism teaches
that hatred is stopped by pacifism. When you get angry, you should win over yourself rather than be hostile to

others.

Keyword: The Buddhist Way; Religious Practice; Other Faiths
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