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Abstract

This article aimed to: 1) examine the auditing potential of tax auditors, 2) investigate the
work performance of tax auditors, and 3) study the influence of auditing potential on the work
performance of tax auditors. The study employed a quantitative research approach, in which
questionnaires were utilized as the primary instrument for data collection. The data were collected

from 367 tax auditors, with the sample size determined using Yamane’s formula. Statistical
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methods used for data analysis consisted of percentage, mean, standard deviation, Pearson’s
correlation coefficient, and multiple regression analysis in order to examine the relationships and
influences among the study variables. The research findings revealed that: 1) tax auditors
expressed their opinions toward all dimensions of auditing potential at the highest level. When
ranked from the highest to the lowest mean scores, the dimensions were professional ethics,
communication skills, professional values, professional skills, and professional knowledge,
respectively; 2) tax auditors’ opinions regarding overall work performance were also at the highest
level; and 3 ) auditing competency in the dimensions of professional skills, professional values,
professional ethics, and communication skills had a statistically significant positive influence on the
work performance of tax auditors. In contrast, professional knowledge showed no statistically
significant influence on the work performance of tax auditors. The findings of this study may serve
as useful guidelines for enhancing the auditing competency of tax auditors in order to improve
work performance efficiency, as well as to strengthen the credibility and acceptance of the
accounting profession among stakeholders in the future.
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1521103 (Population) Alatun19ds Taun yaautinydnideinsfidansasaiadeds
paraanLuArsUsostilnlsunalneangeeyarasnsuasaning Inayraufiiamsaoya
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MaguAaDenadnfinng 2 dunen Taun 1) n1admAnuULIeIEas (Purposive Sampling)
Tnafmundandansasiedndenianizyaoutininideinsidansasaafiadansiaaay
uazSuTasinBaaiinauasaninatimun uasdsfiReununisaentingnngeinstudaqiu
LAT 2) NNTINAIDENUUUULNEUNA (Stratified Random Sampling) Tnadauuniazainsais
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A8 USENOUALY 5 AU AD AMAINS IWATIEN ATUTNHZNIATIEN ATHADIATLI
Agndn AuasaatusaslATIdn wazaunaRanedesns SA0IHATNAY 4 AN 59 20
F07N wazmaudl 3 AnuAnTuAL TuazAnBanTUfIRIu f9uan 7 Araiw dmsu
Aaud 2 uaz 3 WNIATTALUUALAIN (Likert Rating Scale) UszfiuAn 5 52U annuiuang
snnfige fafiumeuasfign
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mmu 3 1 TmlLLuumumwmmNmmwmwzmmmmiméwmmmmmmﬁiwmm
2aE119W 0.67 - 1.00 Teaanraadfiu Baotham (2015) Na1991 AR saanAaasEaAI 0.50
2uld (upiteensulndalnaneediandsnafinumanzay duuuseuainnaaasly
(Try-0ut) Autlazansdi nlanguaaasng 419 30 au ilafiansninAtANIBaiuges
uunaDLaHAAEsE AN Laa BY5EM919 0.875 - 0.947 FaganAaasiiu Har et dl. (2023)
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TvimAgaUANINaIALSENLIBILILFELANH NANITVAREL WUA1 A1 Factor Loading @
5291714 0.547-0.906 FfAmnnn 0.40 faauassuln (Hair et dl., 2023)
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duu 3,575 sy Tnsuusniafamauunastansesnii 2 500 eANdRTINIsRaUNdLYDY
wwuraunn TuniassuuuaaunNsaud 1 asuuuuraunEnAuAndmamn 265 Aty ndsen
ﬁ?u;;ﬁé’ﬂfﬁﬁwLﬁum'ﬁ(’?mmuN@T@mm’ﬁmﬂmﬂmﬁwﬁm:ﬁq LUURBUAINT (uTaLdl 2 ene
Arngan e TuN1sRaLLIURUONIRNAN WRsIInauLUasLHTuazezoaT 2 dnam
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Aty Yo Suuaeuamdndudiuau 12 ety iesenlianandnseieysuln ionsaesey
ATNHASLINMUFHYIORBILLLADLANH WU SUUUFaUnmd [Hanyaoidiun 11 ety agenn
NABULULNDLONHADLAID TN NATUO A9 [HEHNTarsT AT ayatn e wuaauans
Afannanysoiuazanngain i unisinsnsnanyalnfidaaniodu 367 ati wadula
ypFeUANNNEaAR UNIABULLLFEUATH (Non-response Bios Test) AauuaAned Armstrong
and Overton (1977) TnsTannanaaauaIsuAnANeaIAIRds (t-test) tBIFoUABLAIIY
AnfuasnanenaugreuuUanun iuseUuan ke saunds TaslrrayanisuFeuiey Toun
WA 878 FATHATN spAUNMTANET TelanAnnnAon LAZUSEAUNTONNT KANTNARDL
wum ﬂfl"mﬂﬁmu"ﬂﬂdwmﬂuLLUUN@UQWNVNN@Gﬂ@NTNNﬂ'J’mLLGIﬂGI’NﬂuﬂEI’NNuEIﬂ'mny]\'iﬂﬂﬁl
Fotiu Femrnngnduiuginlaen n19ideaseiufiTynineinewdssainnisunay
WUUNBUDNIN (Non-response Bias)

mﬁmsqzﬁgfaga

WATaAANNNT TnssihaoyaiifusansannnAnaaesauAnEgnaesaNy T0LREYINNNS
AATZIUALUTZNIHA AT 1) ﬂﬂﬁﬁLﬂiﬁZﬁ%ﬂNﬂ@@dWﬁ‘jmu’] (Descriptive Statistics) Tneilya@in
Fuugan Taun A19088y AAAY LAZEVLTEILNNIATEIN (2) FABYRNIY (inferential
statistics) TGTLLﬁ ﬂﬂ‘ﬁLﬂ‘mzﬁﬂwﬁ/NWuﬁ(LmuLﬁﬁ%ﬁu (Pearson’s Correlation Coefficient) Lﬁjﬂwmﬂﬂu
A I AR IR LmeﬁLmq:ﬁmwma@ﬂL%awv;@m (Multiple Regression Analysis)
ienarauBvEnaTasinanmnareLndifneUssavsnmnslfifnueesyaoutingand
ans il gAdalavinnnspsaasavrannaniassuieinveyaifinauundedeuazdu

HONIUNIIYINIT mmméﬁﬂmﬁuﬂumﬁ \Eﬁﬁx‘iﬁ
aNNNS PFM = Bo + BPK + B2PS + BsPV + B4PE + BsPC +€

4 ' o £
fa B WK ANANUSEANENISaR0eY
€ W ATAIHARIALANDW
a Vv
HWAN1339e

NANTITANEINLIN NENADE1991YININ19398 A yaauddn18e1ns 9149u 367518
anhunemdeAninsasas 52.60 angsznane 36-45 1 Aniuspaay 38.70 aatunn
Tam Anfiusesas 58.90 ‘j:ﬁumiﬁﬂmq@ﬂ%miy’m%ﬁmﬁm@mz 53.10 912 (AR AaLAau
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Y ' v ¢ . i v - v
uaEN91 50,000 U Ariusesar 34.90 Uszaunisadinaiuninnan 15 daull Andlusesas

< o g 4 o A o o
32.40 UarHUsEAUNTITIHNNSYININATUEN] WBN9INNNTATIIUNAZSDIBNUNTTEN Ap SDYin
0y Andiusesay 55.90

: o Lo | " o L
M157199 1 HANTITIATITHALRAE mmﬂmmummggﬁu LATAINHANNRTILNINAILS

Variables PK PS PV PE PC PFM
% 4.198 4.228 4.316 4.544 4.328 4.290
S.D. 0.551 0.539 0.482 0.509 0.565 0.527
Potential of Knowledge (PK) 1 0.787° 0.733" 0.564" 0.759" 0.687"
Potential of Skill (PS) 1 0.735 0.686" 0.666 0.733"
Potential of Professional Values (PV) 1 0.706 0.679" 0.788"
Potential of Ethics (PE) 1 0.570" 0.725"
Potential of Communication (PC) 1 0.763
Performance (PFM) 1

**JledrAyeaiitingesu 0.01

9NAN5197 1 wanaAdERNAIRgUazaeATl 1 uag 2 wuan gapulTgEnidenadaans
AaufsaiudnaninnsaautinBey nazdunniigannaiu Tnedasdduaiaasainaniy
paup §ail AuessausTnludndn anunisinnefosns AmuAnAUNIATEN ANuinE
YNATIEN WRLATUARING (AT AN FmdLanaAnTuAsafUssAnBnwsURRe s T
aglusedunIndiga nan1aaATIEREn AT LULIRETAU Wu91 Aaulsdassunazaim
fraNANRUE LWL IAN aeefil dAyeafiffissdy 0.01 Inardnyssans anauwus
WL RETE §A18YTENA19 0.564 — 0.788 UNAMAINANRUSTZINANUATIATWATITIEN (PV)
wazdsza@niainnisudfeu (PFM) azfinmniy 0.788 %mﬁm:ﬁuqaLm:bfﬂziymmeﬁﬁﬂqm
wasieflmuasnan 0.80 9iinanly AnTynna RNt ssanssaulsd s Tussiufiaanane
m‘zf‘jm'm:ﬁmmﬁwmm FamARasil Shrestha (2020)

! I3
M157199% 2 WANTTILATIENNTTOANDENADI

Standardized
Collinearity Statistics

Variables Unstandardized Coefficients Coefficients t Sig.
B Std. Error Beta Tolerance VIFs

(Constant) -0.102 0.134 -0.759 0.449

PK -0.084 0.048 -0.087 -1.729 0.085 0.260 3.839
PS 0.160 0.047 0.164 3.391 0.001** 0.285 3.508
PV 0.351 0.050 0.321 7.029 0.000%** 0.319 3.135
PE 0.228 0.041 0.221 5.591 0.000%* 0.428 2.337
PC 0.350 0.039 0.376 9.005 0.000%** 0.383 2.613

R = 0.872, R* = 0.760, Adj R* = 0.756, F = 228.123, p < 0.000, Durbin-Watson = 1.618
**JledrAyeafitingeau 0.01
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9NANTT 2 NanTMAREL Multicollinearity WU ATERR Tolerance @gji:wﬁw 0.260 ~
0.428 #ATMINNTT 0.1 WaA99T Fautanennsolunuonlgmifiasudniusiuesge d1msy
éwmﬁﬂﬁ:ﬂﬂummLmiﬂ‘zf;uﬁguﬁumqmﬁmﬁq VIFs ﬁﬂlméﬁzwﬁm 2,337 - 3.839 A1 VIFs
Tupasfianfin 10 uwanen Tufndamininzaaniaunssny (Mulicolinearity) nananduLlsdaes
yndafemmszaiiasi[iAeessinisanaesiBenmges (Shrestha, 2020)

NANNSATEANHIRGUSTEAT 3 W91 ATRNLEAVE N NENTOATLUSULAY (Adjusted R?)
WL 0.756 wamandauLlsiass TuuuudaesssnTneButeansiuLsrass Anninnas
UiRvmlasasas 75.60 Aaainniaeitiod Auinuznndsndn (PS) AuanAUATIEN
(PV) uazAIua558UT304 AT 8N (PE) uazannisfinnadaans (PC) fansnaideuanse
UszavBnmnnafiiRsnasseuanidensesnsiiiedAgmsin wesdnaniwnnsaoy
{8 auannghiaridn (PK) TuflBvswanatszaninmnisufifvuessaeutagnideins
NANITATHETUARUANNAFINA 2-5 uaTiaTuayaNsAgIu 1 aa1safenannani
wenTOIAIIAL (A

PFM = -0.102 - 0.084PK + 0.160PS + 0.351PV + 0.228PE + 0.350PC + €

AUSIUNANISIIY
nansATuEasEninarasdnannnsaauliniifinaussanininnnsufifuees
aeutin@nidanns amnanefiainanisidanadnglazasnln fail
nanTATERNARgUsTaAT 1 wuan weeutndnidannatanuAnduAetudnanim
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undign Tnedasdrduanadsainuinluniuas Taun Aruasseiussnludzdn a1unis
AARBROETT ATUAMATUNATIEN ATWINEEINASIENEN LAZAMLAINT WATIEN HAN1TATe

v v !
o

azveuliiiun gaoulindnBansras@ndulumdnasseiusaoiman w anudades A
AE9599H UAN1T5NEIAINALED9gNAN BFTNAMENIEaT LAz aAAINTRLEINNg
watlszlemiszianagfiaaulaidy aanaansil Chanowan and Sukkhewat (2024) NA1997 KADL
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ANHNIATEIHLAZEI AT T8N TE TN wananil yeutTndnidonsdudunasinig
AnnadaaisiidUaz@nsnn e iavnangiunisra iy dfiRasouaznanzan Suras
AUUARUHNANITATI9FBUUALTUIB9TYT (Yuenyong & Penwuttikul, 2025) #euzifigafin N3
UtRIanerauLazsusaaingnae ATunIW uasian SaaveutAnATWTITEN
BRI AB AN LRATELLATNTNANE MBI EN FBARASSTTL Intasan and Yangklan
(2024) fina291 nrsdnimlunAtuAr BN s iasIREIEa fauaziAnsAvay
Uaenaudann gﬂ@uﬁﬁﬁmﬁmﬂﬁﬂLﬁw;mﬁﬁﬂmmﬁmﬁwsfumiﬁme:ﬁ unlaToymn uas
ﬂi:ﬂﬂﬁcf‘*gl,l,mmqﬂqiﬁg’jﬂ’ﬁ\‘i’]uﬁ@ﬂwmmmu waziinazuy (Yuenyong & Penwuttikul, 2025)
sanfanesfmngneizndndaiusngiudidnyrasnisuifuasutoy? e lnauien

UHURIUNABIRINNIATTIUEB LT TULATLTE IR NS
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HA9INNITATEIRqUTEaIAfl 2 wuan gaeuydnideinadaiiuAndiufeady
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HRsgINIaFaLTE Anva asnsassylymuaslsnfivanudeseinnisnstaanu lanens
unse uaavAniiuluaIssnIan s aaulnnnIgnAng FaLen naelaziiin vinliylrou
madwinaya i tuniadadulalnatsgnass (Promprated & Channgam, 2025)
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WiHraNuaTHLUTEANEAN (Nitisorn et al., 2022)
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2023)
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