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ABSTRACT

The purposes of this study are 1) to study stadium management of the local administrations.
Quantitative method was applied by using 7,851 people from chiefs of department or directors of
educational division in local government administrations as research population. 579 samples were taken
into account of the quantitative method. The populations in this research were chiefs of department or
directors of educational division. The research tools included 1) questionnaires. The statistical analyses
were percentage, average and standard deviations.

The results showed that 1) the stadium management consists of development plan for local
stadium (average 3.35), operational structuring (average 2.44), human resource management (average

2.91) and stadium operational monitoring standards (average 3.20).

Keyword: Local Administration, Stadium Management, Local Administration stadium
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ABSTRACT

The purposes of this study were: to study the relationship between human resource development
and the quality of work life of civil servants at the department of community development of three southern
border provinces; and to the proposed development human resources that promotes quality of work life of
civil servants at the department of community development of three southern border provinces. The
research population of 273 people. The research study the result of hypothesis testing on the relationship
between human resource development and the quality of work life of civil servants at the department of
community development of three southern border provinces was at a high level (Canonical Correlation =
.794). The quality of work life of civil servants department of community development of three
southern border provinces. Organizations should focus on career development, career planning and
career management, which needs to be analyzed to assess the potential capabilities and  supporting
personnel to develop knowledge, skills necessary to work and advance in their career that affects the quality of
work life compensation dimensions, work environment dimensions and the development of knowledge-
dimensional It is essential to promote the quality of work life of civil servants at the department of community
development of three southern border provinces.

Keywords: Human Resource Development, The Quality Work Life, Three southern border provinces.
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ABSTRACT

The study of organizational competency management of effectiveness achievement of Thai Oil
public company limited has 4 objectives; 1) to study organizational competency management of Thai Oil
public company limited, 2) to study the effectiveness of Thai Qil public company limited, 3) to study the
relationship between organizational competency management and the effectiveness of Thai Oil public
company limited, and 4) to establish the guideline for organizational competency management which

relates to the effectiveness of Thai Qil public company limited.

Keyword: Management, Organizational Competency, Effectiveness Achievement
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ABSTRACT

This study had 4 objectives: 1) to explore the public relations management of KhaoHinSom Royal
Development Study Center; 2) to study the success on knowledge dissemination of KhaoHinSorn Royal Development
Study Center; 3) to examine the relationship between the public relations management and the success on knowledge
dissemination of KhaoHinSon Royal Development Study Center; and 4) to investigate the approach on the public

relations management for the success on knowledge dissemination of KhaoHinSom Royal Development Study Center.

Keyword: Information Management, Success of Knowledge Dissemination
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ABSTRACT

Human resource development had appeared in every cultures, such as, Indian and Chinese
cultures. Especially, when Greek culture had been spread into Europe, the concept of human resource
development advanced to the employment of manpower. In industrial revolution era, scientific method and
technology had been implemented in human resource development. Many theories about learning had
established in this period. This included the learning loop by David Kolb. His model founded many learning
patterns, such as, additional studies, training for extending skills, and developing positive attitude. However,
learning needs motivation. With suitability and right degree of motivation, human will understand the
benefits of learning for effectiveness in human resource development.

Keywords: Human Resource Development, Definition, Concepts, Applied Model
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ABSTRACT

Trade barriers on Thailand have been enforced because it has not followed the European Union’s
laws and has been involved in lllegal, Unreported, and Unregulated (IUU) Fishing. Thailand has also failed
to show sufficient efforts in eliminating human trafficking according to the United States of America, as it
uses both child and force labour. The objectives of this article are as follows: 1. to present the effects that
the European Union and United States of America’s trade barriers have had and 2. to report about how
collaborative measures and agreements to prevent and eliminate the problem of human trafficking have
affected migrant workers in Samutsakorn Province. Overfishing, exploitation of the ocean’s natural resources
and damage to marine ecosystems has occurred due to the negligence of the government and its entities’,
which only seek to benefit themselves, lack of law enforcement. All of this has affected the fishing
industry’s exports, which in turn has affected the economic stability of the nation. This article presents two
points on the topic. Concepts of quality of work life in the appropriate context can be effectively applied in
academic studies to measure the level of the quality of work life; penalties at every level of the fishing
industry’s supply chain demonstrate concrete effort in the prevention and elimination of the problem.

Keywords: Human trafficking, IUU, Quality of work life, Migrant workers
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